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GOVERNMENT OF KERALA 
Home (B ) Department 

NOTIFICATION 
G. O.MS. 140 /69 /Home. 

Dated, Trivandrun, 2nd May 1969 . 
In exercise of the powers conferred by section 17 of the Probation of 
Offenders Act, 1958 (Central Act 20 of 1958) , the Government of Kerala 
with the approval of the Central Government hereby make the following 
amendment to the Kerala Probation of Offenders Rules , 1960, the same 
having been previously published as required by sub section (3) of the said 
section , namely : 

AMENDMENT 
In the said Rules, in rule 7 (a ), for the figures " 30" , the figures " 25 " 
shall be substituted . 


By order of the Governor, 

S. NAGANATHAN , 
Joint Secretary. 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - THE KERALA LOCAL FUND AUDIT SUBORDINATE SERVICE 

SPECIAL RULES - AMENDMENTS — ISSUED . 

FINANCE DEPARTMENT 
G. O. (P ) 203/69/ Fin ; 

Dated, Trivandrum , 28th April 1969 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendment to the Special Rules in respect of the Kerala Local Fund Audit 
Subordinate Service published under Public (Rules) Department Notification 
No. G. O. (P ) 639 dated 3-10-1960 in Part I of the Kerala Gazette dated 
18-10-1960 as subsequently an ended by G. O. (P ) 503/63/Fin . dated 
28-8-1963 ; ublished under Finance Department Notification in Part I of the 
Kerala Gazette dated 10-9-1963, namely 

AMENDMENT 
In the said Rules, Sub rules (c) and (d ) of Rule 8 (vi) shall be substi 
tuted by the following. 
(c) to serve the LocalFund Audit Department for a minimum period 

of three years after completion of training and 
(d ) in case he fails to fulfil any of the above conditions to refund to 

the State Government an amount cqual to the pay and 
allowances drawn during the period of training. 

By order of the Governor , 
R. PARAMESWARAN NAIR , 

Assistant Secretary. 
Το 

The Accountant General, Kerala . 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Examiner of Local Fund Accounts . 
The Public Department (Services- B ). 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA STATE INSURANCE SERVICE - SPECIAL RULES 

-AMENDMENTS — ISSUED ; 

FINANCE DEPARTMENT 
G. O. (P )!No. 204/ 69 /Fin . Dated, Trivandrum , 28th April 1969. 


Read :-1. G. O : ( P) 367/65/PD. (Rules) dated 6-4-1965. 

2. Letter No. Ins. (Estt.)/7506/68 dated 17-5-1968 from the 

State Insurance Officer. 
3. Letter No. A. II (1) 26346/68 dated 18-11-1968 from the 
Secretary, Kerala Public Service Commission. 

ORDER 
Government are pleased to issue the following Notification. 

NOTIFICATION 
4. In exercise ofthe powers conferred by the proviso to Article 309 
of the Constitution of India and of all other powers hereunto enabling, the 
Governor ofKerala hereby makes the following amendments to the Special 
Rules, in respect of the Kerala State Insurance Service, issued under 
Notification G. O. (P ) No. 367 dated 6th April, 1965 of the Public (Rules) 
Department, published in Part I of the Kerala Gazette dated 27th 
April, 1965 namely : 

AMENDMENTS 
. 2. In the said rules, 

(A ) In Rule 1, below " category (3) Inspector" , the following 
shall be added . 

" category (4 ) Accounts Officer " . 
(B ) In Rule 2 (a ) 
(a ) Under the column (2) " Method ofappointment” against 

“ 2 Assistant State Insurance Officer " in column (1) 

" category " , the following shall be added . 
G. 1026 . 
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" and category (4) (Accounts Officer) " . 
(b ) The following shall be inserted below " category 3 

Inspector" . 
4. Accounts Officer - By transfer from among Claim Inspectors and 

Junior Superintendents in the Department. 
(C ) In Rule 3 
(1) Item (b ) under column (2) against " category (2) 

Assistant State Insurance Oflicer " shall be deleted . 
(b ) The following shall be inserted below " category 3 

Inspector" . 
64. Accounts:Officer- (a) A degree of any recognised University 

preferably, B. Com . 
(b ) 2 years service as Claim Inspector or Junior 
Superintendent or both ” . 

By order of the Governor, 
R. PARAMESWARAN NAIR , 

Assistant Secretury. 


To 


The Accountant General, Kerala . 
The Secretary , Kerala Public Service Commission (with C. L. . 
The State Insurance Officer, Trivandrum . 
The Public (Rules) Department. 
The Stock file . 
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GOVERNMENT OF KERALA 
Labour & Social Welfare (H ) Department 

NOTIFICATION 
No. 12110 /H2/69/LSWD . 

Doted, Trivandrum , 15th April 1969. 
The award of the Labour Court, Quilon in respect of the dispute 
between Shri C. L. Varkey, Messrs C. L. Varkey & Sons, Ettumanoor 
P.O., Kottayam District and their workmen 1. Shri C ... Joseph , 
Chalungal Veedu, Mariathuruth P. O., Kottayam District and 2. Shri 
C. V. Thomas, Chorettuvattakunnel, Ettumanoor P. O., Kottayam District 
received by Government on 27-3-1969 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947.) 

By order of the Governor, 

S. NAGARAJAN, 

Diputy Secretary . 
In the Labour Court, (Kerala State) Quiloa 

Camp : Kottayam 
Dated this the 14th day of March 1969 

Present 
SHRI M.V.A. DIAS, B.A., B.L., M.S.I.R. (Chicago ) 

In 
INDUSTRIAL DISPUTE No. 71 OF 1967; 

Between 

SRI C. L. VARKEY, 
M /s. C. L. VARKEY AND Sons, ETTUMANOOR P. O., KOTTAYAM DISTRICT 

And 

THEIR WORKMEN 
(1) SRI C. M. JOSEPH, CHALUNGAL VEEDU, MARIATIIURUTHU P. O., 

KOTTAYAM DISTRICT AND ( 2) SRI C. V. THOMAS, 
CAORETTUVATTAKUNNEL , ETTUMANOOR P. O., KOTTAYAM DISTRICT. 
Representations : 
Sri Joseph Makkil, 

For the l erkmen . 
Advocate, Kottayam . 
Sri P. C. Abraham , 

For the Management. 
Advocate, Kottayam . 

AWARD 
This is an Industrial Dispute between Sri C. L. Varkey 
Clo C. L. Varkey & Sons, Ettumanoor P. O., Kottayam District and their 
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workmen (1) Sri C.M. Joseph , Chalungal Veedu, Mariyathuruthu P. O., 
Kottayam District and (2) Sri CV. Thomas, Chorettuvattakunnel, 
Ettumanoor P. O., Kottayam District over " (1) Termination of Sri 
C. M. Joseph and (2) dismissal of Sri CV. Thomas" referred to this 
Court for adjudication under Section 10 (!) (c) of the Industrial Disputes 
Act 1917 (Central Act XIV of 1947) by the Government of Keral in their 
Order Health and Labour (H ) Department, G. O. Rt. 3575 /67 /HLD dated 
29-8-1967. 

2. In pursuance of notice issued, the parties put in their respective 
statements. According to the management, Sri C. M. Joseph, abandoned 
his employment on his own accord , when he was asked to explain certain 
misconducts alleged to have been committed by him . Sri c . v . Thomas 
did not join duty when he was asked to do so in July , 1965 when the 
concern was restarted after having been closed down in December 1963. 
According to the workmen , they were denied employment, without any 
reason , illegally by the employer. 

3. To -day when the case was taken up for evidence, the learned 
counsel for the workmen represented that he has no instructions in the 
matter. The learned counsel for themanagement represents that the matter 
has been settled out of court amicably between the parties. 

4. Since the workmen are absent without any reason, and it is 
represented by the learned counsel for the Management that the matter has 
been settled out of Court, there is no Industrial Dispute now for adjudica 
tion before this Court. An award is passed accordingly . 

5. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

M.V.A. Dias, 
Presiding Officer . 


. 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 12907/H4/69/LSWD . 

Dated, Trivandrum , 8th April 1969. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of M /s. Ex-Services Engineers Combinc Co-opera 
tive Society Ltd. No. 770 and their workmen represented by the General 
Secretary, Motor and Engineering Thozhilali Union, Cochin -5 received by 
Government on 2-4-1969 is hereby published under Section 17 of the 
Industrial Distputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

S. NAGARAJAN, 

Deputy Secretary. 
In the Labour Court (Kerala State) Quilon 

Camp : Ernakulam 
Dated this the 20th day of March , 1969 . 

Present : 
SHRIM.V.A. DIAS , B.A., B.L., M.S.I.R. ( Chicago ) 

In 
INDUSTRIAL DISPUTE No. 39 OF 68 

Between : 
M /S. EX -SERVICES ENGINEERS COMBINE CO -OPERATIVE 

SOCIETY LTD ., No. 770 . 
COCHIN -2 . REPRESENTED BY ITS PRESIDENT AND THE SECRETARY 

And 

THE WORKMEN 
OF THE Ex-services ENGINEERS COMBINE CO-OPERATIVE Society LTD., 
REPRESENTED BY THE GENERAL SECRETARY, MOTOR AND ENGINEERING 

THOZHILALI UNION , COCHIN -5 . 
Representations : 
Sri P. R. Antony, 

For the Management. 
Advocate, Cochin -2. 

AWARD 
This is an Industrial Dispute between M /s. Ex -Services Engineers 
Combine Co-operative Society Ltd., No. 770 , Cochin - 2 represented by its 
President and Secretary and the workmen of the above cancern represented 
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by the General Secretary , Motor and Engineering Thozhilali Union , 
Cochin -5 over “ Denial of employment to Sri . T. P. Antony and Sri 
E. R. Joseph ” referred to this Court for adjudication under section 10 (1) 
(c) ofthe Industrial Disputes Act, 1987 (Central Act XIV of 1947 ) by the 
Government of Kerala in their Oider, Health and Labour (H ) Department, 
G. O. Rt. No. 983 /68/HLD dated 19-3-1968 . 

2. In pursuance of notice issued , the parties appeared before Court 
and put in their respective statements. Thereafter, inspite of registered 
disposal notice being issued to both the union as well as the management, 
they have not cared to appear before Court. It is therefore presumed that 
the partics have either settled the dispute amicably or are not interested in 
the dispute. 

3. It is the case of the union that Sri T.P. Antony and Sri E.R. Joseph 
were denied employment without any reason or previous notice from 
1-1-1968, while the demandsmade by the union for confirmation of workers 
who had put in 6 months of service were under arbitration. According to 
thelearning automobilemechanism in the workshop attached to the 
and they have no claim or right to be made permanent in the service of the 
Society . It is further alleged that all disputes existing between the manage 
ment and the Union were settled by the arbitration of Sri K. Bhargavan 
Pillai, Deputy Registrar of Co-operative Societies, recently. 

4. In the circumstances, it can safely be presumed that the parties are 
no longer interested in the dispute, since they have not appeared before 
Court inspite of registered disposal notices being accepted by them . The 
dispute therefore abates . An award is passed accordingly: 

5. This award will come into force on the expiry of 30 days after the 
publication in the Government Gazette . 

M.V.A. DIAS, 
Presiding Officer 
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GOVERNMENT 
OF KERALA 
Labour and Social Welfare ( ) Depariment 

NOTIFICATION 
No. 12905 /H2/69/LSWD . 

Dated, Trivandrum , 26th April 1969. 
The award of the Labour Court , Quilon in respect of the dispute 
between the President, theMeenachil Motor Workers Co-operative Society 
Ltd., (No. K. 36 ), Palai and the workmen of the above concern represented 
by the GeneralSecretary, Meenachil Motor Workers Union (Reg.No. 265/ 
67), Palai received by Government on 3-4-1969 is hereby published under 
Section 17 ofthe Industrial Disputes Act, 1947 (CentralAct XIV of 1947). 

By order of the Governor, 
C. K. KOCHUKOSHY, 

Suretory : 
In the Labour Court (Kerala State) Qallon 

Comp: Kottayam 
Dated this the 14th day of March 1969 

Priser : 
SHRI M. V : A. DIAS, B. A , B, L., M. S. I. R :, (Chicago) 

In 
INDUSTRIAL DISPUTE No. 83/68 

Botteon 

THE PRESIDENT 
THE MEENACHIL MOTOR WORKERS CO -OPERATIVE SOCIETY LTD ., 
(No. K -36 ) PALAI, KOTTAYAM DISTRICT 

And 

THE WORKMEN 
OP TIIR ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY , 
MEENACHIL MOTOR "WORKERS UNION (Reg. No. 265/67), 

PALAI, KOTTAYAM DISTRICT 

AWARD 
This is an Industrial Dispute between the President, the Meenachil 
Motor Workers Co -operative Society Ltd., (No. K -36 ), Palai, and the 
workmen of the above concern represented by the General Secretary, 
McenachilMotor Workers Union (Reg . No. 265/67), Palai, over " deniai 
of employment to Sri K. T. Joseph , Sri N. A. Paul, Sri P. A. Ulahannan 
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and Sri C. J. Thomas" referred to this Court for Adjudication under section 
16 (1 ) (c) of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) by 
the Government of Kerala in their Order, Health and Labour ( H ) Departa 
ment, G. O. Rt. No. 271/68/LSWD, dated 5-8-1968 . 

2. The parties have not appeared before this Court inspite of registe 
cd notices being sent to them . The Union has also not filed any clair 
staternent. 

3. Since the parties have failed to appear before this Court inspite of 
registered disposal notices being accepted by them , it can safely be presumed 
that they are no longer interested in the dispute, or that the matter has been 
settled amicably between them . The dispute therefore abates. An award 
is passed accordingly. 

4. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


M. V. A. Dias , 
Presiding Officer . 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No: 12908 /H4/69/LSWD. 

Dated, Trivandrum , 811 April 1969. 
The award of the Labour Court, Quilon in respect of the dispute between 
the Management of Customs & Central Excise Co -operative Canteen Ltd., 
No. E -206, Custom House, Cochin -3 and their workmen represented 
by the Secretary, Wellingdon Island Hoel, Canteen and Shop Employees 
Union , T. U. House, Cannonshed Road, Ernakulam received by Govern 
ment on 2-4-1969 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAH 

Detaly Secretary . 
in the Labour Court (Kerala State ), Qallon ; 

Camp :-Ernakulam 
Dated this the 25th day ofMarch, 1969 

Prosent 
SRI M. V. A. DIAS, B. A., B. L. , M. S. I. R. (Chicago) 

In 
INDUSTRIAL DISPUTE No. 22 OF 1969 

Between 
CUSTOMS & CENTRAL EXCISE CO -OPERATIVE CANTEEN 

LTD ., No. E -206 , 
Custom HOUSE , COCHIN - 3 REPRESENTED BY THE 
PRESIDENT AND SECRETARY 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE SECRETARY , 
WELLINGDON ISLAND HOTEL, CANTEEN AND SHOP EMPLOYEES UNION , 
T. U. House , CANNONSHED ROAD, ERNAKULAM . 

AWARD 
This is an Industrial Dispute between Customs & Central Excise Co 
operative Canteen Ltd., No. E -206, Custom House, Cochin -3 represented 
by the President and Secretary and the workmen of the above concern 
represented by the Secretary, Wellingdon Island Hotel. Canteen and Shop 
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Employees Union , T. U. House , Cannonshed Road, Ernakulam over " ( 1) 
Revision of scales of pay (2) Working dress" eferred to this court for adjudi 
cation under Section 10 (1) (c) of the Industrial Disputes Act, 1947 ( Central 
Act XIV of 1947) by the Government of Kerala in their order, Labour 
and Social Welfare (H ) Department, G. O. Rt. No. 167/69/LSWD dated 
28-1-1969. 

2. In pursuance of notice issued, the parties appeared before this 
Court, and put in a joint statement settling the dispute arnicably between 
them , on the basis ofaa agreement entered into between them on 22-3-1969. 
They request that an award may be passed in terms of the agreement. 

3. According to the agreement, the Management agrees to enhance 
the wages of workers (1) Sri P. Kunjikrishnan , (2 Sri K. N. Kesavan 
them a flat D. A. at the rate of Rs. 15 per month with effectfrom 1-1-1969. 
With regard to 
3. Sri K 

Kuttappan, and 4. Si doney 2. Sri P. M. Bahuleyan, 
agrees to give an increase ofRs. 5 each in their basic pay and Rs. 10 
per 
clerk has been fixed at Rs. 65-3-80-4-100; Cook at Rs 55-3-70-4-90; Tea 

towards D. A. with effect from 1-1-1969. The pay scales of countr 
maker at Rs. 40-3-55-4-75 ; Bearer including Assistant ook at Rs. 35-1-40 
2-50; and Wash boy and cleaner at Rs. 35-3-65 from 1-1-1969. The manage 
ment agrees to fix all workers from 1-1-1969 in the above scales of pay and 
also agrees to revise and refix the D. A. linked with the Cost of Living Index 
of standing scale of D. 1. over 550 points atthe rate of 50 paise for every five 
full points . The arrears of wages and D.A. due from 1-1-1969 will be paid 
on or before 5-4-1969 . 

4. The terms of the settlement filed before this Court is shown as an 
annexure to this award . An award is passed accordingly . 

5. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

M. V. A. Dias, 

Presiding Officer . 

Annexure 
AGREEMENT ENTERED INTO BETWEEN THE MANAGEMENT OF CUSTOMS & 
CENTRAL Excise CO -OPERATIVE CANTEEN LTD ., No. E -206 AND THEIR 
WORKMEN IN I. D. 22/69 IN THE LABOUR COURT, QUILON 

TERMS OF THE SETTLEMENT 
1. The Management agreed to enhance the wages of the workers as 
follows: 

(A) The following workers shall be given a flat D. JA , at the rate of 

Rs. 15 per month with effect from 1-1-1969. 
1. Sri P. Kunjikrishnan 

,, K. N. Kesavan Nair 
» M.G. Rajan 
» K. Narayanan Unni 


3 . 
4 . 
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(B ) The other workers mentioned below shall be given an increase of 

Rs. 5 each in their Basic Pay and also Rs. 10 per month towards 
D. A. with effect from 1-1-1969. 
1. Sri V. A. Joney. 
2 . ,, P. M.Bahuleyan 
3 . 

,, K. V. Kuttappan 
4 . 

C. M. Ponnappan 
II . Themanagement agrees to fix all workers from 1-1-1969 in their 
following pay scales and also agrees to receive and refix the D. A. linkel 
with the cost of living inde < of standing scale D. A. over 550 points at the 
rate of 50 np . for every five fill points. 

III. Arrears ofwages and D. A. due from 1-1-1969 under clause I ( A ) 
and (B ) will be paid on or before 5-4-1969. 

Pay scales: 
1. Counter clerk 

65-3-80-4-100 
2. Cook 

< 55-3-70-1-90 
3. Tea Maker 

40-3-55-4-75 
4. Bearer including Asst. Cook 35-1-10-2-50 
5. Wash boy and cleaner 

35-3-65 
(Sd.) Dated the 22nd 

(Sd.) 
(K. Venkoteswaran ) 

March, 1969. 

(E. K. Ramachandran) . 
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GOVERNMENT OF KERALA 
Labour & Social Welfare (H ) Department 

NOTIFICATION 
No. 4068 /H2/69 /LSWD . 

Dated , Trivandrum , 2nd February 1969. 
The award of the Industrial Tribunal, Alleppey, in respect of the dis 
pute between the Management of After Care Home, Chackai, Trivandrum - 1 
and their workmen represented by the President, After Care Home Printing 
Unit Workers Union, Chackai, Trivandrum -l, received by Government on 
28-1-1969 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 24th day of January, Nineteen hundred and Sixty-nine . 

Present : 
SHRI K. P. M. SHERIFF, B. SC., B. L., 

Industrial Tribunal 


INDUSTRIAL DISPUTE No. 30 OF 1966 

Between 

THE MANAGEMENT 
OF AFTER CARE HOME, CHACKAI, TRIVANDRUM- 1 

And 

THEIR WORKMEN 
REPRESENTED BY THE PRESIDENT, AFTER CARE HOME PRINTING UNIT WORKERS 

UNION , CHACKAT, TRIVANDRUM - 1 
Representations : 

ShriN. Sankara Iyer, 
Government Pleader, Trivandrum 

For Management. 
Shri K. P. Alikunju , 

Addl. Govt. Pleader, Trivandrum 
Shri N. Krishnankutty , 

For Union , 
Advocate, Trivandrum 
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which 
opportunity given to 
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This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O. Rt. No. 3519/66 /HLD 
dated 7-10-1966. The only issue referred for adjudication is as follows: 

" Dismissal of Shri K. Sukumaran Nair, Printer." 

2._The President, After Care Home Printing Unit Workers Union 
I. N. T. U. C. Buildings, Trivandrum , has submitted the claim statement 
of the Union in which it was contended as under : 

Shri K. Sukumaran Nair was employed as a Printer in the After Care 
Home Printing Unit till 25-11-1964 , when he was dismissed from service as 
per memo No. P. ACH . 527/64 dated 25-11-1964. The reason alleged in 
the 

memo for dismissal is that he insulted Shri Dinesan , Foreman of the Com 
posing Section and that he failed to offer 
to him on 6-11-1964. Shri Sukumaran Nair has requested for a domestic 

explanation to a memo issued 
enquiry the refused to comply with and so there was no 

to the employee to prove his innocence. Thus,the Manage 
ment has violated all principles of natural justice. The action of the employer 
is without any bonafides and is borne out of victimisation and vindictiveness. 
Hence the order of dismissal is void and invalid . 

The Union concluded the statement with a prayer that an award may 
be passed ordering the reinstatement of the concerned worker with conti 
nuity of service and back wages. 

3. The Superintendent, After Care Home, Trivandrum , submitted 
the reply statement for and on behalf of the Management, in which it was 
contended as follows: 

The Union does not represent the entire body of workmen employed 
by the After Care Home for printing. There are several inmates of the 
Home as well as the inmates of sister institutions like Abala Mandir, Poor 
Home., etc., employed in the work of printing in the establishment. The 
workers employed as printers are given daily wages , but they cannot be con , 

in the sense that they can claim any right to be 
by. the After 

Home. 

Shri K. Sukumaran Nair was also working on 
daily wages and he had to be sent away because he was of 

*repeated 
behaviour was abusing and 
indiscipline and misbehaviour 

Asst. Foreman 

His last act of indiscipline and mis 
was on duty, Shri Sukumaran Nair was thereupon called to furnish his 
explanation, but he 

he deliberately refrained from doing so. Sufficient 
and prove his innocence in the domestic enquiry conducted by the Chairman 
according to law and in the enquiry Shri Sukumaran Nair was found guilty 
and was dismissed with the concurrence of the Managing Committee. Shri 
Sukumaran Nair was warned and punished on previouss occasions also for 
grave and serious misconducts. 


sidered as 


Care 


The Management concluded with an assertion that no award can be 
passed allowing the reinstatement of Shri Sukumaran Nair. 

4. The Union immediately submitted a replication in which it was 
alleged as follows: 

The After Care Homeand the After Care Home Printing Unit are two 
separate institutions and the workers are employed in the said Printing Unit 
by the Management so that any individual worker is entitled to all rights 
and privileges of an industrial worker. The Printing Unit itself is an industry 
allegations of the Management that Shri Sukumaraing par printing. The 
assaulted the Asst. Foreman and that he was guilty of repeated acts of in 

Shri Sukumaran 
Nair furnished an explanation and requested for a personal enquiry in case 
his explanation was deemed unsatisfactory. But there was no reply and the 
only reply 

he received was the dismissal order. The statement that 
domestic enquiry" was conducted, that all opportunities were given to 
the incumbent to defend his case and to prove his innocence, etc., are utterly 
untrue and totally false. The statement of previous misconduct etc., is irre 
levant and has no bearing on the present dispute and in fact there was no 
action taken against him previously. 

The Union concluded reiterating all their demands and praying for a 
favourable award . 

5. The case came up for evidence and the Union examined WWI 
and WW2 and marked Exts. Wi to W7 and closed their evidence. The 
Management examined MW1 and inspite of repeated summons two other 
witnesses ofthe Management were not present continuously on two occasions 
and on the third occasion when the witness was present the counsel of the 
Management as well as the representative of the Management were absent 
and so the Management was declared exparte. The case was thereafter 
posted for hearing. On the adjourned date the Management was again 
absent and the ex-parte order was made absolute and the Union was heard 
finally. 

6. WWI is Shri Sukumaran Nair , the aggrieved worker himself. The 
summary of his deposition is as follows: 

Chief :- I wasa Printer employed in the After Care Home. On 19-6-1964 
I was given a memo by the Managementwhich is marked as Ext. Wi. To 
this memo I have given a reply on the nextday itself, copy ofwhich ismarked 
as Ext. W2. Ext. W3 is the order of suspension and warning given to me 
by the Management on 22-6-1964. On 24-6-1964 I have filed an 
to the Inspector General of Prisons, the copy ofwhich ismarked as Ext. \v4. 
Ext. W5 is anothermemo received by meon 6-11-1964 from the Management. 
The copy of the reply given by me to Ext. W5 is marked as Ext. W6. In 
Ext. W6 I have requested for holding a domestic enquiry if my explanation 
was not considered to be satisfactory . But no enquiry was held by the 
management. But on 25-11-1964 management has issued me a dismissal 


only after 


order without holding any enquiry whatsoever. The dismissal order is 
marked as Ext. W7. Mr. Dinesan was working in the composing section 
and I was working in the machine section. The Chairman of the After Care 
Home Managing Committee has asked me about the incident and I have 
informed him aboutwhat has happened . Mr. Dinesan was passing through 
the printing section and when he asked mewhy I was standing there I have 
informed him that getting the proof I will be able to work and I 
was waiting for getting the proof. Then he asked me to go and do work and 
I told him that when the Printing Foreman instructsme I will go and do the 
work. The Chairman has not questioned the Foreman in my presence. The 
Chairman hasnot asked mewhether I have got anywitness to prove my case. 
I was getting 60 rupees as salary per month from my work. 

Cross I have given the reply to Ext. W5 memo in the hands of the 
Superintendent personally. But he has not given me any acknowledginent 
and I have not asked for the same. I have not done anything against the 
Asst. Foreman as alleged. I have neither abused him nor assaulted him . 
I am a daily- rated employee in the establishment. I have received the 
appointment order in the year 1962. I do not know how many inmates 
are in the After Care Home. There are 31 workers in the Printing Unit 
other than the inmates . All these workers are members in the Printing 
Workers Union . It is the Union which is contesting this issue. ( C ) Were 
you not served with several memos on previous occasions for indiscipline? 
( A ) No. 

Re : - I have given my reply to Ext. W5 on 9-11-1964. Usually no 
acknowledgment is given by the Superintendent for any letter given by a 
worker to him in person . 

7. WW2 is Shri Bhaskaran, who is a Printer in the After Care Home 
Printing Unit as well as the Vice President of the Union . The summary 
of his deposition is as follows: 

Chief " The After Care Home and the After Care Home Printing 
Unit are two separate establishments . In the Printing Unit workers from 
outside as well as ex -convicts are employed . There were 65 workers from 
outside previously . But there are only 38 workers from outside now . There 
are 23 ex-convicts who are working there other than the workers from outside. 
There are 15 other apprentices from among the ex -convicts who are 
working there. The ex-convicts are not members of our union. All the 
other workers are members. I know Sukumaran Nair , who was a printer 

The 
President of the Union at the time of dismissal of Sukumaran Nair was 
Shri Varadarajan Nair . The Union has taken up the cause of Sukumaran 
Nair and that is why this reference is made. I do not know whether there 
was any enquiry held in connection with the dismissal of Shri Sukumaran 
Nair. No notice was issued to the workers for presenting themselves in any 
enquiry . 

Cross : - I am a daily-rated worker. Shri Sukumaran Nair was also a 
daily-rated worker. I have not received any notice for adducing evidence 


now 
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in any enquiry.. I do not know whether anybody was given notice. Now 
there are two Unions in the establishment. Shri Varadarajan Nair s Union 
was organised in the year 1964. I am working in the establishment since 
six years. There were two cases against meduring this period . There was 
no case againstme for abusing Foreman Dinesan . 

am not under suspension 
now . I am on leave since one week . I do not know whether Foreman 
Dinesan hasmade any report against me. I am the Vice President of the 
Union since three years. I have no grudge against Foreman Dinesan and 
I am deposing only the truth. The management of the Printing Unit as 
well as the After Care Home is the same. 

Re :- If any worker has received enquiry notice, the Union would have 
been informed. A case was launched against meby the Management after 
I was cited as a witness in this case and I have stated in my explanation that 
the said case is foisted against me for my union activities. There was no 
case against me before the action was taken against Shri Sukumaran Nair.” 

8. MWI is Shri P. A. Ninan , Superintendent, After Care Home; 
Kottayam . The summary of his deposition is as follows : 

Chief — " I was the Superintendent of the After Care Home, Trivandrum , 
from April 1964 to July 1965. I know the Printer Sukumaran Nair and 
also the Asst. Foreman "Dinesan. The charge was that on 8th October 1964 
at 11.45 a.m. Sukumaran Nair abused and assaulted Asst. Foreman Dinesan. 
After 1 

I received the report about the incident, I directly enquired and took 
the incident. I have reported about the incident to the Chairman . I have 
the statement of witnesses. The report was given to me immediately after 
explanation and therefore I took legal steps and dismissed Sukumaran Nair 
with effect from 25-11-1964. During that time, to my knowledge, there was 
no trade union working in the establishment. 

Cross : I have received conciliation notice from the Labour Depart 
ment regarding the dismissal of Sukumaran Nair. ( Q ) As per that notice, 
Superintendent, After Care Home and the After Care Home Printing Unit 
Workers nion were the partics. Is it not? (A ) Since the matter is three 
years old , I do not remember . 

"The 

notices may be in the file if I have re 

in one or two conferences. Since the 
abour representatives were absent, 
I have not written to the Labour Department that, there is 

in the conference . 
since it was not necessary. The Labour Department did 

that, there is no such Union , 

ask me whether 
there was a union and so I did not write so. 

conference 

for 
(A ), I do not remember the details. I have not seen the 
referred to the Tribunal. I have not made enquiries whether there are trade 
filed in this case by the management. I was transferred before the case was 
unions in the establishment. Before the reference I have not written to the 
I have not seen Sukumaran Nair assaulting and abusing the Asst. Foreman. 
I have received only a report. The report and the statement of witnesses 
will be available in the file. I have not contacted this court in the matter 
of this dispute. Immediately I received the report I went to the spot and 
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made enquiries. I have not made any personal enquiry regarding this inci 
dent, other than issuing the memos . But he has not given any explanation . 
Thereafter wehave issued the dismissalorder with the sanction of the Chairman . 
Since he has not given any explanation and since I was convinced 

he has committed the offence and also since his past records were bad, 
I have issued the finaldismissal order. Explanations are usually filed before 
the office. Acknowledgements are not given usually . I have not received 
in Ext.W5 that I havemade enquiries and statements of witnesses weretaken. 
Ext. W5 is dated 6-11-1964. The statements of witnesses were obtained on 
8th and 9th . The dismissal order was issued by me. I was not convinced 
that Sukumaran Nair has committed the offence, on the date of the offence 
itself. I was convinced only after I obtained the statements. I have not 
issued any enquiry notice 
bent to adduce his evidence , 

the date of enquiry and directing the incum 
9. Ext. W7 is the dismissal order dated 22-11-1964 . Ext. W5 is the 
charge memo. Ext. W6 is the copy of explanation given by the worker as 
per the Union . The contentions of the Management s only witness is that 
they have not received any explanation from the worker after the issue of 
the groundsthat the worker had no objection against the dismissalorder, that 
the worker has been guilty of the offence and that the worker has been guilty 
part ofof his deposition that a domestic 

ç enquiry as such was conducted 
man has asked the worker directly about the incident. He has also added 
regarding thismatter. At the most what he has deposed was that the Chair: 

made a 
But he was not sure on which date he has taken the statements of 
and the Management has never produced any scrap of paper toshow whether 
any statementfrom anybody 

connection with the alleged enquiry . 
conducted , 

why the file of 
enquiry was not produced and the 

Chair 
man has made personal enquiry by 

enquwariman 
was not 

Nair 

no 
this court and examined. But the Management has anser Produced before 
were given to Shri Sukumaran Nair to add 

to adduce his evidence 

Iopportunities 

in order to prove 
his innocence. During the trial stage of the case, 

tone of the Manage 

the so-called 
Chairman the alleged statements of witnesses taken by the 

c enquiry as such , 
to adduce independent evidence this court in to prove their case. 
On this score also, the Management has failed utterly since they were not 
smart enough to adduce any further evidence other than the oral evidence 
of MWI. Regarding MWI, in the light of my afore-mentioned discus 
sion , it is not safe on my part to bank upon him completely since his depo 
sition was more or less vague and nebulous. Therefore, on any stretch of 


there 
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imagination I cannot come to the conclusion that a proper domestic enquiry 
was conducted by the Management and all opportunities were given by them 
to the aggrieved worker to prove his innocence. MWI has even gone to the 
extent of saying that there was no trade union working in the establishment 
at that time as far as his knowledge goes. But he was finding it difficult to 
answer the questions put to him in the cross- examination about the concilia 
tion conferences wherein the parties were the Superintendent of After Care 
Home and the After Care Home Printing Unit Workers Union . Finally 
with much reluctance he hasmore or less admitted that he has participated 
in one or two conferences himself. Anyhow , I hold that it will not be safe 
on my part to depend upon the oral evidence adduced by MWI. 

10. It is the accredited case of the Management that Ext. W6 expla 
nation was not furnished by the worker. Now , even if an explanation was 
not submitted by a delinquent employee it was the bounden duty of the 
Management to hold an enquiry after intimating the worker about the 

same 
out the fact that the has not furnished 
The Management has not done this also. Therefore, the action of the 

any explanation . 
Management in simply issuing a dismissal order Ext. W7 cannot be 
justified on any ground : Similarly mere mention of some previous offences 
in Ext. W5 will 

to take any drastic action . 
Theworker should have been given an opportunity to vindicate himselfagainst 
the allegations of previous offences and punishments. There also the 
Management has miserably failed . Thus the Management has violated 
all principles of natural justice and issued a dismissal order which is shock 
ingly disproportionate to the offences aileged against him . 

11. The Management has raised a contention in their reply statement 
as well as during the trial stage, that this Union cannot be considered as 
having the representative character since there are a large number of workers 
who are not members of this union . WW2 . Shri Bhaskaran Nair, Vice 
President of the Union vehemently rebutted this contention and has asserted 
of the After Care 

me ( Ex-convicted from outside other than the inmates 
pointed out that at 

at at presentthere are 38 workers from outside and 23 ex- con 
victs employed in the establishment and that all the 38 workers are members 
of his union . He has also affirmed that previously there were about 65 workers 
the cross-examination as far as this point is concerned to discredit the veracity 
of his version by the learned counsel for the Management. Therefore, it 
members of this Union and so the representative capacity of the Union can 
never be questioned . 

12. In the light of my discussions above, I hold that the action of the 
Management in dismissing Shri K. Sukumaran Nair , Printer, from the 
cocerned establishment is illegal and unjustifiable for the following 
reasons: 
1 . No domestic enquiry was conducted and the worker given fai" 

opportunities to prove his innocence. 


from 


2.. No opportunities were given to the worker to vindicate himself aginst 

the allegations of previous repeated offences of indiscipline. 
• 3. No independent evidence has been adduced by the Management 

before this court to prove their case. 

13. Thus, I set aside the dismissal of Shri K. Sukumaran Nair; Printer 
in the After Care Home, Trivandrum . 

14. When the dismissal is set aside the ordinary course to be adopted 
is to order for reinstatement of the worker with continuity of service and back 
wages. Therefore, I order that the Management shallreinstate Shri K. Suku 
maran Nair in their establishment with continuity of service . Taking all 
aspects of the case into consideration, I further order that the Manage 
employment period. I pass this award accordingly and this award shall 
come into force on the expiry of thirty days from the date of its publication 
in the Government Gazette . 
Alleppey, 

K. P. M. SHERIFF, 
24-1-1969. 

Industrial Tribunal. 


Appendix 
Witnesses examined on the side of the Management : 

..MWI Shri P. A. Ninan 
Witnesses examined on the side of the Workman : 

WW1. Shri Sukumaran Nair 

WW2. Shri Bhaskaran 
Exhibits marked on the side of the Management : 

NIL 
Exhibits marked on the side of the Workman : 
Ext. Wi. A memo No. P /ACH /94/64 dated 19-6-1964 issued to 

Sri Sukumaran Nair. 
W2. Copy of a submission dated 20-6-1964 from Sri Sukumaran 

Nair to the Management. 
W3. Suspension Order No. P-ACH /94/64 dated 22-6-1964 issued 

to Sri Sukumaran 
setition 
dated 23-6-1964 from Sri Suku 
W4. Copy of an appeal 

maran Nair to the Inspector General of Prisons. 
W5. 

A memo No. P /ACH 527/64 dated 6-11-1964 issued to Sri 

Sukumaran Nair. 
W6. Copy of a letter dated 9-11-1964 from Sri Sukumaran Nair 

to the Management 
W7. A memo No. P /ACH /527/64 dated 25-11-1964 issued to Sri 

Sukumaran Nair . 


> 


92 


99 


Kerala Gazelle No. 20 dated 20th May 1969. 
PART I 

COVERNMENT OF KERALA 
Labour & Social Welfare ( H ) Department 

NOTIFICATION 
No. 1119 H3|69 |LSWD . 

Dated , Trivandrum , 9th January 1969 . 
The awdard of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Gwalior Rayons Silk Manufacturing and Weaving 
Co., P.O. Mavoor , Kozhikode and their workmen represented by the President, 
the Gwalior Rayon Pulp Factory Employees Union , P.O. Mavoor, Kozhikode 
received by Government on 8-1-1969 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1917 ). 


By prder of the Governor, 

S. NAGARAJAN , 
Deputy Secretary. 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , CALICUT 
(Friday, the 3rd day of January, Nineteen hundred 

and sixty -nine) 

Present : 
SRI R. K. VENU NAYAR , B.A., B.L., 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 3166 

Between 

THE MANAGEMENT OF 
Gwalior Rayons Silk Manufacturing and Weaving Co., P.O. Mavoor, 

Kozhikode 

And 

THE PRESIDENT 
The Gwalior Rayon Pulp Factory Employees Union , P.O .. Mavoor 

Kozhikode 
Representation : 

Sri K. P. Kesava Menon , and 
Sri M. Narayanan Nair, 
Ms. Menon & Menon , 
Advocates, Calicut 

For Management. 
Sri P. V. Sankaranarayanan , 
Advocate, Calicut 

For Union . 
G. 206 


AWARD 


4 . 
5 . 
6 . 
7 . 


John . 


This is an industrial dispute existing between the 

management of 
Gwalior Rayons Silk Manufacturing and Weaving Co., Mavoor and the work 
men of the above concern represented by the President, Gwalior Rayons 
Pulp Factory Employees Union , referred to this Tribunal for adjudication 
by Government of Kerala by Order No. G.O. Rt. 1619|66 |HLD , dated , 3-5-1966 
of the Health and Labour (H ) Department. The only issue referred is 
the following : - 
Whether or not the following members of the clerical 

staff are 
entitled to free transport facility from their house to 

the office and 
back . 
1 . Sri A. K. Neelakantan . 
2. Sri V. M. Elias. 
3. Sri K. C. Nair. 

Sri Varghese . 
Sri V. Krishna Moorthi. 
Sri K. U. Venugopal. 
Sri A , M. 

.8. Sri C. N. K. Menon , 

9. Sri S. A. Rahim . 
10. Sri N. R. Vellodi. 
11. Sri K. T. Gopalakrishnan . 
12: SH S. Venkitachalam . 
13. Sri Rajendra Govindan . 
14. Srl P. C. Zacharia . 

15. Sri Ramachandra Iyer . 
17. Sri K. K. Poduval. 

18. Sri P. Kunhunni. 
19. Sri H. M. Bhatt. 
20. Sri E. Rajagopala Panicker . 

2. The Union s case as stated in their statement and rejoinder is as 
follows: 

This management started the construction of its factory at Mavoor which 
13 a village away from Calicut town in 1961. In the beginning there were 
no roads or other transport facilities. The officers and clerks were residing 
at Calicut and going every day by bus to Mavoor. In order to facilitate 
their journey the management provided bus for the officers and staff . Gradually 
quarters were provided for the officers and they shifted their residence to 
the factory area. The clerks were given the facility of the travelling free 
by the bus provided by the management. This continued for some time 
and at one stage 20 persons mentioned in the reference order were asked 
to pay bus fare at a slab rate which was fixed by the management. The 
Union would say that this is denial of a facility which existed and which 
was advantageous to the workers. The dental is arbitrary and without 


16. Sri Narendran. 
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any reason . The management started collecting bus fare from the clerical 
staff and the matter was brought to the notice of the management. The 
management refused to refund the amount recovered with regard to the 
persons mentioned in the reference order. With regard to some other 
clerical staff the management refunded the fare. Conciliation with regard 
to this matter also did not come to a settlement and hence this reference . 
The Union would add that this is a very prosperous management and the 
way in which they have denied the benefit which existed from the very 
beginning is absolutely with no reason what-so- ever. 

3. The case of the management is that the persons mentioned as No. 3 
and 4 in the reference order are not workers and so they are not entitled 
to the relief. They give a brief description about the circumstances under 

which they provided the staff bus. The management has been attempting 
. to provide quarters at the factory site and they have to a certain extent 

succeeded in doing so. The officers who were given free transport from 
Calicut Mavoor have shifted to the factory quarters. 

The workers who 
were coming from Calicut and other areas wanted a shift bus and when 
• occasion arose it was considered whether fare should be collected from 

the workmen who make use of the shift bus and as per an agreement between 
the management and the two recognised unions of the workmen there was 
an agreement by which the unions agreed to pay a fare on slab tem 
depending upon the wages received by the workers and they have been 
paying this rate from the very beginning. On the basis of this the manage 
ment started collection . The management decided at the beginning to 
collect the bus fare on a slab system from the cler.cal staff also who were 
using the staff bus; but the clerical staff represented to the management 
that they were enjoying this benefit from the very beginning and so they 
should not be denied the 

same. 

The management considered all these facts 
and on 13-10-1965 they intimated the union that they were willing to give 
this benefit of free travelling in the stax bus to all persons who were Anjoy. 
ing it as on 1-8-1963, the date of the long term agreement. It was further 
decided to collect the bus fare on a slab system from the other clerical 
staff. The management would submit that the fare collected is only very 
moderate and it is far below the usual bus fare charged by the bus operators . 
According to them if the order is made in favour of the clcrical staff the 
other unions also would demand for a free travel which will lead to labour 
unrest. They would also say that it would be an unfair labour practice 
to extent this benefit to a section of workers denying the same to the others 
and in the long run any staff appointed would also demand for the same 
benefit. This method of providing staff bus is only a temporary affair and 
the management has proposals to construct living quarters for all its 

They denied the allegation that the pay scales are fixed after 
• making allowance for this free travel. According to them this fare is 
collected on a reasonable and sound basis. 

4. The Union s evidence is that of ww1 and wW2 and documents are 
Exts. Wi to W8. The manngement examined MW1 and marked Exts. Mi to 
M6 series. 
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5. WW1 has stated that he has been in the service of this Company 
from February, 1962 onwards. He used to travel free in the bus from Calicut 
to the Factory premises . All the staff members were using this bus free 
of charge and there was a list of passengers who were entitled to this con 
ccasion . 

The management started to collect bus fare from the 20 persons 
in the reference order from 1965 Juiy. A similar amount was collected 
from this witness also but was refunded subsequently. These workers have 
joined this management at different periods. In cross- examination he has 
stated that the bus fare collected from him was refunded to him subsequently, 
That was done as per an order contained in Ext. M1. The copy of the same 
was forwarded to the union office also . Reference about the agreement is 
made in Clause 2 of Ext. M1 which is denied by these workers. The manage 
ment s case is almost based on this clause. The clause is as follows: 

" II. All other staff members will have to pay bus fare as agreed 
to between the management and the unions." 

He would say that they received a letter but no reply was sent. His 
explanation was that the matter was pending conciliation before the Deputy 
Labour Commissioner and so no reply was sent. He admits that he has 
received the amount as mentioned in Ext. Mi. The persons who were in 
the employment as on 1-8-1963 are Nos. 2, 4 to 10, 15 and 17 in the reference 
order. 

These persons were working at Calicut and Feroke Offices 
1-8-1963. The suggestion that these persons were working in Calicut and 
Feroke Offices was denied by this witness. He also admits that the charges 
collected by the management is below the rates charged by the bus operators . 
It is admitted that No. I in the reference order has left the service. The 
persons mentioned as 4, 5 , 9 and 17 have shifted to the factory quarters 
at Mavoor. No. 3 in the reference order received Rs. 750 as pay and 
No. 4 is an administrative officer and so these persons are not now interested 
in this issue. 

6. ww2 joined the company in 1961 and he was residing at Calicut. 
But after 1963 July he worked at Calicut office and in 1964 he was trans 
ferred to Mavoor . He used to travel in the staff bus without paying any 
charge. 

7. The main allegation of the union is that the facility of free travel 
by the bus offered to the persons mentioned in the reference order was a 
facility given to the workers from the very inception and the denial at this 
stage without sufficient reason is arbitrary and unjustified. Hence they 
want a finding that these workers mentioned are also entitled for 
from their house to the office. The managementwould say that this was a facl 
lity given in the beginning because of peculiar circumstances available at that 
time and this has been stopped on the basis of an agreement and also for 
certain bonafide reasons. The agreement relied on 
is not produced as such . They say that the reference about this agreement 

by the Management 
is made in a letter marked as Ext. M1. In this letter reference is made 
to an agreement alleged to have been entered into between the Manage 
ment and the union. The minutes of the conference at which this agreement 
was entered into is not seen . 
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8. The only witness examined on behalf of the Management has 

not 
stated anything about this agreement. There is nothing in evidence to show 
about this agreement except what is stated in Ext. Mi. But the Union 
has not sent a reply to this letter. He would say that there is no agree 
ment as mentioned in Clause 2 of Ext. M1. But he admits that the amount 
of bus fare was refunded to him on the basis of this letter . MW1 in 

chief 
examination has only stated about Ext. M2 and also about the slab system 
of fares and he adds in cross-examination that the slab system of fares 
collected is only for the shift bus and adds that the dispute is also with 
regard to the fares in the shift bus. He proves Ext. M2, the agreement 
also . This agreement refers only to the levy of slab system of bus fare 
for the shift bus. No mention about the collection of bus fare from the 
staff is made in this agreement. After entering into this agreement the 
Management wrote Ext. M5 in reply to a letter from the Union. In this 
letter it is mentioned as follows: 

" Though there was no mention in the minutes of the conference 
regarding the collection of charges from the staff who are availing 
the bus, the management had clearly mentioned in the conference that 
the staff also would be charged according to the slab system and there 
fore charges for the category drawing above Rs. 200 was fixed ." 

This letter makes it clear that at the conference no agreement was 
arrived at with regard to the bus fare for staff members. Even though 
they assert that in this letter mention was made the minutes was silent about 
this aspect. Except the letter marked as Ext. Mi there is absolutely noth 
ing else to suggest that there was an agreement with regard to the bus 
fare of the staff members. The Management would point out that the 
Union has not sent a reply to Ext. Mi and therefore it has to be concluded 
that there was an agreement. They assert that this conclusion is justified 
for the reason that ww1 has got back his bus fare 

of this 
letter. The reason why they have not sent a letter is explained 
The fact that there was a conciliation conference at that time regarding 
the very same issue points out that no such agreement was arrived at and 
If at all there was any agreement the time of sending Ext. M1 the matter 

that would have been the end of the 
conciliation meeting itself. 
was pending conciliation is proved by Ert.ws series. The conciliation 
notices dated 4-8-1965, 19-10-1965, 2-11-1965 , 22-11-1965 and 14-12-1965 would 
clearly show that the agreement referred to in Ext. Mi had not settled 
the issue regarding the bus fare of the staff members. These conciliation 
notices cannot have any reference to the settlement alleged to have been 
entered into on 18-3-1965 which is marked as Ext. M2. It is clear that 
these notices after Ext. M2 can have reference only to the issues now under 
reference . In view of this conciliation notice it cannot be concluded that 
there was any agreement about this aspect, as mentioned in Ext. M1. 

9. Next they argued that they have decided to give this benefit only 
to persons who were in employment as on 1-8-1963 and who were at that 
time residing at Calicut and working at Mavoor. The reason alleged for 


as per 

the terms 


by the Union 


6 


bus fare 


the 


this basis is that they cannot extent this benefit to all the staff members who 
are likely to join this management and secondly this was intended to be a 
benefit given to the persons who were associated with the Management 
in the early stages when there were so many difficulties for attending the 
factory which was situated outside the town limits. If only they had 
intimated that they are giving this benefit only 

to 

such persons at the 
time of longterm agreement itself this would have been a reasonable 
arrangement. The evidence adduced in this case would show that 

they 
allowed a number of persons to enjoy this benefit till they started to collect 

in July , 1965. The correct date from which they began to collect 
the amount and also the names of persons from whom they are collecting 
has to be deduced from the evidence tendered by workers and Management. 
The Union has alleged that they started collection from July, 1965. wwi 
has stated that the Management started to collect the bus fare from 
month of July , 1965. Ext. Mi does not point out the period from which 
the clerks mentioned in the clause ( 1) should pay the bus fare. In the 
absence of any other evidence find that the Management started collection 
from July, 1965 onwards. The Management has not given an opportunity 
to the workers to show why this should not be denied to them . They have 
an argument that if this benefit is given to all the clerks there will be 
labour unrest mong the workers who are obliged to pay the slab system 
of fare as per Ext. M2. At the time of Ext. M2 the workers did not arise 
a contention that this should be made applicable to the staff members 
also. There is nothing in the evidence to suggest that there is any likely 
hood of any unrest taking place by extending this benefit to the clerks. 
Management thoughtthat the benefit should not be given to the clerks they could 
have mentioned the same during the negotiations which 

in Ext. M2. 
That also is silent about this aspect. Admittedly this is 
enjoyed by the staff members till July, 1965. The Management thought it 
fit to collect the bus fare from this period onwards and that has been done 
without any reason . They did not intimate the Union at the time of Ext. W1 
that in future they are likely to collect bus fare from the staff members. 
So when the Union says that at the time when this long term agreement 
was entered into those persons who received this 
made to believe or led to belleve that they will be getting this benefit till 
they are provided with quarters cannot be 

If the Management 
wanted to deny the benefits to the clerks who joined the service after Ext. wi 
became effective then 

this clear by collecting bus fare 
from those persons who joined the service after this date . At least they 
could have given notice saying that persons who joined the 
1-8-1963 are to pay the bus fare. The Management has not done this also. 
So the persons who 

till the month 

of July, 1965 or to put it more 
clearly those who joined on or before 30-6-1965 would be aa reasonable sug 
gestion . In the month of July, 1965 they have clearly shown their inten 
tion to collect the bus fare from the staff members who reside at Calicut 
and attended to work at Mavoor. This is sufficient notice to the clerks 
and all persons who joined duty on or after 1-7-1965 cannot claim 


If the 


resulted 


facility 


which was 


free 


travel 


were 


untrue . 


they could 

have made this 


company after 


joined 


this 


the 


benefit. The method in which the Management has stopped this benefit 
shows that they have not consulted the Union. At an important conference 
things connected with this had been decided but the Management thought 
it fit to remain silent. This would suggest that the Management arbitrarily 
stopped the benefit which they had given to their workers from the month 
of July, 1955 onwards. This cannot in any way be justified. So the 
werkers who were attending the office residing at Calicut and who were 
given this benefit of free travel by staff bus prior to 30-6-1965 are entitled 
to this benefit . 

10. Out of the persons mentioned in the reference order the following 
persons are alleged to be not entitled on the ground that some are adminis 
trative officers and others are drawing salaries above Rs. 700. Their names 
are given below : 

1. K. C. Nair 

2. V. Varghese. 
11. It is admitted that Messrs. V. Varghese, V. Krishnamoorthy, S. A. 
Rahim and K. Poduval shown as 4 , 5 and 19 in the reference order are 
occupying the factory quarters so they are not entitled to this benefit. Vir. 
Neclakantan has already left the service of the Management. Sa 
following persons are not entitled to the benefit. 

1. Neelakantan . 
2. K. C. Nair . 
3. Rahim , S. A. 
4. Poduval, K. K. 

5. Krishna Moorthy, V. 
A list is given and marked as Ext. M3 showing the dates of appointment 
of these persons. The other persons in the reference order who were 
appointed on or before 30-6-1965 and who were getting this benefit of free 
travel by the staff bus prior to 30-6-1965 are entitled to free travel. The 
Management in this case had intimated their intention to collect the fares 
by sending Ext. M1. Though the Union had sufficient reason for not sending 
a reply the Management had made their intention clear by collecting the 
bus fare from a class of clerks cmployed . These workers also had oppor 
tunity to know the intention . 

12. Taking the peculiar circumstances available in this case I find that 
the workers I.e., the clerks who are entitled to free travel by this award are 
not entitled for the refund of the bus fare already collected . 

13. I pass this award on the terms specificd above and this award shall 
come into force on the expiry of 30 days after its publication in the Govern 
ment Gazette. 


R. K. VEXU NAYAR, 
Industrial Tribunal, Calicut. 


Callcut, 
3-1-1969. 
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Exhibits marked on the side of the Union : 
Ext. Wi Long term agreement dated 16-10-1963 . 
W2 Copy of letter dated 22-3-1965 from the Factory Manager to the 

General Secretary of the Union. 
W3 Copy of letter dated 14-6-1965 addressed to the Vice President 

(Works ) from the President of the Union . 
W4 Copy of letter dated 25-6-1965 addressed to the Factory Manager 

from the President of the Union . 
W5 Copy of letter dated 3-7-1965 addressed to the Factory Manager 

from the President of the Union . 
W6 Copy of letter dated 30-10-1965 addressed to the General Secretary , 

Gwalior Rayon Pulp Factory and Construction Workers Union 
and the General Secretary, Gwalior Rayon Pulp Factory Em 

ployees Union from the Factory Manager . 
W7 Copy of letter dated 4-11-1965 from the Factory Manager to the 

General Secretary, Gwalior Rayon Pulp Factory and Construction 
Workers Union and the General Secretary , Gwalior Rayon Plup 

Factory Employees Union. 
W8 (series) Letters with regards to the conciliation proceedings. 
Exhibits marked on the side of the Management: 
Ext. Mi Copy of letter dated 30-10-1965 to the Unions. 
M2 Copy of the Minutes of the conference held on 18 March 1965 for 

settlement of charges to be paid by the intended passengers in 

the Shift bus. 
M3 Copy of statement showing details regarding the dates of appoint 

ment of the claimants . 
M4 Copy of Minutes of the conference held at 5.20 p.m. on 31-3-1965 

between the Management and the representatives of the Gwalior 
Rayon Pulp Factory and Construction Workers Union and the 

Gwalior Rayon Pulp Factory Employees Union . 
M5 Copy of letter dated 24-6-1965 addressed to the President the 

Gwalior Rayon Pulp Factory Employees Union , Mavoor. 
M6 ( series ) . Copy of letters with regard to the conciliation . (5 Nos.) 
Witnesses examined on the side of the Unions : 

wwi T. Phalgunan. 

WW2 C. N. K. Menon . 
Witness examined on the side of the Management: 

MW1 P. K. Jacob . 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATIONS 
No. 13913 /H3/69/LSWD . 

Dated, Trivandrum , 30th April 1969 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of N. V. Motor Service , Kozhikode-6 and 
their workmen represented by the Malabar Motor Workers Union, Calicut 
received by Government on 5-4-1969 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (CentralAct XIV of 1947). 

order of the Governor, 
C. K. KOCHUKOSHY, 

Secretary: 
Before the Conrt of the Industrial Tribanal, Kozhikode 

(Monday, the 31st March , 
Nineteen hundred and sixty-nine) 

Present : 
SRI R. K. VENU NAYAR , B. A., B , L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 57 66 . 

Between 

THE MANAGEMENT 
OP N. V. MOTOR SERVICE , KOZHIKODE-6 . 

And 
THE MALABAR MOTOR WORKERS UNION , 

CALICUT. 
Representation : 
SriK. Bhaskaran Nair, 
Advocate, Calicut. 

For Management, 
Sri P. V. Sankaranarayanan , 
Advocate, Calicut. 

For Union . 

AWARD 
This is an industrial dispute referred to this Tribunal by Government 
of Kerala as per their Order No. G. O. Rt, 3181/66 /HLD daied 8-9-1966 of 

G 1023 


L 


the Health and Labour H Department for adj.dication . The issue referred 
i: the following 

Dismissal of Shri N. P.Moideen Koya , Conductor . 
2. Notice was issued to the union and in response to that they filed a 
claim statement. The management also fled their statement and the union 
further filed a rejoinder. The management filed list of witnesses and the 
case was posted for evidence. 

3. The counsel for the union took a n mber of adjournments and finally 
he submitted that he is not having any contact with the union officials . 
Registered notice was issued from this court and the same was returned un 
served . On the nexthearing date the counsel for the union reported no 
instructions. The Union s namewas called and they were absent. 

In the 
absence of necessary details to arrive at a finding this reference is dismissed . 


Calicut, 
31-3-1969. 


R. K. Venu NAYAR, 
Industrial Tribunal, Calist. 
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GOVERNMENT OF KERALA 
Labour & Social Welfare (H ) Department 

NOTIFICATION 


No. 3560 |H4|69|LSWD. 

Dated , Trivandrun , 4th February 1969. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprietor, MS. RE -DA Clinic Fort Cochin , Cochin - 1 and their 
workmen represented by the General Secretary , Cochin Fertilisers and 
Chemical workers Union , Cochin -2 received by Government on 25-1-1969 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947 ) . 


By order of the Governor, 

S. NAGARAJAX , 
Deputy Secretary . 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL, CALICUT 
(Tuesday, the 21st day of January , Nineteen hundred and 

sixty - nine ) 
Present: 


. 


SRI R. K. VENU NAYAR , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 69 OF 1966 

Between 

THE PROPRIETOR , 
Messrs. RE -DA Clinic, Fort Cochin , Cochin - 1 

And 
THE GENERAL SECRETARY 
Cochin Fertilisers and Chemical Workers Union , 

Cochin -2 


Representation : 

Shri A. K. Srinivasan , 
Advocate, 
Ernakulam . 


For Management, 


Shri M. P. Menon, 
Advocate, 
Ernakulam , 


For Union , 
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AWARD 


This is an Industrial dispute existing between the above parties referred 
to this Tribunal for adjudication by Order No. G.O. Rt. 3732|66 |HLD, dated 
25-10-1966 of the Health and Labour ( H ) Department of the Government of 
Kerala . The issues referred are the following : - 

" 1. Revision of Wages, 
2. Introduction of D.A., 
3. Introduction of Gratuity Scheme and 

4. Dismissal of Sri P. J. Xavier." 
2. The Unton filed their statement after notice. The Management filed 
their reply statement which was followed by the rejoinder of the Union. 

3. The Union s case as stated in their statement is as follows:-- This 
Management is running a dispensary and a nursing home with 4 beds for 
treatment of in -patients, The wage scales now obtainable in this establish 
ment is very low and hence they want an increased wage scales with increased 
D.A. also. The Union wants also a gratuity scheme to be implemented 
to the 

workers. The worker Sri Xavier was working as a clerk in this 
establishment from 1957 onwards and in the month of August, 1966 the 
Management terminated his service without any reason and without giving 
an opportunity to show cause why he should not be dismissed . No enquiry 
was also conducted. According to the Union the victimisation of this worker 
was only because this worker along with some other workers had joined the 
trade union and the Management had asked this worker to stand back him 
self to which request this worker did not accede. This amounts to victimi 
sation. 

Hence the Union wants this worker to be reinstated with back 
wages. The entire proceedings according to the Union started by a submis 
sion of charter of demands by the Union on 28-7-1966 . 

4. The Management filed their reply statement denying all these con 
tentions. According to them this is only a small dispensary taken over by 
this Management in 1963. Though these workers were there they were 
employed afterwards on an entirely new basis . They had been treated only 
as workers commencing their service from the date of taking over of this 
establishment by this 

management. 

Allegation that the Management started 
victimisation after submitting the charter of 

demands is denied . The 
Management would say that they have not received the charter of demands. 
They say that 

they have not been able to make any profits after 
this establishment. Hence they cannot give this increased wages or D.A. 

taking over 
Most of the workers are not members of this Union and this Union is not 
entitled to raise this dispute on behalf of these workers . The worker Xavier 
used some vulgar language on 5-8-1966 and when he was asked to explain 
why action should not be taken against him he submitted his reply on 5-8-1966 
itself, and on 6-8-1966 he undertook in the presence of the Assistant Labour 


3 


offered 


the 


Officer not to commit such mistakes afterwards hence he was taken back . 
Subsequently , on 10-8-1966 the worker was asked to sign a circular and then 
the worker used abusive language and began shouting at Sri Simon, the 
Proprietor of this establishment. 

There were persons waiting to purchase 
medicines and this was done in their presence. There after the Management 
issued a notice on the same day asking to offer his explanation and also 
„suspended him for one week from 10-8-1966 to 16-8-1966. The explanation 

was 

found unsatisfactory and they say that they conducted as oral 
enquiry which resulted in the dismissal. The action of dismissal was based 
on the facts and the enquiry conducted will show that he has committed 
a misconduct punishable with dismissal. The Management say that 
action of dismissal is justified and therefore he is not entitled to any relief. 

5. The Union examined ww1 and ww2 and marked Exts . W1 to W8 
series . The Management examined Mw1 to 3 and marked Exts. Mi to 
M5 series. 

6. At the time when the case came up for argument the counsel for 
the Union made an endorsement that the Union is interested only in issue 
NO. 4 . Since there is no industrial dispute : existing between the Manage 
ment and the employees with regard to issues 1 to 3 no decision is arrived 
at on those issues. Those issues are answered accordingly . 

7. The only question to be considered is whether Srl Xavier is entitled 
to the relief as prayed for by the Union . It is admitted that this is a small 
dispensary employing about 5 to 6 workers run by the wife of the proprietor 
of this firm , who is the Doctor in charge of the dispensary. 
other workers who are alleged to have been present at the time of this inci 
dent have left the service and some are not in this country. The worker 
on 5-8-1966 to resign his meinbership from the Union and he refused to do so. 
The notice marked as Ext. Wi was issued to him . He offered his explanation 
by Ext. W2. 

Thereafter also the Management 
resign the membership and again they issued another 

nued with their request 

notice on 10-8-1966 
asking him to offer unconditional appology for the incident which did not 

This notice is marked as Ext. W3. Another notice dated 
17th October, 1966 marked as Ext. W4 extended his period of suspension 
for 2 more days and asked him to explain his reasons for the alleged indecent 
behaviour and rude talk on 10-8-1966. His explanation is marked as W5 
dated 20-8-1966, which according to the Management was found unsatisfactory. 
This explanation was found unsatisfactory by the Management and issued 
W6, the order of dismissal. 

8 . The Management has a case that they have conducted an enquiry with 
regard to this charge. He says that the worker used abusive language on 
10-8-1966 at 11 O Clock when Ext. Mi circular book was shown to hint ask ! 
ing him to sign the same. At that time a few customers and a medical 
representative were present there. The abusive language used resulted in 


Some of the 


4 


on 5-8-1966. 


So the only 


15 Mi that 


their leaving the place. Ext. Mi contains the signature of the other workers . 
MW3 also speaks about this incident. MW1, the then Labour Officer says 
that he intervened on 6-8-1966. The dispute between this worker and the 
proprietor was settled by him . This was about the incident that took place 

The Labour Officer adds that the worker had undertaken not 
repeat such focidents in future. There is no written enquiry with regard 
to this incident. Ext. We which is the order of dismissal does not also 
speak about any enquiry. Though it is stated in the reply statement filed 
by the Management that the proprietor had conducted an enquiry nothing 
is mentioned about this aspect in his evidence before this court. The pro 
prietor would say that he has never asked this worker to resign from the 
Union . 

His witness to about the incident is a medical representative 
who is cited as a witness. Though he was summoned it was not possible 
for the Management obtain his presence in the court. 

only 
evidence is that of MW2 and MW3. The relevant document is 

that 
is referred It is found that this the last circular written in this book. 
On prior occasions there were a few of them . Probably there were no 
occasion for this circular. Any how this will not prove or disprove the 
case of the Management. The fact remains that this worker was working 
In this establishment from 1957 onwards and was dismissed from this esta 
blishment without conducting an enquiry. From the documents made avall. 
able in this court and which are marked as Ext. w7 and W8 series it is 
clear that this Union had submitted a charter of demands and the labour 
authorities had initiated conciliation proceedings between 

the Management 
and the Union. The charter of demands is dated 28-7-1966 . Immediately 
there after there is the incident referred 

referred to by MWI 
taking by this worker. Then after a period of 15 days the sam 

in an under 

is 
dismissed. Whatever be the reasons the Management ought to have given 
this worker an opportunity to show 

action should 

not be taken 
against him . the time of his dismissal 

certain issues with which this 
worker was concerned was being conclliated by the Deputy Labour Officer, 

the 
Deputy Labour Officer , Cochin , had issued conciliation notices which 
were 
followed by another letter dated 6-8-1966 . The Management would say 
that they are not aware of the charter of demands. But these letters and 
Ext. w7 would clearly show that this Union had sponsored the cause of these 
workers and the labour authorities had initiated conciliation talks. In the 
documents available it can be concluded that there were certain demands 
placed by this Union . The dismisssal of this worker takes effect just when 
the conclllation talks were going and that too without an enquiry . 
action of the Management cannot in any way be justified. 

In this case though it can be stated that no enquiry was conducted 
by the Management prior to the dismissal they have adduced evidence before 
this court. MW2 and MW3 have spoken about this incident. Though , it 
can be stated that MW3 13 a worker who continues to be in this establishment 
her evidence has not been disproved by cross examination it is corroborated 


which 


ended 

same worker 


So 


How cause why 


This 
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So 


by MW2. awi, the Laobur Officer has also spoken that on 5-8-1965 there 
was an incident for which the worker finally undertook not to repeat. That 
suggests about the behaviour of the worker. So the evidence of Swi, 
MW2 and MW3 would clearly show that there was some incident touching 
the prestige of the Management by the rude behaviour of this worker. The 
evidence in this case also suggest that the Management was fattuenced by 
the charter of demands submitted by the Union . The worker is also alleged 
to have taken part in trade Union activities. These two things can be consi 
dered to have influenced the manager in dismissing the worker. There is no 
allegation about any such offence prior to this incident. So it can he 

correctly 
concluded that the trade union activities of this worker also had intuenced 
the Management in dismissing the worker. 

. 
10. The peculiar Industry or business that is being carried on by this 
Management is also to be considered when the nature of relief to the worker 
is to be considered. The Doctor, who is the wife of the proprietor is looking 
after the entire affairs. Their main business is dispensing med cines. A 
lot of faith of the employer on the worker is required in the industry. 
a worker 

in 

whoin the Management has no confidence cannot be entrusted 
with this task . Considering the large amount of mutual fa th that is required 
between the Management and the worker in an establishment like this, I 
think, that the worker is not entitled for reinstatement. It is ear the 
the dismissal was not after conducting an enquiry. The concilation notices 

by the Deputy Labour Officer, Cochin are marked as Ext. ws. Though 
the Management would say that they are not aware of any such meetings 
it is clear from these documents that the labour authorities had initiated 
conciliation . This worker was also interested. But this Management has 
not applied for approval of the action of d smissal when they dismissed this 
worker. 

: 

This is in violation of the provisions of the I.D. Act. 
that he was getting a salary of Rs. 70 

The Management would 
say that he was working as a peon but the worker says that he was a clerk . 
Regarding the pay he was getting there is no dispute. 
to be considered is the amount of compensation 

The only question 

to 
For this the capacity of the Management 

also to be taken into 
The Management s case is that ever since they took over this establishment 
they are not making any profits. The Union has not proved anything about 
the capacity of this Management . It is also not disputed that this worker 
joined this firm in the year 1957. Considering the entire circumstances in 
this case I find that the Management shall pay compensation at the rate of 
one month s pay for every completed year of service commencing from 1957. 
The Management shall also pay a sum of Rs. 100 as costs to the Union . 

11. I pass this award in terms stated above and this award shall come 
into force on the expiry of 30 days after its publication in the Goverment 
Gazette . 


issued 


It is alleged 


Rs. 70 per month . The 


be paid to this worker. 

consideration . 


Calicut, 
21-1-1969 . 


R. K. VENU NAYAR , 
Industrial Tribunal, Caller . 
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APPENDIX 


Documents marked on the side of the Union . 
Ext. Wi Memo dated , 5-8-1966 issued to Sri P. J. Xavier by Sri V. V. Simon . 

W2 Explanation dated , 5-8-1966 given by P. J. Xavier. 
W3 Memo dated, 10-8-1966 issued to Mr. P. J. Xavier. 
W4 Memo dnted, 17 | 18-8-1966 issued to Mr. P. J. Xavier. 
W5 Reply dated , 20-8-1966 by P. J. Xavier to the Management. 
W6 Dismissal order dated, 20-8-1966 issued to Mr. P. J. Xavier . 
W7 Copy of letter dated , 28-7-1966 from the Union to the Management, 
W8 Conciliation notice dated, 1-8-1966, 6-8-1966 of the Deputy Labour 

Oficer, Cochin 
Documents marked on the side of the Management. 
Ext. M1 Circular Bocic. 
M2 Balance Sheet and trading and Profit and Loss Account for the 

year ended 31st March , 1964. 
M3 Profit and Loss Account for the year ended 31st March , 1965. 
M4 Balance Sheet as at 31-3-1965 . 
M5 Copy of Claim Petition No. 129066 dated , 1-11-1966 filed before 

the Labour Court, Quilon by Ms. T. P. Antony and P. R. Antony 
Witnesses examined on the side of the Union . 


** 


wwi P. J. Xavier. 

WW2 Ravindran. 
Witnesses examined on the side of the Management. 

MW1 V. v . George. 
MW2 

V. V. Simon, 
MW3 H. Annie . 
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GOVERNMENT OF KERALA 


NOTIFICATION 
Labour & SocialWelfare (H ) Department 
No. 435/H3/69 /LSWD. 

Dated , I rivandrum ,8th January 1969. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of the Kerala Transport Co. (Regd .) Cargo and 
Fleet Owners, Calicut- 2 and their workmen represented by the Kozhikode 
District Motor Drivers Association , Wynad Road , Calicut- l received by 
Government on 3-1-1969 is hereby published under Section 17 ofthe Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 


. 


By order of the Governor, 

S. NAGARAJAN , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday, the Ist day of January, Nineteen hundred and sixty nine ). 

Present 
SHRI R. K. VENU NAYAR , B.A., B.L. 

Industrial Tribunal, Calicut 


*** 


In 


INDUSTRIAL DISPUTE No.479/66 

Between 

THE MANAGER 
THE KERALA TRANSPORT CO., (REGD.) CARGO AND FLEET OWNERS, 

CALICUT- 2 


And 
THE KOZHIKODE DISTRICT MOTOR DRIVERS ASSOCIATION 

WYNAD ROAD, CALICUT- 1 
Representation : 
* Sri P. M. Padmanabhan , 

For Management 
# Advocate, Calicut 
Sri P. V. Sankaranarayanan , 

For Union 
Advocate, Calicut 


. 
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AWARD 
This is an industrial dispute referred to this Tribunal as per Government 
Order No. G.O. Rt. 4296 /66 /HLD dated 2-12-1966 of the Health and Labour 
( H ) Department ofGovernment ofKerala . The issues referred are the follow 
ing for adjudication : 

1 . Dismissal of driver Sri T. Dasan. 
2. Suspension of driver Sri O. P. Thomas from 18-11-1965 t 

24-11-1965 and from 4-12-1965 to 18-12-1965. 
2. The parties after notice filed their statement, counter statement and 
rejoinder and adduced both oral and documentary evidence. 

3. The case of the union is as follows : 

The management, a transport undertaking, employed Sri T. Dasan as 
driver and hewas engaged for driving lorries to various places. The manage 
ment charge-sheeted the driver for having committed willful insubordination by 
falsifying the accounts and misappropriation of the amounts from the Com 
pany. It is alleged that he took the goods vehicle KLD . 4457 from 9-11-1965 
to 28-11-1965 and had purchased diesel oil from various petrol bunks and 
finally when he submitted his returns with all particulars it was found that 
he had actually consumed lessdieseloil than was necessary and the excess oil was 
not actually poured in the lorries but were sold and the value of diesel was 
The 

the employee 
action is based on a letter 
written by C. Aboobaker the cleaner who had 
Worker. The delinquent worker is innocent. The management would 

the delinquent 
say that an enquiry was conducted adhering to the principles of natural 
justice. The delinquent worker was not given an opportunity to fully parti 
cipate in the enquiry. Even before the enquiry the management had decided 
and it was only an eyewash and the 
ment did not like his activities because Mr. Dasan was a trade union worker . 
Hence his dismissal amounts to victimisation . Hence it is submitted that 
he may be reinstated with back wages and continuity of service . At a later 
stage it is admitted that worker Sri Dasan is employed from 1st April, 1968 
onwards under a different establishment. Later on they have endorsed that 
they are not pressing the second issue hence the details regarding the second 
issue are not given . 

4. The reply statement filed by the management denies all these alle 
gations. They assert that the dismissal was for valid reasons. The worker 
willfully misappropriated the amount after falsifying the accounts and hence 
he was charge-sheeted . An enquiry was conducted after giving full and fair 
opportunity to the worker. A practicing advocate was appointed to conduct 
the enquiry. Since the enquiry officer has nothing to do with the 

manage 
ment it was an impartial and independent enquiry and as such the findings 
are also based exclusively on materials revealed at the enquiry. The manage 
ment received intimation from the cleaner that the delinquent worker had 


collected false or bogus bills from petrol bunks without actually filling the 
diesel as shown in the bills. The management asserts that they had to en 
quire into this statement and they were satisfied about the correctness and 
that is the reason why there was delay in issuing the show -cause notice to 
the delinquent worker. The dismissal was only after considering all the 
facts and giving the delinquent worker a fair opportunity to take part in the 
proceedings. 

5. WWs 1 to 3 are examined and they prove Exts. WI and W2. 
MWI proves Exts. Mi to M9. 

6. Here, an enquiry has been conducted for the management by an 
advocate appointed by the management and the delinquent worker was given 
clear notice of the same and he was given sufficient opportunity to take part 
in the same. He was free to cross-examine the witnesses of the management 
and also to examine his own witnesses. So there is no scope to say that the 
enquiry was not conducted properly. It is to be seen whether the 
arrived at by the enquiry officer are based on facts and also whether there was 

findings 
any violation of the principles of natural justice. The first charge is as follows 
as revealed by Ext. M7: 11-11-65 m 0103JMD JO . 103mimº 50 
eslood cu masla 700/1000 wivelmm m 103 106781034 
14-11-65 - corrow mansio MM B1cm 40 ellood armeslay 60 enood 
numer 103 006B182.6.09 . 23-11-65 mmM010. M11 
mimº 60 enlood Imeisla 70 exood imenm m /103 9600 las 
Dog). 24-11-65 m 200moms. mj?comme 50 ennod nimuesla!" 
60 ellood wymellmomo J9603109 , Q. 28-11-65mm130MAJOR 
mimº 50 e1008 weisley 70 eilood wine lodo m103 0106013103 
20. agosos 80 eMood w muod 

അടിച്ചു എന്നതിന്നും കൃത്രിമരേഖ 
mlan 30.9 .E7600 9 67 d . 90 000 sonlan010929),61g ." 

7. The question to be considered is whether the findings arrived at 
by the enquiry officer against the delinquent worker of guilty of misconduct 
Union denies the charges thathehas purchased more diesel oil than was neces 
sary and used only the necessary diesel oil and misappropriated themoney in 
excess of the required quantity . The Management has produced all the bills 
for the purchase of diesel oil and these are marked as Exts. M8 series. The 
of diesel than is shown in these bills. The excess amount was shared with 
case of the management is that actually he has poured only lesser quantity 
the peirol pump operators. The management would say that they were 
convinced about this corrupt practice by their enquiries and show cause notice 
was issued only subsequently . But they have not stated about the real nature 
of enquiry made by them . 

8. Ext. Mi is the enquiry proceedings. Ext. M2, M2(a) and M3, 
M3(a) are the trip summary statements of the lorry for the period from 
9-11-1965 to 30-11-1965 . The management would say that this is prepared 
by the management from the trip sheets submitted by the driver after the 
trips. The actual time sheet handed over by the driver after the trips is 
not produ 

The management has produced Ext. M2, M2(a ), M3 and 


and 


they 


M3(a) the trip summary of lorry KLD. 4457 covering the trips madeby the 
same from 9-11-1965 to 16-11-1965 and from 22-11-1965 to 30-11-1965. 
These documents contain the signature of the driver. The case of themanage 
ment is that they have prepared Ext. M9 in accordance with the particulars 
contained in Exts. M2 and M3. Exts .M2 reveals that the average consump 
tion of diesel for this trip was at the rate of 4.18 k.m. per one litre of diesel 
and Ext. M3shows that the avec ceedings 
in this case ismarked as Ext. MI. 
per one litre . The enquiry 
A truc 
has stated as follows: - " In the enquiry, Exts.M2, M2(a) M3 and M3(a) 
in this case were marked as Exts.Mil and M10 respectively." The 

enquiry 
officer has concluded 

that these documents will show that there was a pur 
chase of34.58 litres more than the actual consumption of fuel. As a matter 

proceeds on the basis that Ext. M9 which was 
marked as Ext. M12 by him was only a statement prepared by the manage 
ment on the basis of Ext. M2, M2(a), M3 and M3(a)" have 
perused these aspects. The total kilometres covered by Exts. M2 and M2(a) 
total diesel oil consumed was taken as 519 litres. On the basis of this 
arrived at the conclusion that the lorry consumed one litre of oil to cover a 
distance of 4.18 k.m. In Ext. M9 I find that the total distance taken together 
for the trips commencing from 9-11-1965 to 16-11-1965 is only 1893 k.m. 

This is something less than what is mentioned in Exts.M2and M2(a). There 
- was no allegation that the distance covered as mentioned by the driver in 

Ext. M2 was in any way incorrect , wrong ormanipulated. Again I perused 
Ext. M9 with reference to Ext. M2 and M3(a) which shows the distance 
covered by the lorry from 22-11-1965 to 30-11-1965. The 

1934.4 k.m. Whereas in Ext. M3 and 
M3(a) the total distance covered is 2043 km . The management has 
never alleged that they have disbelieved the correctness of the 

as 
mentioned by the driver in the Exts. M2 and M3. So the allegation that 
The enquiry officer has proceeded on the basis that Exts. M9 is in accordance 
with Exts. M2 and M3. This is an error which is apparent on the face of 
this document which has led the enquiry officer to arrive at a wrong con 
clusion . The further conclusion that the worker was guilty of deliberate 
breach of trust is based on this error. So I find that the enquiry officer erred 
in arriving at the conclusion in that that the guilt of the delinquent worker 
will be clear from Exts. M2, M2(a), M3 and M3(a ) and Ext. M9. 

9. The enquiry started with Ext. M7, enquiry notice. The allegations 
therein are already mentioned. Anyhow the first charge concludes saying 
that he hasmisappropriated Rs.67.98 p . Themanagementhas not succeeded 
before the enquiry officer in proving that he has actually misappropriated 
this amount. If Ext. M9 is prepared in accordance with the entries made 
in Ext. M2, M2(a ), M3 and M3(a ) there will be no case at all and cannot 
in any way arrive at a finding that there was a misappropriation of the value 
of 34.58 litres of diesel. 


5 


at 


10. There is another statement by the enquiry officer that Ext. M2, 
M2(a) , M3and M3(a) themselves would show that there was a purchase 
of 34.58 litres more than the actual consumption of fuel. I have carefully 
perused the entire thing and by no stretch of imagination it can be concluded 
that he had purchased 34.58 litres more than the actual consumption . In 

The total distance covered is shown by the driver in these documents 
and the actual consumption is also given by him for the management to arrive 

the conclusion that the lorry has covered a certain distance by consuming 
a certain quantity of diesel. These documents in no way shows that there 
was any manipulation whatsoever. Things would have been different if 
the management had set up a case that the distance covered as shown by the 
driver in Ext. M2 and M3 are incorrect and actually he has covered a lesser 
distance. There is tio whisper of such a case. So it can be held that the 
findings was not correct . 

11. The management has an argument that Ext. M9 would show 
that at times there was more diesel as per account than the tank could con 
tain . It is common sense that a loaded lorry would consume more diesel 
than when it is 

The same would depend upon the road conditions 
also. Ext. M9 is not prepared after considering all the facts. So this is not 
a correct document the basis of which it can be concluded that there 
were occasions when there was more diesel that the tank could contain. This 
conclusion be drawn provided this statement is correct and believable . 
It does not first of all take the entire distance run by the lorry into conside 
ration About the difference I have already mentioned. The 
has for this limited purpose conceded that the 

management 

would consume different 
quantities of diesel,at different time. This is evident from Ext. M2 and M3. 
In one statement it takes 1 litre to cover 4.18 k.m. and in another it takes 
1 litre to cover 4.44 k.m. So the basis of calculation as adopted by the 
management in Ext. M9 cannot give a correct picture.. 

12. To add to all these things the cleaner who accompanied the delin 
quent worker and who gave the report has not supported the case of the 
management before this court. The management has stated as follows in 
their reply statement. “ The management had to enquire into this statement 
and satisfy themselves as to the correctness of the same." The nature of the 
enquiry made also is not clear from the evidence made available in this court. 
Nomention ismade about the enquiry by the enquiry officer in the enquiry 
proceedings. 


empty. 


can 


13. The management filed a petition for permission to summon the 
Principal, Family Planning Training Centre to produce the service register 
and acquittance roll of T. Dasan, the delinquent worker, by a clerk . The 
counsel for the workermade an endorsement that this petition is not objected 
and it is further endorsed that the worker is employed from 1st April, 1968 
onwards. 


14. As I have already discussed the findings are vitiated by an error 
but for this error theenquiry officer could not have arrived at the conclusion 
that the delinquent worker was guilty . The accounts and documents pro 
duced by the management did not in any way prove or show that the delin 
quent worker was guilty. So I find that the worker is entitled to be reinstated 
with back wages. Since he is employed I find that he is not entitled for re 

instatement. The management shall pay his wages from the date of denial 
of employment till 31-3-1968 (Inclusive). 

I pass this award in terms specified above and this award shall come 
-into force on the expiry of 30 days after its publication in the Government 
Gazette . 


Calicut, 
1-1-1969 . 


R. K. VENU NAYAR , 

Industrial Tribunal. 


Appendix 
Exis. marked on the side of the Union : 
WI. Conduct certificate dated 29-6-1968 from the Kerala Transport Co. 

issued to Sri N. Aboobacker . 
W2. Application dated 1-1-1966 by the worker Thayyil Dasan, Driver for 

membership in the Kozhikode District Motor Drivers Association 

Exts. marked on the side of Management : 
MI. Proceedings of the enquiry dated 25-2-1966 against T. Dasan . 
M2. Trip summary of Lorry KLD . 4457 for the period from 22-11-1965 

to 30-11-1965. 
M2(a ) Do. from 22-11-1965 to 30-11-1965. 
M3& Trip summary of Lorry KLD . 4457 for the period from 9-11-1965 to 
M3(a) 16-11-1965. 
M4. Statement dated 1-12-1965 from C. Aboobacker , Cleaner to the 

management. 
M5. 

Copy of show cause notice dated 9-2-1966 issued to T. Dasan . 
M6. 

Reply to the show cause notice dated 10-2-1966 by T. Dasan . 
M7. 

Notice of enquiry dated 21-2-1966 issued to T.Dasan by the manage 

ment. 
M8. 

(Series 5 in number ). 5 bills dated 11-11-1965 ,4-11-1965 , 23-11-1965, 
24-11-1965 and 28-11-1965 showing purchase of diesel to Lorry ! 

No. KLD . 4457. 
M9. 

Statement showing the dates and miles run by the lorry KLD . 4457 . 
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Witnesses examined on the side of Union : 
WW1. T. Dasan 
WW2. Aboobacker 
WW3. C. M. Kunhiraman Nair 

Witnesses examined on the side of Management : 
MWI. 

T.Moideen koya 


Voltu 


Kerala Gazelle 
PART I 

GOVERNMENT OF KERALA 
Labour & Social Welfare (H ) Department 

NOTIFICATION 
No. 30048 /H4/68/LSWD . 

Dated, Trivandrum , 28th December 1968 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Cables India , Trichur, and the Production 
Manager of the above Concern Shri A. P. Nair, 23/232, Kottapuram 
Road, Trichur- 2 received by Government on 23-12-1968 is hereby pub 
li. 

bed under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
Xi "V of 1947). 

By order of the Governor, 

S. NAGARAJAN , 
Deputy Secretary. 


. 


1 Before the Court of the Industrial Tribunal, Calicut 
(Thursday, the 19th day of December, Nineteen hundred and sixty -eight) 

Present : 
SRI R. K. VENU NAYAR , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUS..TRIAL DISPUTE No. 8/67 

taneen : 
Bet 

EMENT 
THE MANAG 

- EUR 
OF CABLES INDIA , TRIU . 

And 
THE PRODUCTION MANAGER 

A ROAD , 
OF THE ABOVE CONCERN SRI A. P. NAIR , 23/232, KOTTAPPUR . 

TRICHUR- 2 
Representation : 
Sri M. B. Kurup, 
Advocate, Trichur 

For Management 
Sri M. V. Joseph , 
Advocate, Ernakulam 

For Production Manager 

AWARD 
This is an industrial dispute, referred to this Tribunal by Government 
Order. No. G.O. Rt. 108/67/HLD dated 19-1-1967 , of the Health and 
Labour (H ) Department of Government of Kerala for adjudication, cxisting 
between the management of Cables India, Trichur and the Production 
Manager of the above concern Sri A. P. Nair regarding his dismissal 

G , 25 


case 


knowledge 


several and 


manager 
in the 


has never caused any devicerasses examined on the sideof 


Nait 


also 


2. He has filed his claim statement with the following allegations: 

This management was running a cable manufacturing unit at Trichur 
which started production on 1-12-1964. Sri Nair joined the establishment 
on 1-1-1963. He worked there and on 20-7-1966 he asked for an increase 
in his salary. The management did not like this and so they foisted 
against him and a farce of enquiry was conducted which ended in his dis 
missal on 9-9-1966. The worker alleges that the only reason for his dismissal 
was the demand he made for enhanced wages. Even before dismissal work 
that he wilfully manipulated the production of cables in such a way asto spoil 
mitted to the stores with a view to rush them to the market without the 
fire causing consequent loss. The worker denies all these charges. The 
the management with the intention to bring discredit to the 

At 
the 

used to 

to inspect the articles and Mr. 

quality of materials. According 
at the domestic enquiry have proved the charges levelled against him . The 

of the management 
enquiry was 
acted without bonafides in conducting the enquiry and dismissing him . The 
management even prior to conducting the enquiry had decided to arrive 
is not sufficient to arrive at a conclusion that the worker was guilty of the 
a finding that the worker was guilty. The evidence adduced at the enquiry 
charges levelled against him and he concludes saying that he is entitled for 
reinstatement with back wages. 

3. Themanagement in their reply statement denies all these allegations. 
It is alleged that the management entered into an agreement with the worker 
appointing him as production manager for a period of three years commenc 
ing from 1-6-1963. 
visor cannot claim the benefits of the Industrial Disputes Act. The 

administrator and super 
this worker. 
against 

At some stages the 
management had found the worker negligent 

and disloyal. But they did 
not take any action because they thought that things will improve in future 
and a very serious misconduct was found out which if true would have mar 
explain why action should not be taken against him . His 

na charge sheet asking him to 

His explanation was 
tunity to examine his witnesses and to cross-examine the witnesses tendered 
true and so they dismissed Sri A. P. Nair from service with effect from 9-9-1966 . 
The worker is not entitled for any relief. The management has taken all 
due care to see that the enquiry was conducted in accordance with all the 
principles laid down . Since the worker was employed on a contract basis 
having managerial, administrative and supervisory functions he is not entitled 
to any relief under the Industrial Disputes Act. 


manage 
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4. The allegation that he was having administrative, supervisory and 
managerial capacity is denied by him . He was working as per the orders of 
themanagementof Cables India Ltd., Trichur. Actually the designation was 
only a misnomer and in a unit like Cables India there is no scope for a pro 
duction manager and he was only a usual worker as defined in the Industrial 
Disputes Act. 

5. The worker examined himself as WW1and the management exa " 
mined MWIand proved Exts. Mi to M4. It is argued by the management 
counsel that the worker was having the supervisory, managerial and adminis . 
trative capacity and as such he is not entitled to the benefits of a worker as 
defined in the Industrial Disputes Act . Theworker has a case that if this is 
and no such procedures need be adopted by themanagement to dismiss, dis 
charge or sent away a person who has got managerial, supervisory or ad 
resulted in his dismissal would show that he was for all practical purposes 
treated as a worker and not as a production manager. He states his nature 
of duties in the claim statement. These aspects are not denied . About 
the nature of work he was doing there is no other suggestion. The manage, 
ment canvasses the position saying that the worker was bound by the initial 
agreement which is a period of 3 years commencing from 

1-6-1963. If 
the management had thought like that they should have terminated the ser 
vices ofthis worker or they should have thought that the agreement had come 
to an end on 1-6-1966 on which date they ought to have asked him to leave the 
factory but they have notdone so. So on the basis of these two facts theworker 
says that he is not a manager , supervisor or administrator but is only 
a worker as defined in the Industrial Disputes Act. Another aspect is also 

out by the worker which is not denied by the management. For 
as PWA 23/67 before the Labour Court, Quilon . The samewas re 

a petition under Payment of Wages 
entitled to file a petition like this before a labour court. 
the same contention . This is a further aspectwhichaccogement had raised 
would suggest that he was treated only 

worker 

and from 
ning he has been doing 1 types of jobs usually 

done by a worker. 

No 
serious points are raised by themanagement to these aspects. By 
conducting an enquiry and treating him as a worker the management has a 
one stage conceded his position as that of a worker and at a later stage when 
treat him as a worker. Taking all these facts into consideration and in having 
allowed him to continue even after the expiry of the agreement entered into 
in the beginning I find that themanagement has treated him only as a worker 
who is entitled to the benefits of the Industrial Disputes Act. 

6. I have perused the enquiry report submitted by the management. 
The management has given sufficient opportunity to the worker to examine 
his own witnesses and to cross-examine witnesses of the management. He 
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pointed out 


Act as 


as a 


the more 


y being " 


dispute 
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was given sufficient notice also about the enquiry. 

Ext. M2 is the charge 
memo issued by the management to the delinquent worker. The two charges 
are as follows: 

" 1. That you, Sri A. P. Nair, Production manager, Cables India, 
Trichur-2 willfully manipulated the production of cables in such a way 
as to spoil its quality and finish thereby to smear the fair name of the 
firm s products in the market.” 
" 2. Having been informed about the deterioration and spoiled nature 
of the products ( C.T.S. 1/18) you willfully transmitted the same to the 
stores with a view to rush them to the market without the knowledge of 
the management and thereby bring the firm discredit and put the firm 
to heavy loss.” 


manufactured 


that the management wanted to 
worker was 


7. The witnesses examined at the enquiry were persons working along 
with Mr. A. P. Nair. The management has examined 8 witnesses in the 
enquiry to prove their case and all of them are persons employed in the fac 

certain defects but nobody has stated that Mr. Nair has 
deliberately spoiled the quality of cables manufactured to smear the fair name 
of the management. It is also admitted by the management and witnesses 
that there was no prior occasion when the cables manufactured were defective 
in any way. The reason for provocation for this worker to manufacture 
cables of a defective type is also not clear. 

But the worker sets up a case 
him for the reason that he had asked 

appointed on the basis of an 
agreement by which the management,had agreed to pay him an increment 
in his salary by Rs. 25 per year and also to pay 2 

of the annual net 
profit to him . No incremento viene ince of this alleged manufacture ofdeficios 

managing partner has 
stated 
tive 

cables this worker had asked for an increase in his pay . The Managing 

tner further addes that they had at their meeting of the 
to consider about paying a higher salary to this worker. No documentary 
evidence is made available in 

in this court. Any how the fact remains that 
the worker had immediately prior to the issue of charge sheet demanded an 

was 
higher But the financial position 

even 
their position he was continuing for the same wage. It is also 
in evidence that the factory was closed from December, 1967 onwards and 
at present they are thinking of selling or liquidating the entire thing. There 
are only a very few workers in the factory and general supervision was being 
done by the Managing Partner . There are no standing orders or written 
procedures laid down in the factory. The management s evidence itself 
would suggest that the management was having great confidence in this 
worker. So the immediate provocation for the management for such an 
action according to the worker is that he had demanded for increase in his 
salary. 


partners 


by 


wages. 
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was so 

so bad 


worker 
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hence 


5 


con am: 


8. The charge against him is that he deliberately manufactured inferior 
quality and the same was transferred to the stores for the purpose of selling it 
in the market and the charge-sheet asked him to explain why action should 
not be taken against him . His 

proceedings produced in this court has been 
perused to see whether the enquiry was conducted properly. It was con 
ducted by the 4 partners includingMW1 themanaging partner. The worker 
was present though out.. MWI, the Managing partner has given evidence 
before this court about the 

In this court he has stated as follows: 
വിചാരണയിൽ 
കേടുവരുത്തിയതെന്നും, ആ മൊഴികൾ വായിച്ചുനോക്കിയാലറിയാം. Mr. Nair 
00:04. Gaşaimommon ammo enquiry -o comom normalsey ngmº 
6 ) Jogo. 

voolwoocomo ? ( 2 ) mowm . Coşomammomº mejoam 
07. A. P. Nair od SOJ.com ngmomom ...10 cromsley ." 
The evidence of witnesses examined in the enquiry also has not revealed 
the case that the worker had deliberately manufactured the goods at a very 
inferior quality . All the witnesses examined in the enquiry have stated as 
follows: 

moWM60300 കേടുവരുത്താൻ ശ്രമിക്കുന്നതായി അനുഭവ 
ysişmey? ( Q ) (Ans) agmise necunysises." . 
Another worker had stated that this worker had not instructed theworkers 
to manufacture goods of an inferior quality . This is also supported by the 
evidence of somemore witnesses. These portions of evidence and especially 
the evidence of MW1 could clearly show that none of the witnesses had stated 
materials against this worker sufficient to make out a case as set up by the 
management in their charge sheet. So I find that the materials made avai 
lable at the enquiry and which is revealed from the enquiry proceedings 
produced in this court do notmake out a case that there was sufficientmate 
rials to arrive at the conclusion that this worker,was guilty , of the charges 
levelled against him . The management has not succeeded in proving the 
charges levelled against the worker in the charge-sheet. 

9. Another aspect which is pointed out by the learned counsel for the 
worker is also to be perused . The managing partner who is examined as 
MW1has stated that even before the enquiry was conducted they were satis 
fied that Mr. Nair had spoiled the cables deliberately. The following words 
spoken to by MWI will show this aspect. 

നാല partners- നും ഈ cablesമനഃപൂർവ്വം Mr. Nair കേടുവരുത്തിയതാണെന്ന 
enquiry- ams cmuoaujo901. mdomomo dismiss 100 
The very same partners conducted the enquiry. This would clearly show 
that they were convinced about theguilty of the worker even prior to the 
enquiry. It need not be stated that an enquiry conducted by such persons 
cannot be called a fair enquiry. It cannot be considered to be an honest 
attempt to arrive at the truth or otherwise of the matter, 
prejudiced even before they went into the details of the case. So I find that 
the enquiry is biased for the reason thatthe enquiry officers had prejudged the 
issue even before they conducted the enquiry. 
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10. It is admitted that this factory is not now working . It is also clear 
that this worker was doing a job which required the full confidence and trust 
of the management and once he had enjoyed it. Now for certain reasons 
which has ended in this dispute the management has lost the confidence in 
this worker and the relationship is also strained . So it may not be proper 
to order reinstatement of this worker . The financial position of this firm is 
also not bright. Even at the time ofworking it was nota very prosperous 
firm . This aspect is clear from the 

that the 
to givethe emoluments agreed to be paid to theworker and theworker for about 

This will 
3 years worked without asking any increase in his pay; 
not be theattitude of a worker in a prosperous and this much of factscan be 
capacity of the firm is not attempted to be procords 
. For these reasons the 

wages from the date of dismissal also cannot be ordered to be paid 
to this worker . As already discussed the dismissal was not proper and they 
have not given any compensation at the time of dismissal. He has worked 
for a period of 3 years and 3 months. So the management shall pay him 3 
months wages at the rate at which they had paid him during the last full 
month of his service as compensation . This compensation is arrived at at the 
rate of one months salary for each year of service . 

11. It is seen that work was denied to this worker on 8-8-1966 and the 
dismissal actually took place on 9-9-1966. No salary is seen to have been paid 
for this period. Since my finding is that the dismissal was not proper the 
management is directed to pay the full salary for this period in addition to the 
compensation awarded already. 

An award is passed in the terms stated above and this award shall come 
into force on the expiry of 30 days after its publication in the Government 
Gazette. 


Calicut, 
19-12-1968. 


R. K. Venu NAYAR , 

Industrial Tribunal. 


APPENDIX 


MI. 


M2. 


Exis marked on the side of management : 
Copy of agreement dated 21-10-1961 between the Cables India and 
SriA. P. Nair. 
Copy of charge memo dated 17-8-1966 issued to Sri A. P. Nair by 
the management 
Memo dated 1-8-1966 from the Works Manager to the Managing 
Partner 


M3. 


M4. 


Copy of letter dated 12-9-1966 addressed to the District Labour 
Officer, Trichur from Sri A. P. Nair 
Witness examined on the side of management : 

MWI. K. G. Menon 
Witness examined on the side of Production Manager : 
wwi. 

A. P. Nair 


Kerala Gazette No. 20 dated 20th May 1969. 
PART I 

Section i 
GOVERNMENT OF KERALA 

Law , Department 

NOTIFICATION 
No. 13493/B2/68 /Law . 

Dated, Trivandrum , 31st October 1968 
The following Act of Parliament, published in the Gazette of India 
Extraordinary, Part II, Section i, dated the 2nd September, 1968 , is hereby 
republished for general information . The Bill as passed by the Houses of 
Parliament received the assent of the President on the 2nd September 
1968. 

By order of the Governor , 
A. P. Muhamed Ali, 

Law Secretary. 
THE BORDER SECURITY FORCE ACT , 1968 
ARRANGEMENT OF SECTIONS 

CHAPTER I 

PRELIMINARY 
SECTIONS 

1. Short title and commencement. 
2. Definitions. 
3. Persons subject to this Act. 

CHAPTER II 
CONSTITUTION OF THE FORCE AND CONDITIONS OF SERVICE OF THE 

MEMBERS OF THE FORCE 
4 . Constitution of the Force . 
5. Control, direction , etc. 
6. Enrolment. 
7 . 

Liability for service outside India. 
8. Resignation and withdrawal from the post. 
10. Termination of service by Central Government. 
11. Dismissal, removal or reduction by the Director-General and by 

other officers 
12. Certificate of termination of service. 
13. Restrictions respecting right to form association , freedom of 

speech , etc. 
G.67/ B 


CHAPTER III 

OFFENCES 
SECTIONS 

14 . Offences in relation to the enemy and punishable with death . 
15. Offences ir relation to the enemy and not punishable with 

death . 
16. Offences punishable more severely on active duty than at other 

times . 
17. Mutiny. 
18. Desertion and aiding desertion . 
* 19 . Absence without leave. 

20. Striking or threatening superior officers. 
*** 21. Disobedience to superior officer . 

22. Insubordination and obstruction . 
:: 2 . Certain formsof disgraceful conduct. 

25. Illetresting a subordinate . 
26 . Intoxication . 
27 . 
29. Escape from custody. 
30. Offences in respect of property . 
31. Extortion and corruption . 
32. Making away with equipment. 
33. Injury to property . 
34. False accusations. 
35. Falsifying official documents and false declarations. 
36. Signing in blank and failure to report. 
37. Offences relating to Security Force Court . 
38. False evidence. 

Unlawful detention of pay . 
40. Violation of good order and discipline. 
41. Miscellaneous offences 
43. Abctment of offences that have been committed . 
44. Abetment ofoffences punishable with death and not committed . 
45. Abetment of offences punishable with imprisonment and not 

committed . 
46 . Civil offences . 
47. Civil offences not triable by a Security Force Court. 

CHAPTER IV 

PUNISHMENTS 
SECTIONS 

48. Punishments awardable by Security Force Courts . 
49. Alternative punishments awardable by Security Force Courts . 
- 50. Combination of punishments. 


42. Attemptit 
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SECTIONS 

51. Retention in the Force ofa person convicted on active duty . 
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THE BORDER SECURITY FORCE ACT, 1968 

(47 OF 1968) 

AN 

АСТ .. 
to provide for the constitution and regulation of an Armed Force of the 

Union for ensuring the security of the borders of India and for matters 

connected therewith . 
Be it enacted by Parliament in the Nineteenth Year of the Republic 
of India as follows: 

CHAPTER I 

PRELIMINARY 
1. Short title and commencement.- (1) This Actmay be called the Border 
Security Force Act , 1968. 

(2 ) It shall come into force on such date as the Central Govemment 
may , by notification in the Official Gazette, appoint. 
2. Definitions.- (1) In this Act, unless the context otherwise requires , 

(a) " active duty" , in relation to a person subject to this Act, 
means any duty as a member of the Force during the period in which such 
person is attached to , or formspart of a unit of the Force , - 

(i) which is engaged in operations against an enemy, or 
(ii) which is operating at a picket or engaged on patrol or other 

guard duty along the borders of India , 
and includes duty,by such person during any period declared by the Central 
Government by notification in the Official Gazette : as a period of active 
duty with reference to any arca in which any person or class of persons 
subject to this Act may be serving ; 

(b ) " battalion " means a unit of the Force corístituted as a battalion 
by the Central Government; 

(c) " Chief Law Officer" and " Law Officer" mcan, respectively , the 
Chief Law Officer and a Law Officer of the Force appointed by the Central 
Government; 

(d ) " civil offence" means an offence which is triable by a criminal 
court ; 

(e " civil prison" means any jail or place used for the detention of 
any criminal prisoner under the Prisons Act, 1894. (9 of 1894), or under 
any other law for the timebeing in force ; 

(f) " Commandant" , when used in any provision of this Act with 
reference to any unit ofthe Force, incans theofficer whose duty it is under 
the rules to discharge with respect to that unit , the functions of a Com 
mandant in regard to matters of the description referred to in that provi 
sion ; 
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(g ) " criminal court" means a court of ordinary ci iminal justice in 
any part of India ; 

(h ) " Deputy Inspector-Gencial" means a Deputy Inspector-General 
of the Force appointed under section 5 ; 

(i) Director-Gencral” means " the Director-General of the Force 
appointed under section 5 ; 

( i) enemy" includes all armed mutineers, armed rebels, armed 
rioters, pirates and any person in armsagainst whom it is the duty of any 
person subject to this Act to take action ; 

(k ) " enrolled person" means an under-officer or other person enrolled 
under this Act ; 

(1) " Force" means the Border Security Force ; 

(m ) " Force custody" means the arrest or confinement of a member 
of the Force according to rules; 

(n ) " Inspector-General " means the Inspector-General of the Force 
appointed under section 5 ; 

(0 ) "member of the Force" means an officer, a subordinate officer , 
an under-officer or other enrolled person ; 

(p ) " notification" means a notification published in the Official 
Gazette : 

(9 ) " offence" means any act or omission " punishable under this Act 
and includes a civil offence ; 

(r) " officer " means a person appointed or in pay as an officer of the 
Force, but does not include a subordinate officer or an under -officer ; 

(3) " prescribed " means prescribed by rules made under this 
(1) rule " means a rule made under this Act; 
(u ) " Security Force Court" means a Court referred to in section 64 ; 

(v) subordinate officer" means a person appointed or in pay as a 
Subedar-Major, a Subedar or a Sub-Inspector of the Force; 

(w ) " superior officer " , when used in relation to a person subject to 
this Act, mcans 

(i) any member of the force to whose command such person is for 

the time being subject in accordance with the rules; 
(ii) any officer of higher rank or class or of a higher grade in the 

same class ; 
and includes when such person is not an officer , a subordinate officer or an 
under-officer ofhigher rank, class or grade; 

(x ) " under-officer" means a Head Constable, Naik and Lance Naik 
of the Force; 
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(y ) all words and expressions used and not defined in this Act but 
defined in the Indian Penal Code (45 of 1860) shall have the meanings 
assigned to them in that Code. 

(2 ) In this Act, references to any law not in force in the State of Jammu 
and Kashmir shall be construed as references to the corresponding law in 
force in that State . 

3. Persons subject to this Act .- ( 1) The following persons shall be subject 
to this Act,wherever they may be, namely: 

(a ) officers and subordinate officers; and 

( b ) under-officers and other persons enrolled under this Act. 
(2 ) Every person subject to this Act shall remain so subject until retired , 
discharged , released , removed or dismissed from the Force in accordance with 
the provisions of this Act and the rules. 


CHAPTER II 


CONSTITUTION OF THE FORCE AND CONDITIONS OF SERVICE OF THE 

MEMBERS OF THE FORCE 
4. Constitution of the Force.- (!) There shall be an armed force of the 
Union called the Border Security Force for ensuring the security ofthe 
borders of India 

(2 ) Subject to the provisions of this Act, the Force shall be constituted 
in such manner as may be prescribed and the conditions of service of the 
members of the Force shall be such as may be prescribed . 

5. Control, direction , etc.- (1) The generalsuperintendence, direction and 
control of the Force shall vest in , and be exercised by, the Central Govern 
ment and subject thereto , and to the provisions of this Act and the rules , the 
command and supervision of the Force shall vest in an officer to be 
appointed by the Central Government as the Director-General of the 
Force. 

(2) The Director- General shall, in the discharge ofhis duties under this 
Act, be assisted by such number of Inspectors-General, Deputy Inspectors 
General, Commandants and other officers as may be appointed by the 
Central Government. 

6. Enrolment.- (1) The persons to be enrolled to the Force, the mode of 
enrolment, and the procedure for enrolment shall be such asmay be 
prescribed by the CentralGovernment. 

(2) Notwithstanding anything contained in this Act and the rules, 
every person who has, for a continuous period of three months, been in 
receipt of pay as a person enrolled under this Act and borne on the rolls of 
the Force shall be deemed to have been duly enrolled . 


7. Liability for service outside India. Every member of the Force shall be 
liable to serve in any part of India as well as outside India . 

8. Resignation and withdrawal from the post. No member of the Force 
shall be at liberty , 

(a ) to resign his appointment during the tern of his engagement; or 

(b ) to withdraw himself from all or any of the duties his appoint 
ment, 
except with the previous permission in writing of the prescribed authority . 

9. Tenure of service under the Act. Every person subject to this Act shall 
hold office during the pleasure of the President. 

10. Termination of service by Central Government. Subject to the provi. 
sions of this Act and the rules, the Central Government may dismiss or 
remove from the service any person subject to this Act. 

11. Dismissal, removal or reduction by the Director-General and by other 
officers. (1) The Director-General or any Inspector-General may dismiss or 
remove from the service or reduce to a lower grade or rank or the ranks any 
person subject to this Act other than an officer . 
(2) An officer not below the rank of Deputy Inspector-Gencral or any 

remove from the service any person under 
command other than an or a subordinate officer of such rank or 
ranks as may be prescribed . 

(3) Any such officer as is mentioned in sub-section (2 ) may reduce to 
a lower grade or rank or the ranks any person under his command except an 
officer or a subordinate officer . 

(4 ) The exercise of any power under this section shall be subject to 
the provisions of this Act and the rules . 

12. Certificate of termination of service. A subordinate officer, or an under 
officer or other cnrolled person who is retired , discharged , released , removed 
or dismissed from the service shall be furnished by the officer, to whose com 
mand he is subject, with a certificate in the language which is the mother 
tongue of such person and also in Hindior English language setting forth 

(a ) the authority terminating his service ; 
(b ) the cause for such termination ; and 

(c) the fullperiod ofhis service in the Force. 
13. Restrictions respecting right to form association , freedom of speech, ele. 
(1) No person subject to this Act shall, without the previous sanction 
in writing of the Central Government or of the prescribed authority, 

(a ) be amember of, or be associated in any way with , any trade 

union , labour union , political association or with , any class of 

trade unions, labour unions or political associations; or 
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(b) be a member of, or be associated in any way with ,any society, 

institution , association or organisation that is not recognised 
as partof the Force or is not of a purely social, recreational 

or religious nature ; or 
(c) communicate with the press or publish or cause to be published 

any book , letter or other document except where such com 
munication or publication is in the bona fide discharge of his 
duties or is of a purely literary, artistic or scientific character 

or is of a prescribed nature. 
Explanation . If any question arises as to whether any society, institution, 
association or organisation is of a purely social, recreational or religious 
nature under clause (b ) of this sub-section , the decision of the Central 
Government thercon shall be final. 

(2) No person subject to this Act shall participate in , or address, any . 
meeting or take part in any demonstration organised by any body of persons 
for any political purposes or for such other purposes asmay be prescribed . 


CHAPTER III 


OFFENCES 
14. Offences in relation to the enemy and punishable with death . Any person 
subject to this Act who commits any of the following offences, that is 
to say, - 

(a ) shamefully abandons or delivers up any post, place or guard , 
committed to his charge or which it is his duty to defend ; or 

(b ) intentionally uses any means to compel or induce any person 
subject to this Act or to military, naval or air force law to abstain from 
acting against the enemy or to discourage such person from acting against 
the enemy; or 

(c) in the presence of the enemy, shamefully casts away his arms, 
ammunition , tools or equipment ormisbehaves in such manner as to show 
cowa: dice ; or 

(d) treacherously holds correspondence with , or communicates intelli 
gence to, the enemy or any person in armsagainst the Union ; or 

(e ) directly or indirectly assists the enemy with money, arms, ammuni 
tion, stores or supplies or in any other manner whatsoever; or 

(f) in time of active operation against the enemy, intentionally 
occasions a false alarm in action, camp, quarters, or spreads or causes to be 
spread reports calculated to create alarm or despondency ; or 

(g ) in time ofaction leaves his Commandant or other superior officer 
or his post, guard , picket, patrol or party without being regularly relieved 
or without leave; or 
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(h) having been captured by the enemy or made a prisoner of war, 
voluntarily serves with or aids the enemy; or 

(i) knowingly harbours or protects an enemy not being a prisoner; or 

(1) being a sentry in time of active operation against the enemyor 
alarm , siceps upon his post or is intoxicated ; or 

(k) knowingly does any act calculated to imperil the success of the 
Force or the military, navalor air forces of India or any forces co-operating 
therewith or any part of such forces, 
shall on conviction by a Security Force Court, be liable to suffer death 
or such less punishment as is in this Act mentioned. 

15. Offences in relation to the enemy and not punishable with death . - Any 
person subject to this Act who commits any of the following offences, 
that is to say, 

(a) is taken prisoner or captured by the enemy, by wantofdue pre 
caution or through disobedience of orders, or wilful neglect of duty , or 
having been taken prisoner or so captured fails to rejoin his service when 
able to do so ; or 

(b ) without duc authority holds correspondence with , or communicates 
intelligence to, the enemy or any person in league with the enemy or having 
come by the knowledge of any such correspondence or communication , 
wilfully omits to discover it immediately to his commandant or other 
superior officer, 
shall , on conviction by a Security Force Court, be liable to suffer imprison 
meht for a term which may extend to fourteen years or such less punishment 
as is in this Act mentioned . 

16. Offences punishable more severely on active duty than at other tim.s. - Any 
person subject to this Act who commits any of the following offences, 

(a ) forces a safeguard , or forces or uscs criminal force to a sentry ; or 
(b ) breaks into any house or other place in search of plunder ; or 
(c) being a sentry sleeps upon his post, or is intoxicated ; or 

(d ) without orders from his superior officer leaves his guard , picket, 
patrol or post ; or 

(c) intentionally or through neglect occasions a false alarm in camp 
or quarters, or spreads or causes to be spread reports calculated to create 
unnecessary alarm or despondency; or 

(1) makes known the parole, watchword or countersign to any person 
not entitled to receive it; or knowingly , gives a parole , watchword or 
countersign different from what he received , 
shall, on conviction by a Sccurity Force Court, 

(A ) if he commits any such offence when on active duty, be liable 
to suffer imprisonment for a term which may cxtend to fourteen years or 
such less punishment as is in this Act mentioned; and 


that is to say, 
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( B ) if he commits any such offence when not on active duty, be liable 
to suffer imprisonment for a term which may extend to seven years or such 
less punishment as is in this Act mentioned . 

17. Mutiny. - Any person subject to this Act who commits any of the 
following offences, that is to say, -- 

(a ) begins, incites, causes or conspires with any other person to cause 
any mutiny in the Force or in the military, naval or air forces of India or 
any forces co- operating therewith ; or 

( b ) joins in any such mutiny ; or 

(c) being present at any such mutiny, does not use his utmost endea 
vours to suppress the same; or 

( d ) knowing or having reason to believe in the existence of any such 
mutiny or of any intention to mutiny or of any such conspiracy, does not, 
without delay, give information thereof to his Commandant or other superior 
officer ; or 

(e) endeavours to seduce any person in the Force or in the military 
naval or air forces of India or any forces co-operating therewith from his 
duty or allegiance to the Union , 
shall on conviction by a Security Force Court, be liable to suffer death or 
such less punishment as is in this Actmentioned . 

18. Desertion and aiding desertion .- (1) Any person subject to this Act who 
deserts or attempts to desert the service shall, on conviction by a Security 
Force Court, 

(a) if he commits the offence when on active duty or when under 
orders for active duty , be liable to suffer death or such less punishment as is 
in this Act mentioned ; and 

(b ) if he commits the offence under any other circumstances, be liable 
to suffer imprisonment for a term which may extend to seven years or such 
less punishment as is in this Actmentioned. 

(2) Any person subject to this Act who knowingly harbours any such 
deserter shall, on conviction by a Security Force Court, be liable to suffer 
imprisonment for a term which may extend to seven yearsor such less punish 
ment as is in this Actmentioned . 

(3) Any person subject to this Act who , being cognizant of any deser 
tion or attempt at descrtion of a person subject to this Act, does not forth 
with give notice to his own or someother superior officer, or take any steps 
in his power to cause such person to be apprehended , shall, on conviction by 
a Security Force Court, be liable to suffer imprisonment for a term which 
may extend to two years or such less punishment as is in this Act mentioned . 

19. Absencewithout leave.- Any person subject to this Act who commits 
any of the following offences, that is to say, 

( a) absents himself without leave; or 
(b ) without sufficient cause overstays leave granted to him ; or 
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(c) being on leave of absence and having received information from 
the appropriate authority that any battalion or part thereof or any other unit 
of the Force, to which he belongs, has been ordered on active duty, fails, 
without sufficient cause, to rejoin without delay; or 

(a) without sufficient cause fails to appear at the time fixed at the . 
parade or place appointed for exercise or duty; or 

(e) when on parade, or on the line ofmarch ,without sufficient cause or 
without leave from his superior officer , quits the parade or line ofmarch ; or 

(f) when in camp or elsewhere, is found beyond any limits fixed , or 
in any place prohibited , by any general, local or other order, without a 
pass or written leave from his superior officer; or 

(g ) without leave from his superior officer or without due cause , 
absents himself from any school when duly ordered to attend there , 
shall, on conviction by a Security force Court, be liable to suffer imprison 
ment for a term which may extend to three years or such less punishment as 
is in this Act mentioned. 

20. Striking or threatening superior officers.--Any person subject to this Act 
who commits any of the following offences, that is to say, 

(a ) uses criminal force to or assaults his superior officer ; or 
(b ) uses threatening language to such officer; or 

(c) uses insubordinate language to such officer ; 
shall, on conviction by a Security Force Court, 

(A) if such officer is at the time in the execution of his office or, if 
the offence is committed on active duty, be liable to suffer impriso;ment for 
a term which may extend to fourteen years or such less punishment as is in 
this Act mentioned ; and 

(B ) in other cases, be liable to suffer imprisonment for a tem which 
may extend to ten years or such less punishment as is in this Act mentioned : 

Provided that in the case of an offence specified in clause (c), the impri 
sonment shall not exceed five years. 

21. Disobedience to superior officer .- (1) Any person subject to this Act who 
disobeys in such manner as to show a wilful dcfiance of authority any lawful 
command given personally by his superior officer in the execution of his 
office whether the same is given orally, or in writing or by signal or other 
wise, shall, on conviction by a Security Force Court, be liable to suffer 
imprisonment for a term which may extend to fourteen years or such less 
punishment as is in this Act mentioned . 

(2 ) Any person subject to this Act who disobeys any lawful coinmand 
given by his superior officer shall, on conviction by a Security Force 
Court, 

(a ) if he commits such offence when on active duty , be liable to 
suffer imprisonment for a term which may extend to fourteen years or such 
less punishment as is in this Actmentioned ; and 
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(b ) ifhe commits such offence when not on active duty, be liable to 
suffer imprisonment for a term which may extend to five years or such less 
punishment as is in this Act mentioned . 

22. Insubordination and obstruction. — Any person subject to this Act who 
commits any of the following offences , that is to say, 

(a ) being concerned in any quarrel, affray or disorder, refuses to 
obey any officer, though of inferior rank, who orders him into arrest, or 
uses criminal force to or assaults any such officer ; or 

(b ) uses criminal force to, or assaults any person, whether subject to 
this Act or not, in whose custody he is lawfully placed , and whether he is or 
is not his superior officer ; or 

(c) resists an escort whose duty it is to apprehend him or to have him 
in charge ; or 

(d) breaks out of barracks, camp or quarters ; or 
(e) neglects to obey any general, local or other order ; or 

( ) impedes the Force Police referred to in section 63 or any person 
lawfully acting on his behalf , or when called upon , refuses to assist in the 
execution ofhis duty a Force Police or any person lawfully acting on his 
behalf, 
shall, on conviction by a Security Force Court, be liable to suffer imprison 
ment for a term which may extend, in the case of the offences specified in 
clause (a ) and (e), to two years, and in the case of the offences specified in 
the other clauses, to ten years , or in either case such less punishment as is in 
this Act mentioned . 

23. False answers on enrolment.-- Any person having become subject to 
this Actwho is discovered to have made at the time of enrolment a wilfully 
false answer to any question set forth in the prescribed form of enrolment 
which has been put to him , by the enrolling officer before whom he appears 
for the purpose of being enrolled , shall, on conviction by a Security Force 
Court, be liable to suffer imprisonmentfor a term which may extend to five 
years or such less punishment as is in this Actmentioned . 

24. Certain formsof disgraceful conduct. - Any person subject to this Act 
who commits any of the following offences, that is to say, 

(a) is guilty of any disgraceful conduct of a cruel, indecent or 
unnatural kind ; or 

(b) malingers or feigns, or produces disease or infirmity in himself or 
intentionally delays his cure or aggravates his disease or infirmity ; or 

(c) with intent to render himself or any other person unfit for service, 
voluntarily causes hurt to himself or that person , 
shall, ón conviction by a Security Force Court, be liable to suffer imprison 
ment for a term which may extend to seven years or such less punishment as 
is in this Act mentioned . 
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25. Ill-treating a subordinate. - Any officer, subordinate officer or under 
officer, who uses criminal force to or otherwise ill-treats any person subject 
to this Act, being his subordinate in rank or position , shall, on conviction by 
a Security Force Court, be liable to suffer imprisonment for a term which 
may extend to seven years or such less punishment as is in this Act men 
tioned . 

26. Intoxication.-- Any person subject to this Act who is found in a state of 
intoxication , whether on duty or not, shall, on conviction by a Security 
Force Court, be liable to suffer imprisonment for a term which may extend 
to six months or such less punishment as is in this Act mentioned . 

27. Permitting escape of person in custody . — Any person subject to this Act 
who commits any of the following offences, that is to say, 

(a) when in command of a guard , picket, patrol or post, releases 
without proper authority, whether wilfully or without reasonable excuse, 
any person committed to his charge, or refuses to receive any prisoner or 
person so committed ; or 

(b ) wilfully or without reasonable excuse allows to escape any person 
who is committed to his charge, or whom it is his duty to keep or guard, 
shall, on conviction by a Security Force Court, be liable, if he has acted 
wilfully, to suffer imprisonment for a term which may extend to ten years or 
such less punishment as isin this Actmentioned ; and if he has not acted wil 
fully , to suffer imprisonment for a term which may extend to two years or 
such less punishment as is in this Act mentioned . 

28. Irregularity in connection with arrest or confinement. - Any person subject 
to this Actwho commits any of the following offences, that is to say, 

(a ) unnecessarily detains a person in arrest or confinement without 
bringing him to trial, or fails to bring his case before the proper authority for 
investigation ; or 

(b ) having committed a person to Force custody fails without 
reasonable cause to deliver at the time of such committal, or as soon as 
practicable , and in any case within forty -eight hours thereafter , to the officer 
or other person into whose custody the person arrested is committed, an 
account in writing signed by himself of the offence with which the person so 
committed is charged , 

shall, on conviction by a Security Force Court, be liable to suffer impri 
sonment for a term which may extend to one year or such less punishment as 
is in this Act mentioned . 

29. Escape from custody.-- Any person subject to this Act who, being in 
lawful custody, escapes or attempts to escape, shall, on conviction by a 
Security Force Court, be liable to suffer imprisonment for a term which may 
extend to three years or such less punishment as is in this Act mentioned . 
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30. Offences in respect of properly .-- Any person subject to this Act who 
commits any of the following offences, that is to say, 

(a ) commits theft of any property belonging to the Government, or to 
any force mess, band or institution , or to any person subject to this 
Act ; or 

(b ) dishonestly misappropriates or converts to his own use any such 
property; or 

(c) commits criminal breach of trust in respect ofany such property ; or 

(a ) dishonestly receives or retains any such property in respect of which 
any of the offences under clauses (a ), (b ) and (c) has been committed , know 
ing or having reason to believe the commission of such offence; or 

(e) wilfully destroys or injures any property of the Government 
entrusted to him ; or 

(f) docs any other thing with intent to defraud, or to cause wrongful 
gain to one person or wrongful loss to another person , 
shall, on conviction by a Security Force Court, be liable to suffer 
imprisonment for a term which may extend to ten years or such less punish 
ment as is in this Act mentioned . 

31. Extortion and corruption . - Any person subject to this Act who commits 
any of the following offences, that is to say, - 

(a ) commits extortion ; or 

(b ) without proper authority exacts from any person moncy, provisions 
or service , 
shall, on conviction by a Security Force Court, be liable to suffer 
imprisonment for a term which may extend to ten years or such less punish 
ment as is in this Act mentioned . 

32. Making away with equipment.-- Any person subject to this Act who 
commits any of the following offences, that is to say, 

(a ) makes away with , or is concerned in making away with , any arms, 
ammunition, equipment, instruments , tools , clothing or any other thing 
being the property of the Government issued to him for his use or entrusted 
to him ; or 

(b ) loses by neglect anything mentioned in clause (a) ; or 

(c) sells, pawns, destroys or defaces any medal or decoration granted 
to him , 
shall, on conviction by a Security Force Court, be liable to suffer 
imprisonment for a term which may extend , in the case of the offences 
specified in clause (a), to ten years, and in the case of the offences specified 
in the other clauses, to five years, or in cither case such less punishment as is 
in this Act mentioned . 

33. Injury to property .-- Any person subject to this Act who commits any 
of the following offences, that is to say, - 
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(a ) destroys or injures any property mentioned in clause (a ) of section 
32 , or any property belonging to any force mess, band or institution, or to 
any person subject to this Act; or 

(b) commits any act which causes damage to , or destruction of, any 
property oftheGovernment by fire ; or 

(c) kills, injures, makes away with , ill- treats or loses any, animal 
entrusted to him , 

shall, on conviction by a Security Force Court, be liable, if he has 
acted wilfully, to suffer imprisonment for a term which may extend 
to ten years or such less punishment as is in this Act mentioned ; and if he 
has acted without reasonable cxcuse , to suffer imprisonment for a term 
which may extend to five years or such less punishment as is in this Act 
mentioned 

34. False accusations.- iny person subject to this Act who commits any 
of the following ollences, that is to say, 

(3) makes a false accusation against any person subject to this Act, 
knowing or having reason to believe such accusation to be false; c : 

(b) in making a complaint against any person subject to this Act 
makes any statement affecting the character of such person , knowing or 
having reason to believe such statement to be false, or knowingly and wilfully 
suppresses any material facts, 
shall, on conviction by a Security Force Court , be liable to suffer 
imprisonment for a term which may extend to three years or such less 
punishment as is in this Actmentioned . 
• 35. Falsifying official documents and false declarations - Any person subject 
to this Act who commits any of the following offences, that is to say, 

(a ) in any report, return , list, certificate, book or other documentmade 
or signed by him , or ofthe contents of which it is his duty to ascertain the 
accuracy, knowingly makes, or is privy to the making of any false or 
fraudulent statement; or 

(b ) in any document of the description mentioned in clause (a ) 
knowingly makes, or is privy to the making of, any omission , with intent 
to defraud; or 

(c) knowingly and with intent to injure any person , or knowingly and 
with intent to defraud , suppresses, defaces , alters or makes away with any 
document which it is his duty to preserve or produce ; or 

(d ) where it is his official duty to make a declaration respecting any 
matter, knowingly makes a false declaration ; or 

(e) obtains for himself, or for any other person,any pension , allowance 
or other advantage or privilege by a statement which is false, and which 
he cither knows or believes to be false or does not believe to be true, or by 
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making or using a false entry in any book or record , or by making any 
document containing a false statement, or by omitting to make a true entry 
or document containing a true statement, 
shall, on conviction by a Security Force Court, be liable to suffer 
imprisonment for a term which may extend to ten years or such less 
punishment as is in this Act mentioned . 

36. Signing in blank and failure to report :-- Any person subject to this Act 
who commits any of the following offences, thatis to say , 

(a) when signing any document relating to pay, arms, ammunition , 
equipment, clothing, supplies or stores, or any property of the Government 
fraudulently leaves in blank any material part for which his signature is a 
voucher ; or 

(b ) refuses or by culpable neglect omits to make or send a report or 
return which it is his duty to make or send , shall, on conviction by a Security 
Force Court, be liable to suffer imprisonment for a term which may extend 
to three years or such less punishment as is in this Act mentioned. 

37. Offences relating to Security Force Court.- Any person subject to this 
Actwho commits any of the following offences, that is to say, 

(a ) being duly summoned or ordered to attend as a witness before a 
Security Force Court, wilfully or without reasonable excuse, makes default 
in attending ; or 

(b) refuses to take an oath or make an affirmation legally required by a 
Security Force Court to be taken or made, or 

(c) refuses to produce or deliver any document in his power or control 
legally required by a Security Force Court to be produced or delivered by 
him ; or 

(d ) refuses, when a witness, to answer any question which he is by 
law bound to answer; or 

(e) is guilty of contempt of the Security force Court by using insulting 
or threatening language, or by causing any interruption or disturbance in 
the procedings of such court , 
shall, on 

conviction by a security Force Court, be liable to suffer 
imprisonment for a term which may extend to three years or such less 
punishment as is in this Act mentioned . 

38. False evidence.- Any person subject to this Act who, having been duly 
sworn or affirmed before any Security Force Court or other court competent 
under this Act to administer an oath or affirmation , makes any statement 
which is false , and which he either knows or believes to be false or does 
n tbelieve to be true, shall, on conviction by a Security Force Court , 
be liable to suffer imprisonment for a term which may extend to seven years 
or such less punishment as is in this Actmentioned . 
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39. Unlawful detention of pay.- Any officer , subordinate officer or an 
under-officer who, having received the pay of a person subject to this Act 
unlawfully detains or refuses to pay the samewhen due, shall, on conviction 
by a Security Force Court, be liable to suffer imprisonment for a term 
which may extend to five years or such less punishment as is in this Act 
mentioned . 

40. Violation of good order and discipline. Any person subject to this Act 
who is guilty of any act or ommission which, though not specified in this Act, 
is prejudicial to good order and discipline of the Force shall, on conviction 
by a Security Force Court, be liable to suffer imprisonment for a term wirici 
may extend to seven years or such less punishment as is in this Act mentioned . 

41. Miscellaneous offences .- Any person subject to this Act who commits 
any of the following offences, that is to say , - 

(a ) being in command at any post or on the march, and receiving a 
complaint that any one under his command has beaten or otherwise mal 
treated or oppressed any person , or has disturbed any fair or market, or 
committed any riot or trespass, fails to have due reparation made to the 
injured person or t ) reportthe case to the proper authority ; or 

(b ) by defiling any place of wo ship , or otherwise , intentionally insults 
the religion, or wounds the religious feelings of, any person ; or 

(c) attempts to commit suicide, and in such attempt docs any act 
towards the commission of such offence ; or 

( d ) being below the rank of subordinate officer, when off duty , appears 
without proper authority ; in or about camp, or in or about, or when going 
to, or returning from , any town or bazaar, carrying a rifle , sword or other 
offensiveweapon ; or 

(e) directly or indirectly accepts or obtains, or agrees to accept, or 
attempts to obtain , for himself or for any other person , any gratification as a 
motive or reward for procuring the enrolmentof any person , or leave of 
absence, promotion or any other advantage or indulgence for any person in 
the service ; or 

(f) commits any offence against the property or person ofany inhabitant 
of, or resident in the country in which he is serving , 
shall, on conviction by a Security Force Court, be liable to suffer imprison 
ment for a term which may extend to seven years or such less punishment as 
is in this Act mentioned. 

42. Attempt. - Any person subject to this Act who attempts to commit any 
of the offences specified in sections 14 to 41 (both inclusive) and in such 
attempt does any act towards the commission of the offence shall, on 
conviction by a Security Force Court ,where no express provision ismadeby 
this Act for the punishmentof such attempt, be liable , 

(a) if the offence attempted to be committed is punishable with death , 
to suffer imprisonment for a term which may extend to fourteen years or such 
less punishment as is in this Actmentioned ; and 
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(b ) if the offence attempted to be committed is punishable with imprison 
ment, to suffer imprisonment for a term which may extend to one-half ofthe 
longest term provided for that offence or such less punishment as in this Act 
mentioned . 

43. Abetment of offences that have been committed. - Any person subject to 
this Act who abcts the commission of any of the offences specificd in sections 
14 to 41 (both inclusive) shall, on conviction by a Security Force Court, if 
the Act abetted is committed in consequance of the abetment and no express 
provision ismade by this Act for the punishment of such abetment, be liable 
to suffer the punishment provided for that offence or such less punishment as 
is in this Act mentioned . 

44. Abetment of offences punishablewith death and not committed .- Any person 
subject to this Act who abets the commission of any of the offences 
punishable with death under sections 14, 17 and sub-section (1) of section 18 
shall, on conviction by a Security Force Court, if that offence be not 
committed in consequence of the abetment, and no express provision is made 
by this Act for the punishment of such abetment, be liable to suffer imprison 
mentfor a term which may extend to fourteen years or such less punishment 
as is in this Act mentioned . 

45. Abetment of offences punishable with imprisonment and not committed .-- Any 
person subject to this Act who abets the commission of any of the offences 
speciñed in sections 14 to 41 (both inclusive) and punishable with imprison 
ment shall, on conviction by a Security Force Court, if that offence be not 
committed in consequence of the abetment, and no express provision ismade 
by this Act for the punishment of such abetment, be liable to suffer imprison 
ment for a term which may extend to one-half ofthe bongest term provided 
for that offence or such less punishment as is in this Actmentioned . 

46. Civil offences. - Subjectto the provisions of section 47 any person 
subject to this Act who at any place in , or beyond , India commits any civil 
offence shall be deemed to be guilty of an offence against this Act and ,if 
charged therewith under this section shall be liable to be tried by a Security 
Force Court and ,on conviction, be punishable as follows, that is to say, - 

(a ) if the offence is one which would be punishable under any law in 
force in India with death , he shall be liable to suffer any punishment 
assigned for the offence , by the aforesaid law and such less punishment as is 
in this Act mentioned ; and 

(b ) in any other case, he shall be liable to suffer any punishment 
assigned for the offence by the law in force in India, or imprisonmeat for a 
term which may extend to seven years, or such less punishment as is in this 
Actmentioned . 

47. Civil offences not triable by a Security Force Court.A person subject to 
this Act who commits an offence of murder or of culpable homicide not 
amounting to murder against, or of rape in relation to , a person not subject 
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to this Act shall not be deemed to be guilty of an offeace against this Act 
and shall not be tried by a Security Force Court, unless he commits any of 
the said offeuces , 

(a ) while on active duty ; or 
(b ) at any place outside India ; or 

(C) at any place specified by the Central Government by notification 
in this behalf. 


CHAPTER IV 
PUNISHMENTS 


48. Punishments awardable by Security Force Courts .- (1) Punishments may 
be inflicted in respect of offences committed by persons subject to this Act 
and convicted by Security Force Courts according to the scale following, 
that is to say, 

(a ) death ; 

(b ) imprisonment which may be for the term of life or any other 
lesser term but excluding imprisonment for a term not exceeding three 
months in Force custody; 

(c) dismissal from the service ; 

(d) imprisonment for a term not exceeding three months in Force 
custody; 

(e) rechuction to the ranks or to a lower rank or grade or place in the 
list of their rank in the case of an under -officer ; 

(C) forfeiture of seniority ofrank and forfeiture ofall or any part of 
the service for the purpose ofpromotion; 

(g) forfeiture of service for the purpose of increased pay, pension or 
any other prescribed purpose ; 

(h ) fine, in respect of civil offences; 

(i) severe reprimand or reprimend except in the case of persons 
below the rank of an under-officer ; 

(1) forfeiture ofpay and allowances for a period not exceeding three 
monthsfor an offence committed on actise duty ; 

(k ) forfeiture in th : case of person sentenced to dismissal from the 
service of all arrears ofpay and allowances and other public money due to 
him at the timeof such dismissal; 

(1) stoppage of pay and allowances until any proved loss or damage 
occasioned by the offence forwhich he is convicted is made good. 

(2) Each of the punishments specified in sub- section (1) shall be 
deemed to be inferior in degree to every punishment preceding it in the 
above scale . 
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CHAPTER V 

ARREST AND PROCEEDINGS BEFORE TRIAL 
57. Custody of offenders.--(I) Any person subject to this Act who is 
charged with an offence may be taken into Force custody, under the order 
of any superior officer. 

( 2) Notwithstanding anything contained in sub-section (1), an officer 
may order into force custody any other officer, though such other officer 
may be ofa higher rank, engaged in a quarrel, affray or disorder . 

58. Duty of commandant in regard to detention .- (1) It shall be the duty of 
every Commandant to take care that a person under his command when 
charged with an offience is not detained in custody for more than forty 
eight hours after the committalof such person into custody is reported to 
him , without the charge being investigated , unless investigation within that 
period seems to him to be impracticable having regard to the public service. 

(2) The case of every person being detained in custody beyond a period 
of forty -eight hours, and the reasons therefor, shall be reported by the 
Commandant to the Deputy Inspector-General under whom he is serving 
or such other officer to whom an application may be made to convene a 
Security Force Court for the trial of the person charged . 

( 3) In reckoning the period of forty- eight hours specified in sub-section 
(1), Sundays and other public holidays shall be excluded . 

(4) Subject to the provisions of this Act, the Central Governinent may 
makerules providing for the manner in which and the period for which any 
person subject to this Act may be taken into and detained in Force custody, 
pending the trial by any competent authority for any offence committed 

59. Interval between commiltal and trial.- In every case where any such 
person as is mentioned in section 57 and as is noton active duty , remains in 
such custody for a longer period than eight days without a Security Force 
Court for his trial being convened , a special teport giving reasons for the 
delay shall bemade by his Coromandant in the manner prescribed , and a 
similar report shall be forwarded at intervals of every eight days until a 
Security Force Court is convened or such person is released from custody. 

60. Arrest by civil authorities. - Whenever any person subject to this Act, 
who is accused of an offence under this Act, is within the jurisdiction of any 
magistrate or police officer, such magistrate or police officer shall aid in the 
written application to that effect signed by his Commandant or an officer 
authorised by the Commandant in that behalf. 

61. Capture of deserters .--Whenever any person subject to this Act deserts , 
the Commandant of the unit to which he belongs, shall give information of 
thedesertion to such civil authorities as, in his opinion ,may be able to afford 
assistance towards the capture of the deserter ; and such authorities shall 
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thereupon take steps for the apprehension of the said deserter in like manner 
as if he were a person for whose apprehension a warrant had been issued by 
a magistrate,and shall deliver the deserter , when apprehended , into Force 
custody . 

(2 ) Any police officer may arrest without warrant any person reasonably 
believed to be subject to this Act, and to be a deserter or to be travelling 
without authority, and shall bring him without delay belore the nearest 
magistrate, to be dealt with according to law . 

62. Inquiry into absence without leave.- (1) When any person subject to this 
Act has been absent from duty withoutdue authority for a period of thirty 
days, a court of inquiry shall, assoon as practicable ,be appointed by such 
authority and in such manner as may be prescribed ; and such court shall, 
on oath or affirmation administered in the prescribed manner, inquire 
respecting the absence of the person , and the deficiency, if any, in the 
property of the Government cotrusted to his care, or in any arms, ammuni 
tion , equipment, instruments, clothing or necessaries; and if satisfied of the 
fact of such absence without due authority or other sufficient cause, the court 
shall declare such absence and the period thereof and the said deficiency, if 
any, and the Commandantof the unit to which the person belongs shall 
make a record thereof in the prescribed manner. 
( 2 ) If the person 

eclared absent docs not afterwards surrender or is not 
apprehended , he shall for the purposes of this Act, be deemed to be a 
deserter. 

63. Force police officers. (1) The Director-General or any prescribed 
officer may appoint persons in this Act referred to as Force police) for dis 
charging the functions specified in sub-scctions (2 ) and (3). 

(2) The duties ofa person appointed under sub-section (1), are to take 
charge of persons confined for any offence , to preserve good order and dis 
cipline and to prevent broaches of the sameby persons serving in , or attaclicd 
to , the Force . 

(3) Notwithstanding anything contained in section 57, a person 
appointed under sub -section (1) may, at any time, arrest and detain for trial 
any person subject to this Act who commits, or is charged with , an offence , 
and may also carry into cffect any punishment to be inflicted in pursuance 
of a sentence awarded by a Security Force Court or by an officer exercising 
authority under section 53 but shall not inflict any pon shment on his own 
authority : 

Provided that no officer shall be so arrested or detained otherwise than 
on the order of another officer. 


G 67/B 


26 


CHAPTER VI 


SECURITY FORCE COURTS 
64. Kinds of Security Force Courts. For the purposes of this Act there shall 
be three kinds of Security Force Courts, that is to say, -- 

(a ) General Security Force Courts ; 
(b ) Petty Security Force Courts; and 

(c) Summary Security Force Courts. 
65. Power to convene a General Security Force Court. - A General Security 
Force Courtmay be convened by the Central Government or the Director 
General or by any officer empowered in this behalf by warrant of the 
Director-General. 

66. Power to condene a Petty Security Force Court.- A Petty Security Force 
Court may be convened by an officer having power to convene a General 
Security Force Court or by an officer empowered in this behalf by warrant 
of any such officer . 

67. Contents of warrants issued under sections 65 and 66. - A warrant, 
issued under Section 65 or section 66 may ontain such restrictions, reserva 
tions or conditionsas the officer issuing it may think fit. 

68. Composition of General Security Force Court. - A General Security 
Force Court shall consist of not less than five officers , each of whom has held 
the post of Deputy Superintendent of Police for not less than three whole 
years and of whom not less than four are of a rank not below thatof a 
confirmed Deputy Superintendentof Police. 
Superintendent of Police" includes any post of a higher rank and any post 

Explanation .--For the purposes of this section and section 69 " Deputy 
declared by Central Government by notification to be an equivalent post as 
also any post higher in rank than the post so declared . 

69. Composition of a Petty Security Force Court.- A Petty Security Force 
Court shall consist of not less than three officers each ofwhom has held 
the post of Deputy Superintendent of Police for not less than two whole 
years . 

70. Summary Security Force Court.- (1) A Summary Security Force Court 
may be held by the Commandant of any unit of the Force and he alone shall 
constitute the Court. 

(2 ) The proceedings shall be attended throughoutby two other persons 
who shall be officers or subordinate officers or one of either, and who shall 
not as such , be sworn or affirmed . 

71. Dissolution of a Security Force Court.- (1) If a Security Force Court 
after the commencement of a trial is reduced below the minimum number of 
officers required by this Act, it shall be dissolved . 


27 

VL8 349 
(2 ) If,on account of the illness of the Law Officer or of the accused 
before the finding , it is impossible to continue the trial, a Security Port 
Court shall be dissolved . 

(3) The officer who convened a Security Force Court may dissolve 
the same if it appears to him that the exigencies of the service or necessi 
ties of discipline render it impossible or inexpedient to continue the said 
Security Force Court. 

(4 ) Whede a Security Force Court is dissolved under this section , the 
accused may be tried again . 

72. Powers of a General Security Force Court.-- A General Security 
Force Court shall have the power to try any persons subject to this Act 
for any offence punishable thereunder and to pass any sentence authorised 
thereby 

73. Powers of a Petty Security Force Court. - A Petty Security Force Court 
shall have power to try any person subject to this Act other than an officer 
or a subordinate officer for any offence made punishable thereunder and to 
pass any sentence authorised by this Act other than a sentence of death , or 
imprisonment for a term exceeding two years. 

74. Powers of a Summary Security Force Court.- (1) Subject to the provi, 
sions of sub -section (2), a Summary Security Force Court may try ang 
offence punishable under this Act. 

(2) When there is no grave reason for immediate action and reference 
can without detriment to discipline be made to the officer empowered to 
convene a Petty Security Force Court for the trial of the alleged offender, an 
officer holding a Summary Security Force Court shall not try without such 
reference any offence punishable under any of the sections 14 , 17 and 46 of 
this Act, or any offence against the officer holding the court. 

(3) A Summary Security Force Court may try any person subject to 
this Act and under the command of the officer holding the court, except an 
officer, or a subordinate officer. 

(4 ) A Summary Security Force Court may pass any sentence which 
may be passed under this Act, except the sentence of death or of 
imprisonment for a term exceeding the limit specified in sub -section (5). 

(5) The limit referred to in sub-section (4) shall be — 

( a ) one year, if the officer holding the Security Force Court has 
held either the post of Superintendent of Police or a post declared by the 
Central Government by notification to be equivalent thereto , for a period of 
not less than three years or holds a post of higher -rank than cither of the 
said posts ; and 

(b ) three months, in any other case. 
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75. Prohibition of second trial.- (1) When any person subject to this Act 
has been acquitted or convicted of an offence by a Security Force Court or 
by a criminal court or has been dealt with under section 53 or under section 
55 , he shall not be liable to be tried again for the sameoffence by a Security 
Force Court or dealt with under the said sections. 

(2) When any person , subject to this Act, has been acquitted or 
convicted of an offence by a Security Force Court or has been dealt with 
under section 153 or section 55, he shall not be liable to be tried again 
by a criminal court for the same offence or on the same f..cts. 

76. Period of limitation for trial for an offence of desertion in certain cases.- No 
trial for an offence ofdesertion , other than desertion on active duty, shall be 
commenced if the person in question, not being an officer , hassubsequently 
to the commission of the offence, served continuously in an exemplary 
manner for not less than three years with any unit ofthe Force . 

77. Trial, etc., of offender who ceases to be subject to this Act.- (1) Where an 
offence under this Act had been committed by any person while subject to 
this Act, and he has ceased to be so subject, he may be taken into and kept 
in Force custody and tried and punished for such offence as if he continued 
to be so subject. 

(2 ) No such person shall be tried for an offence, unless his trialcom 
mences within six months after he had ceased to be subject to this Act: 

Provided that nothing contained in this sub-section shall apply to the 
trialof any such person for an offence of desertion or for any of the offences 
mentioned in section 17 or shall affect the jurisdiction of a criminal court to 
try a sy offe ice t-iable by such court as well as by a Secuity Force Court. 

78. Application of Act during term of sentence.- (1) When a person subject 
to this Act is sc itenced by a Security force Court to imprisonme it, this Act 
shall apply to him during the term of his sentence , though he is dismissed 
fron the Force, o: las otherwise ceased to be subject to this Act, and he 
may be kept, removed , imprisoned and punished as if he cotinued to be 
subject to this Act. 

(2) When a person subject to this Act is sentenced by a Sccurity 
Force Court to death , this Act shall apply to him till the sentence is carried 
out. 

79. Place of trial.--Any person subject to this Act who commits any 
offence against it may be tried and punished for such offence in any place 
whatever. 

80. Choice between criminal court and security Force Court. - When a criminal 
court and a Security Force Court have each jurisdiction in respectof an 
offence, it shall be in the discretion of the Director-Gencral, or the Inspec 
or-Generalor the Deputy Inspector-General within whose command the 

ccused person is serving or such other officer as may be prescribed , to 
officer decides that they shall be presented in gs shall be instituted," and, ifthat 

before a Security Force Court, to 
direct that the accused person shall be detained in Force custody. 
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81. Power of criminal court to require delivery of offender.- (1) When a 
criminal court having jurisd ction is of opinion that proceedings shall be 
ir: stituted before itself in respect of any alleged offence, it may, by written 
rotice , require the officer referred to in section 30 at his option , either to 
deliver over the offender to the nearest magistrate to bu proceeded against 
according to law , or to) postpone proceedings, pending a refere..c: to the 
Central Government. 
offender in 

fin compliance with the acquisition or"shall forthwith refe : the 
question as to the court before which the proceedings are to be instituted , 
for the determination of the CentralGovernment whose order upon such 
refere.ice shall be final. 


CHAPTER VII 

Procedure or SECURITY Force COURTS 
82. Presiding officer. - At every General Security Force Court or Petty 
Security Force Court, the senior member shall be the presiding officer . 

83 . Law officers.-- Every General Security Force Court shall, and every 
Petty Security Force Courtmay, be attended by a Law Officer, or ifno such 
officer is available , an officer approved by the Chief Law Officer, or a Law 
Officer. 

84. Challenges .- (1) At all trials by a General Security force or by a 
Petty Security Force Court, as soon as the court is assembled , the names of 
the presiding officer and members shall be read over to the accused , who 
shall thereupon be asked whether he objects to being tried by any oficer 
sitting on the court 

(2) If the accused objects to such officer, his objection and also the reply 
thereto of the officer objected to shall be heard and recorded and the 
reinaining officers of the court shall in the absence of the challenged officer 
decide on the objection . 

(3) If the objection is allowed by one-half or more ofthe votes of the 
officers entitled to vote , the objection shall be allowed , and the member 
objected to shall retire , and his vacancy may be filled in the prescribed 
manner , by another officer subject to the same right of the accused to 
object . 

( 4 ) When no challenge is made, cr when a challenge has been made 
and disallowed , or the place of every officer successfully challenged ha. been 
filled by another oflicer to whom no objection is made or allowed the court 
shall proceed with the trial. 

85. Oaths of member, Law Officer and witness .---( 1) An oath or affirmation 
in the prescribed ma-iner shall be administered to every member of every 
Security Force Court and to the Law Ollicer or a . the casemay be the officer 
approved under section 83 , before the commencementof the trial, 
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(2 ) Every person giving evidence before a Security Force Court shall be 
examined after being duly sworn or affirmed in the prescribed form . 

(3) The provisions ofsub -section (2) shall not apply where the witness 
is a child under twelve years of age and the Security Force Court is ofopinion 
that though the witness understands the duty of speaking the truth , he does 
not understand the nature ofan oath or affirmation . 

86. Voting by members.--- (1) Subject to the provisions of sub-sections (2) 
and (3), every decision of a Security Force Court shall be passed by an 
absolute majority of votes; and where there is an cquality of votes on either 
the finding or the sentence, the decision shall be in favour of the accused . 

(2) No sentence of death shall be passed by a General Security Force 
Court without the concurrence ofat least two- thirds of the members of the 
court, 

(3) In matters, other than a challenge or the finding or sentence, the 
presiding officer shall have a casting vote . 

87. General rule as to evidence.-The Indian Evidence Act, 1872 (1 of 1872 ) 
shall, subject to the provisions of this Act, apply to all proceedings before a 
Security Force Court 

83. Judicial notice. - A Security For Court may take judicial notice of 
any matter within the general knowledge of the members asofficers of the 
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89. Summoning witnesses.-- (1) The convening officer , the presiding officer 
of a Security Force Court, the Law Officer or , as the case may be, the 
officer approved under section 83 or the Commandant of the accused person 
may, by summons under his hand , require the attendance at a timeand 
place to be mentioned in the summons, of any person either to give evidence 
or to produce any document or other thing . 

(2 ) In the case of a witness who is subject to this Act, the summons 
shall be sent to his Commandant and such officer shall serve it upon him 
accordingly. 

(3 ) In the case of any other witness, the summons shall be sent to the 
magistrate within whose jurisdiction he may be, or resides, and such 
magistrate shall give effect to the summons as if the witriess were required in 
the court of such a magistrate. 

(4 ) When a witness is required to produce any particular document or 
other thing in his possession or power, the summons shall describe itwith 
reasonable precision. 

90. Documents exempted from production .- ( 1) Nothing in section 89 shall be 
deemed to affect the operation of sections 123 and 124 of the Indian 
Evidence Act, 1872 (1 of 1872 ) or to apply to any letter, postcard, telegram 
or other docuincnt in the custody of the postal or telegraph authorities. 

(2) If any document in such custody is, in the opinion of any District 
Magistrate, Chief Presidency Magistratc , High Court or Court of Sessions, 
wanted for the purpose of any Security Force Court, such magistrate , or 
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Court may require the postal or telegraph authorities , as the case any be, to 
deliver such document to such person as such magistrate , or Court may 
direct. 

(3 ) If any such document is, in the opinion ofmay other magistrate or 
of any Commissioner of Police or District Superintendent of Police, Wanted 
far any such purpose, he may require the postal or telegraph authorities , as 
the case may be, to cause such search to bemade for, and to detain such 
document pending the orders of any such District Magistrate, Chief 
PresidencyMagistrate or High Court or Court of Sessions. 

91. (1) Commissions for examination of witnesses.- (1) Whenever, in the course 
of a trial by a Security Force Court, it appears to the court that the 
examination of a witness is necessary for the ends of justice,and that the 
attendance of such witness cannot be procured without an amount of delay , 
expense or inconvenience which , in the circumstances of the case, would be 
unreasonable, such courtmay address the Chief Law Oficer in order that a 
commission to take the evidence of such witness may be issued . 

(2) The Chief Law Officer may then , if he thinks nccessary , issue a 
commission to any district magistrate or nagtsirate of the first class, within 
the local limits of whose jurisdiction such witness resides, to take the evidence 
of such witness . 

(3 ) Themagistrate or officer to whom the commission is issued, or , it he 
is the District Magistrate, he or such Magistrate of the first class as he 
appoints in this behalf , shall proceed to the place where the witness, is, or 
shall summon the witness before him and shall take down his evidence in the 
same manner, and may for this purpose exercise the same powers, as in the 
trials of warrant- cases under the Code of Criminal Procedure, 1898 
(5 of 1898). 

(4) When the witness resides in a tribal area or in any place outside 
India, the commission may be issued in the manner specified in Chapter XL 
of the Code of Criminal Procedure, 1893 (5 of 1898 ). 

92. Examination of a witness on commission .- (1) The prosecutor and the 
accused person in any case in which a commission is issued under section 91 
may respectively forward any interrogatories in writing which the court may 
think relevant to the issue, and the Magistrate or oſlicer executing the 
commission shall examine the witness upon such interrogatories. 

(2 ) Thc prosecutor and the accused person may appear before such 
Magistrate or officer by counsel or, cxcept in the case of an accuscd person 
in custody, in person, and may examine, cross-examine and re-ex.imine, as 
the case may be, the said witness. 
1 

(3) After a commission issued under section 91 has been duly executed , 
it shall be returned , together with the deposition of the witness examined 
thereunder to the ChiefLaw Officer. 

(4 ) On receipt of a Commission , and deposition returned under sub 
section ( 3), the Chief Law Officer shall forward the same to the court at 
whose instance the commission was issued or, if such court luas been dissolved , 
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to any other court convened for the trial of the accused person ; and the 
commission, the return thereto and the deposition shall be open to inspection 
by the prosecutor and the accused person , and may, subject to all just 
exceptions, be read in evidence in the case by either the prosecutor or the 
accused , and shall form part of the proceedings of the court. 

(5 ) In every case in which a commission is issued under section 91, the 
trial may be adjourned for specified time reasonably sufficient for the 
exccution and return of the commission . 

93. Conviction of offence not charged .- (1) A person charged before a 
Security Force Court with desertion may be found guilty of attempting to 
desert or of being absent without leave . 

(2 ) A person charged before a Security Force Court with attempting to 
desert may be found guilty of being absent without leave . 

(3) A person charged before a Security Force Court with using criminal 
force may be found guilty of assault. 

( 4). A person charged before a Security Force Court with using 
threatening language may be found guilty of using insubordinate language. 

(5 ) A person charged before a Security Force Court with any one of 
the offences specified in clauses (a), (b), (c) and (d ) of section 30 may be 
found guilty of any other of these offences with which he night have been 
charged . 

(6 ) A person charged before a Security Force Court with an offence 
punishable under section 46 may be found guilty of any other offence of 
which he might have been found guilty, if the provisions of the Code of 
Criminal Procedure . 1898 , (5 of 1898 ) were applicable. 

(7 ) A person charged before a Security Force Court with any offence 
under this Act may, on failure of proof of an offence having been committed 
in circumstances involving a more severe punishment, be found guilty of 
the same offence as having been committed in circumstances involving a less 
severe punishment. 

(8 ) A person charged before a Security Force Court with any offence 
under this Act may be found guilty of having attempied or abelted the 
commission of that offence , although the attempt or abctment is notseparately 
charged . 

94. Presumption as to signatures.-- In any proceeding under this Act, any 
application, certificate, warrant, reply or other document purporting to be 
signed by an officer in the service of the Government shall, on production , be 
presumed to have been duly signed by the person by whom and in the 
character in which it purports to have been signed , until the contrary 
is shown . 
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95 . Enrolment paper.- (1) Any enrolment paper purporting to be signed 
by an enrolling officer shall, in proceedings under this Act,be evidence of the 
person enrolled having given the answers to questions which he is therein 
represented as having given . 

(2). The enrolment of such person may be proved by the production of 
the original or a copy of his enrolment paper purporting to be certified to be 
a true copy by the officer having the custody of the enrolment paper. 

96. Presumption as to certain documents.- (1) A letter, return or other 
document respecting the service of any person in , or the dismissal or dis 
charge of any person from , any unit of the Force , or respecting the 
circumstances of any person nothaving served in , or belonged to , any unit 
of the Force , if purporting to be signed by or on behalf of the Central 
Government or the Director-General; or by any prescribed officer, shall be 
evidence of thefacts stated in such letter, retirn or other document. 

(2) A Border Security Force List or G zeit: purporting to be published 
by authority shall be evidence of the status and rank of the officers, subordi 
nate officers therein mentioned, and of any a pointment hed by them and 
of the battalion , unit , or branch of the Force to which they belong 

(3) Where a record is made in any battalion book in pursuance of this 
Act or of any rules made thereunder otherw se the discharge of official 
duties, and purports to be signed by the Commandant or by the officer 
whose duty it is to make such record , such record shall be evidence of the 
facts therein stated . 

(4) A copy of any record in any battalion book puporting to be certi 
fied to be a true copy by the officer having custody of such bok shall be 
evidence of such record . 

(5) Where any person subject to this Act is being tric ! on a charge of 
desertion or of absence without leave, and such persen las surrendered 
himself into the custody of any officer or other person subject to this Act, cr . 
any unit of the Force, or has been apprehended by such oficer or person, 
certificate purporting to be signalby such or by the Commandant of 
the unit to which such person belongs, as the casemay be, and stating the 
fact date and place of such surrender or nsion , and the manner in 
which he was dressed , shall be cvidence of 

(6) Where any person subject to this Act is being tried on a charge of 
desertion or of absence without leave and such person has surrendered lim 
self into the custody of, or has been apprehended by, a police ollicer not 
below the rank ofan officer in charge of a polic station , a certificate pur 
porting be signed by such police officer and stating the fact, date and 
place of si:ch surrender or apprchension and the manner in which he was 
dressed shall be evidence of the matters so stated . 

(7) Any document purporting to be a report wider the hand of any 
Chemical Examiner or Assistant Chemical Examiner to Government upon 
any matter or thing duly submitted to him for examination or analysis and 
report, may be used as evidence in any preceding under this Act. 
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97. Reference by accused to Government Officer.- (1) If at any trial for 
desetion or absence without leave, overstaying leave or not rejoining when 
warned for service, the accused pers in states in his defence any sufficient or 
reasonable excuse for his wauthorised absence, and refers in suport thereof 
to any officer in the service of the Governmeit, or if it appears that any 
such officer is likely to prove or disprove the said statement in the defence, 
the court shall add ess such officer and adjourn the proceedi.gs until his 
reply is received . 

(2) The written reply of any officer so referred to shall, if signed by 
him , be received in evidence and have the same effectas if made on oath 
before the court. 

(3) If the court is dissolved before the receipt of such reply or if the 
court omits to comply with the provisions of this section , the convening 
officer may, at his discretion , annul the proceedings and order a fre.h 
trial. 

98. Evidence of previous convictions and general character.- ( 1) Wien any 
person subject to this Act has been convicted by a Security Force Court of 
any offence, such Security Force Court may inquire into , and receive , and 
record evidence of any pievious convictions of such person , either by a 
Security Force Court or by a criminal court, or any previous award of 
punishment under section 53 or 55, and may further inquire into and record 
the general character of such person and such other matters as may be 


prescribed . 


(2 ) Evidence received under this section may be either oral, or in the 
shape of entries in , or certified extracts from , books of Security force Courts 
or other official records; and it shallnot be recessary to give notice before 
trial to the person tried that evidence as to his previous convictions or 
character will be received . 

(3 ) At a Sumnary Security Force Court, the officer holding the trial 
may, if he thinks fit, record any previous convictions against the offender , 
his general character, and such other matters asmay be prescribed , as of his 
own knowledge, instead of requiring them to be proved under the foregoing 
provisions of this section . 

99. Lunary of accused.- (1) Whenever , in the course ofa trial by a Security 
Force Court , it appears to the court that the person charged is by reason 
of unsoundness of mind incapable of making his deſence, or that he com 
mitted the act alleged butwas by reason of unsoundness ofmind incapable 
of knowing the nature of the act or knowing that it was wrong or contrary to 
law , the court shall record a finding accordingly. 

(2) The presiding officer of the court, or in the case of a Summary 
Security Force Court, the officer holding the trial, shall forthwith report the 
case to the confirming officer, or to the authority empowered to dealwith its 
finding under section 115, as the case may be. 
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(3 ) The confirming officer to whom the case is reported under sub 
section (2) may , if he does not confirm the finding, t.ke steps to have the 
accused person tricd by the same or another Security Force Court for the 
offence with which lie was charged. 

(4 ) The authority to whoin the finding of a Summary Security Force 
Court is reported under sub -section (2), and a confirming officer confirming 
the finding in any case so reprted to him shall order the accused person to 
bekept in custody in the prescribed manner and shall report the case for the 
orders of the CentralGovernment. 

. (5) On receipt of a report under sub- section (4), the Central Govern 
ment may order the accused person to be detained in a lunatic asylum or 
other suitable place of safe custody. 

100. Subsequent fitness of lunatic accused for trial. - Where any accused 
Person , having been found by reason of unsoundness . fmind to be incapable 
of making his defence , is in custody or under detention under section 99 , any 
officer prescribed in this behalf,my 

(a ) if such person is in custody under sub -section (4 ) ofsection 99, on 
the report of a medical officer that he is capable of making his defence, or 

(b ) if such person is detained in a jailunder sub -section (5 ) ofsection 
99, os a certificate of the Inspector General of Prisons, and if such person 
is detained in a lunatic asylum under the said sub -section , on a certificate of 
any two ormore of the visitors of such asylum and ifhe is detained in any 
other place under that sub-section, on a certificate of the prescribed 
authority, that he is capable of making his defence, take steps to ha e such 
person trieily the same or another Security Force Court for the offence 
with which he was originally charged or, if the offence is a civil offence by a 
crimanal court . 

101. Transmission to CentralGovernment of orders under section 100.- copy 
of every order n.ade by an officer under section 100 for the trial ofthe 
accused shall forth with be sent to the CentralGovernment. 

102. Release of luna!ic accused. - Where any person is in custody under sub 
section (4 ) of section 99 or under detention under sub-section (5) of that 
section , - 

(a) if such per:on is in custody under the said sub -section (4), on the 
report of a medical officer, or 

(b) ifsuch person is detained under the said sub- section (5), on a 
certificate from any of the authorities mentioned in clause (b ) of section 100 
that in the judgement of such officer or authority such person may be 
released without danger of his doing injury to him elf or to any other 
person , 
the Central Governmentmy order that such person be released or detained 
in custody or transferred to a public lunatic asylum if he has not already 
been sent to such an asylum . 
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103. Delivery of lunatic accused to relatives. - Where any relative or friend 
of any person who is in custody under sub-section (4 ) of section 99 or under 
detention under sub-section (5) of that section desires that he should be 
delivered to his care and custody, the Central Government may upon 
application by such relative or friend and, on his giving security to the satis 
faction of that Government that the person delivered shall be properly taken 
care of, and, prevented from doing injury to himself or to any other person 
and be produced for the inspection of such officer, and at such times and 
places, as the Central Governmentmay direct, order such person to be deli 
vered to such relative or friend . 

104. Order for custody and disposal of property pending trial.- When any pro 
perty regarding which any offence appears to have been committed , or 
which appears to have been used for the commission of any offence , is pro 
duced before i Security Force Court during a trial, the courtmay make such 
order as it thinks fit for the proper custody of such property pending the 
conclusion ofthe trial, and if the property is subject to speedy or natural 
decay may, after recording such evidence as it thinks necessary, order it to be 
sold or otherwise disposed of. 

105. Order for disposal of properly regarding which offe is committed . 
(1) After the conclusion of a trial before any Security Force Court, the court 
or the officer confirming the finding or sentence of such Security Force 
Court, or any authority superior to such officer, or, in the case of a 
Summary Security Force Court whose finding or sentence does not require 
confirmation ,an officer not below the rank of Deputy Inspector-General 
within whose command the trial was held , may make such order as it or he 
thinks fit for the disposal by destruction , confiscation , delivery to any person 
claiming to be entitled to possession thereof or otherwise of any property or 
document produced before the court or in its custody or regarding which 
any offence appears to have been committed or which has been used for the 
commission of any offence . 

(2) Where any order has been made under sub-section (1) in respect 
ofproperty regarding which an offence appears to have been committed , a 
copy of such order signed and certified by the authority making the same 
may whether the trial was held within India or not, be sent to a magistrate 
within whose jurisdiction such property for the time being is situated, and 
such magistrate shall tllereupon cause the order to be carried into effect as 
if it were an order passed by him under the provisions of the Code of 
Criminal Procedure, 1898 (5 of 1898.) 

(3 ) In this section the term " property " includes, in the case of property 
regarding which an offence appears to have been committed , not only such 
property ashas been originally in the possession or under the control of 
any person but also any property into or for which the same may have 
been converted or exchanged , and anything acquired by such conversion 
or exchange whether immediately or otherwise . 
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106. Powers of Security Force Court in relation to proceedings under this Act. 
Any trial by a Security Force Courtunder the provisions of this Act shall 
be deemed to be a judicial proceeding within the meaning of sections 193 
and 228 of the Indian Penal Code (45 of 1860) and the Security Force 
Court shall be deemed to be a court within the meaning of sections 480 
and 482 of the Code of Criminal Procedure 1898 (5 of 189). 


CHAPTER VIII 


CONFIRMATION AND REVISION 


107. Finding and sentence not valid unless confirmed . - No finding or sentence 
of a GeneralSecurity Force Court or a petty Security Force Court shall be 
valid cxcept so far as it may be confirmed as provided by this Act. 

108 Power to confirm finding and sentenue of General Sccurity Force Court. 
The findings and sentences of General Security Fo.cc Courts may le con 
firmed by the Central Government or by any officer empowered in this 
behalf by warrant of the Central Government. 

109. Power to confirm finding and sentence of Petly Security Force Court. 
The findings and sentence of Petty Security Force Courts may be confirmed 
by an officer having power to convene a General Security Force Court or 
by any officer empowered in this behalf by warrant of such officer. 

110. Limitation of powers of confirming authority. - A wariant issued under 
section 103 or section 109 may contain such restrictions, reservations or 
conditions as the authority issuing it may think fit. 

111. Power of confirming authority to mitigate, remit or Commute sentences. 
(1) Subject to such restrictions, reservations or conditions, as may be con 
tained in any warrant issued under section 108 or section 109. a confirming 
authority may , when confirming the sentence of a Security Force Court, 
mitigate or remit the punishmentthereby awarded or commute that punish 
ment for any punishment or punishments lower in the scale laid down in 
section 48. 

112. Confirming of findings and sentences on board a ship.--When any 
person subject to this Act is tried and sentenced by a Security Force Court 
while on board a ship, the finding and sentence so far as not confirmed and 
executed on board the ship, may be confirmed and executed in like manner 
as if such person had been tried at the port ofdisembarkation . 

113. Revision of finding or sentence.--- (1) Any finding or sentence of a 
Security Force Court which requires confirmation may be once revised by 
order of the confirming authority and on such revision , the court, if so 
directed by the confirming anthority, may take additional evidence. 

(2) The court, on revision , shall consist of the same officers as were 
present when the original decision was passed , unless any of those officers 
arc unavoidably absent. 
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(3) In case of such unavoidable absence the cause thereof shall be 
duly certificd in the proceedings , and the court shall proceed with the 
revision provided that, if a Geueral Security Force Court, it still consists 
of five officers , or if a Petty Security Force Court, or three officers . 

114. (1) Finding and sentence of a Summary Security Force Court.- Save asother 
wise provided in sub-section (2 ), the finding and sentence of a Summary 
Security Force Court shall not require to be confirmed, but may be carried 
out forthwith . 

(2) If the officer holding the trial is of the rank of Superintendent of 
Police or ofa rank declared under clause (a ) ofsub-section (5) of section 74 
as equivalent thereto or of a lower rank and hasheld such rank for less than 
five years, he shall not, except on active duty, carry into effect any sentence, 
until it hasreceived the approval of an officer notbelow the rank of Deputy 
Inspector-General. 

115. Transmission of proceedings of Summary Security Force Courts. The pro 
ceedings of every Summary Security Force Court shall, without delay, be for 
warded to the officer notbelow the rank of Deputy Inspector-Generalwithin 
whose command the trial was held, or to the prescribed officer, and such officer, 
or the Director Generalor any officer empowe cd by him in this behalf 
grounds, set aside the proceedings, or reduce the sentence to any other 
sentence which the court might have passed . 

116. Alteration of finding or sentence in certain cases. - Where a finding of 
guilty by a Security Force Court, which has been confirmed or which does 
not require confirmation , is found for any reason to be invalid or cannot be 
supported by the evidence, the authority which would have had power under 
section 128 to commute the punishment awarded by the sentence, if the find 
ing had been valid may substitute a new finding and pass a sentence for the 
offence specified or involved in such finding : 

Provided thatno such substitution shall be made unless such finding 
could have been validly made by the Security Force Court on the charge and 
unless it appears that the Security Force Court must have been satisfied of 
the facts establishing the said offence. 

(2 ) Where a sentence passed by a Security Force Court which has been 
confirmed , or which does not require confirmation , not being a sentence 
passed in pursuance of a new finding substituted under sub-section (1), is 
found for any reason to be invalid , the authority referred to in sub -section (1) 
may pass a 

a valid sentence. 
( 3) The punishment awarded by a sentence passed under sub -section (1) 
or sub-section (2 ) shall not be higher in the scale of punishments than, or in 
excess of the punishmentawarded by the sentence for which a new sentence 
substituted under this section. 

(4) Any finding substituted , or any sentence passed under this section 
shall, for the purposes of this Act and the rules have effect as if it were a 
finding or sentence as the case may be of a Security Force Court. 
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117. Remedy against order finding or sentence ofSecurity Force Courl.- (1) Any 
person subject to this Act who considers himself aggrieved by any order 
passed by any Security Force Courtmay present a petition to the officer or 
authority empow red to confirm any finding or sentence of such Security 
Force Court, and the confirming authority may take such steps as may be 
considered neccssary to satisfy itsell as to the concetness, legality or propriety 
of the order passed or as to the regularity of any proceeding to which the 
order relates 

(2 ) Any person subject to this Actwho considers himself aggrieved by a 
finding or sentence of any Security Force Court which has been confirmed, 
may present a petition to the CentralGovernment, the Director-General, or 
any prescribed officer superior in command to the one who confirmed such 
finding or sentence, and the Central Government the Director-General, or 
the prescribed officer, as the case may be , may pass such order thcrcon as it 
or he thinks fit. 

118. Annulment of proceedings. The Central Government, the Director 
Gentral, or any prescribed officer may annul the proceedings of any Security 
Force Court on the ground that they are illegal or unjust. 


CHAPTER IX 
EXECUTION OF SENTENCE , PARDONS, REMISSIONS, ETC. 
119. Form of sentence of death.--- In awarding a sentence of death a Security 
Force Court shall, in its discretion direct that the offender shall suffer death 
by being hanged by the neck until he be dead or shall suffer death by being 
shot to death . 

120. Common :ement of sentence of imprisonment.- (1) Whenever any person is 
sentenced by a Security Force Court under this Act to imprisonment, the 
term of his sentence shall, whether it has been revised o : not, be reckoned to 
commence on the day on which the original proceedings were signed by the 
presiding officer, or the case of a Summary Security Force Court, by 
the court. 

121. Excution of sentence of imprisonment.--Whenever any sentence of im 
prisonment is passed under this Act by a Security Force Court or whencver 
any sentence of death is commuted to imprisonment, the confirming officer 
or in case of a Summary Security Force Court the officer holding the court 
or such other officer as may be prescribed shall, save as otherwise provided 
in sub -sections (3 ) and (4 ) direct that the sentence shall be carried outby 
confinement in a civil prisot. 

( 2) When a directio has been made under sub-section ( 1) the Com 
mandant of the person under ser teace or such other officer as may be 
prescribed shall forward a warrant in the prescribed form to the officer in 
charge of the prison in which such person is to be confined and shill arrange 
for his despatch to such prison with the warrent. 
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(3) In the case of a sentence of imprisonment for a period not exceeding 
three months and passed under this Act by a Security Force Court, the 
appropriate officer under sub -section (1) may direct that the sentence shali 
be carried out by confinement in Force custody instead of in a civil prison. 

(4) On active duty, a ser tence of imprisonment may be carried outby 
confinemert in such place as the Deputy Inspector-Generalwithin whose 
command the person sentenced is-serving or any prescribed officer , may from 
time to time appoint. 

122. Temporary custody of offender.---Where a sentence of imprisonment is 
directed to be undergone in a civil prison the offender may be kept in Force 
custody or in any other fit place, till such time as it is possible to send him 
to a civil prison . 

123. Exccution of sentence of imprisonment in special cases. - Whenever in the 
opinion of an officer not below the rank of Deputy Inspector-General within 
whose cammand the trial is held , any sentence or portion of a sentence of 
imprisonment cannot for special casons, conveniently be carried out in Force 
custody in accordance with the provisions of section 121, such officer may 
direct that such sentence or portion of sentence shall be carried out by 
confinement in any civil prison or other fit place . 

124. Conveyance of prisoner from place to place. - A person under sentence of 
imprisonmentmay during his conveyance from place to place, or when on 
board ship , aircraft ,or otherwise, be subjected to such restraint as is necessary 
for his safe conduct and removal 

125. Communication of certain orders to prison officers. - Whenever an order 
is duly made under this Act setting aside or varying any sentence, order or 
warrant under which any person is confined in a civil prison, a warrant 
in accordance with such order shallbe forwarded by the officer making the 
order or his stoff officer or such other perso :1 as may be prescribed, to the 
officer in charge ofthe prison in which such person is confined . 

126. Execution of sentence of fine. - When a sentence of fine is imposed by 
a Security Force Court under section 46, aa copy of such sentence signed and 
Certified by the confirming officer, or where no confirmation is required, by 
the officer holding the trial may be sent to anymagistrate in India, and such 
magistrate shall thereupon cause the fine to be recovered in accordance with 
the provisions of the Code of Criminal Procedure, 1898, as if it were 
a sentence of fine imposed by such magistrate. 

127. Informality or error in the order or warrant. - Whenever any person is 
sentenced to imprisonment under this Act, and is undergoing the sentence in 
any place or manner in which he might be confined under a lawful order or 
warrant in pursuance of this Act, the confinement of such person shall not be 
deemed to be illegalonly by reason of informality or error in , or as respects, 
the order, warrant or other document, or the authority by which , or in 
pursuance whereof such person was brought into , or, is confined in any such 
place, and any such order,warrantor documentmay beamended accordingly 


128. ardon and remission . - When any person subject to this Act (5 of 1898) 
has been convicted by a Security Force Court of any offence, the Central 
Government or the Director-General or , in the case of a sentence, which he 
could have confirraed which did not require confirmation , an officer not 
below the rank of Depu.y Inspector-General within whose command such 
person at the time of conviction was serving or the prescribed officer may, 

(a ) either with o : without conditions which the person sentenced 
accepts, pardon the perso.1 or remit the whole or any part of the punishment 
awarded ; or 

(b ) mitigate the punishment awarded ; or 

(c) commute such punishment for any less punishmentor punishments 
mentioned in this Act; 

(d ) either with or without conditions which the person sentenced 
accepts ,release the person on parole. 

129. Cancellation of conditionalpardon , release on parole on remission.- (1) If any 
condition on which a person has been pardoned or released on parole or a 
punishment has been remitted is, in the opinion of the authority which 
granted the pardon, release or remission , not fulfilled , such authority may 
cancel the pardon release or remission , and thereupon the sentence of the 
court shall be carried into effect as if such pardon , release or remission had 
not been granted . 

(2 ) A person whose sentence of imprisonment is carried into effect 
under the provisions of sub -section (1) shall undergo only the unexpired 
portion of his sentence . 

130. Suspension of sentence of imprisonment.-- (1) Where a person subject 
to this Act is sentenced by a Security Force Court to imprisonment, the 
Central Government, the Director-General or any officer empowered to con 
vene a General Security Force Court may suspend the sentence whether or 
not the offender has already been committed to prison or to Force Custody. 

(2 ) The authority or officer specified in sub-section (1)may, in the 
case ofan offender so sentenced direct that until the orders of such authority 
or offices have been obtained the offender shall not be committed to prison 
or to Force custody. 

(3 ) The powers conferred by sub-sections (1) and (2 ) may be exer 
cised in the case of any such sentence which has been confirmed , reduced or 
commuted . 

131. Orders pending uspension .- (1) Where the sentence referied to in 
section 130 is imposed by a Security Force Court other than a Summary 
Security Force Court, the confirming officer may, when confirming the 
sentence, direct that the offender be not committed to prison or to Force 
custody until the orders of the authority or officer specified in section 130 , 
have been obtained . 
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(3) Where a sentence of imprisonment is imposed by a Summary 
Security force Court, the officer holding the trial or the officer authorised to 
approve of the sentence under sub-section ( 2) of section 114 may make the 
direction referred to in sub -section ( 1) . 

132. Release on suspension . - Where a sentence is suspended under 
section 130 , the offender shall forthwith be released from custody . 

133. Computation of period of suspension . Any period during which the 
sentence is under suspension shall be reckoned as part of the term of such 
sentence. 

134 . Order after stespension .- The authority or officer specified in 
section 130 may, at any time while a sentence is suspended , order 

(a) that the offender be committed to undergo the unexpired 

portion of the sentence; or 

(b) that the sentence be remitted . 
135. Reconsideration of case after suspension .- (1) Where a sentence has 
been suspended , the case may at any time, and shall at intervals ofnot 
more than four months, be reconsidered by the authority or officer specified 
in section 130, or by any officer not below the rank of a Deputy Inspector 
General duly authorised by the authority or officer specified in section 130 . 

(2 ) Where on such reconsideration by the officer so authorised it 
appears to him that the conduct of offender since his conviction has been 
such as to justify a remission of the sentence, he shall refer the matter to the 
authority or officer specified in section 130. 

136. Fresh sentence after suspension . - Where an offender , while a sentence 
on him is suspended under this Act, is sentenced for any other offence, 
then 

(a) if the further sentence is also suspended under this Act, the two 

sentences shall run concurrently ; 
(6 ) if the further sentence is for a period of three months or more 

and is not suspended under this Act, the offender shall also be 
committed to prison or Force custody for the unexpired portion 
of the previous sentence, but both sentences shall run concur 


rently , and 


(c) if the further sentence is for a period of less than three months 

and is not suspended under this Act, the offender shall be so 
committed on that sentence only, and the previous sentence 
shall, subject to any orde: which may be passed under 

section 134 or section 135 continue to be suspended. 
157. Scope of power of suspension . The powers conferred by sections 130 
and 134 shall be 

addition to , and not in derogation of , the power of 
mitigation , remission and commutation. 
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138. Effect of suspension and remission on dismissaal.- ( 1) Where in addition 
to any other sentence the punishment of dismissal has been awarded by a 
Security Force Court, and such other sentence ir suspended under 
section 130 , then sich dismissal shall not take effect uutil so ordered by the 
authority or officer specified in section 130 . 

(2) If such other sentence is remitted under section 134 , the punish 
ment of dismissal shall also be remitted . 


CHAPTER X 


MISCELLANEOUS 
139. Powers and duties conferable and imposable on members of the 
Force, -- (1). The Central Government may, by general or special order 
published in the Official Gazette direct that, subject to such conditions and 
limitations and within the local limits of such arca adjoining the borders of 
India, as may be specified in the order ,any member of the Force may. 

(i) for the purpose of prevention of any offence punishable under the 
Passport (Entry into India ) Act, 1920 (34 of 1920 ), the Registration of 
Foreigners Act, 1939 (16 of 1939), the Central Excises and Salt Act, 1944 
(1 of1944 ), the Foreigners Act, 1946 (31 of 1946 ), the Foreign Exchange 
Regulation Act 1947 (7 of 1947), the Customs Act, 1962 (52 of 1962 ) or the 
Passports Act, 1967 (15 of 1967), or of any cognizable offence punishable 
under any other Central Act; or 

(ü ) for the purpose of apprchending any person who has committed 
any offence referred to in clause (i), 
exercise or discharge such of the powers or duties under that Act or any 
othe : Central Act as may be specified in the said order, being the powers and 
duties which , in the opinion of the Central Government, an officer of the 
corresponding or lower rank is by that or such other Act empowered to 
exercise ordischarge for the said purposes. 

(2) The Central Governmentmay, by general or special order published 
in the Official Gazette , confer o impose , with the concurre :.ce of the State 
Government concerned ,any of the powers or duties which may be exercised 
or discharged under a State Act by a police officer upon a member of the 
Force who, in the opinion ofthe Central Government, holds a corresponding 
or higher rank . 

(3) Every order made under this section shall be laid,as soon as may be 
after it is made, before each House of Parliament while it is in session for a 
total period of thirty days which may be comprised in one session or in two 
successive sessions and if, before the expiry of the session in which it is so laid 
or the session immediately following , both Houses agree in making any 
modification in the order or both Houses agree that the order should not be 
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made, the order shall thereafter have effect only in such modified form or 
be of no effect, as the case may be; so , however, that any such modification 
or annulment shall be without prejudice to the validity of anything previously 
done under that order . 

140. Protection for acts of members of the Force.-- (1) In any suitor 
proceeding against any member of the Force for any act done by him in 
pursuance of a warrant or order of a competent authority , it shall be lawful 
for him to plead that such act was doac by him under the authority of such 
warrant or order . 

(2) Any such plea may be proved by the production of thewarrant or 
order directing the act, and if it is so proved the member of the Force shall 
thercupon be discharged from liability in respect of the act so donc by him , 
notwithstanding any defect in the jurisdiction of the authority which issued 
such warrant or order. 

(3) Notwithstanding anything contained in any other law for the time 
being in force, any legal proceeding (whether civil or criminal) which may 
layfully be brought against any member of the Force for anything doneor 
intended to be done uider the powers conferred by, or pursuance of any 
provision of this Act or the rules, shall be commenced within three months 
after the act complained of was committed and not otherwise, and notice in 
writing of such proceeding and of the cause thereof shall be given to the 
defendant or his superior officer at least onemonth before the commencement 
of such proceeding. 

141. Power to make rules - (1) The Central Government may, by 
notification , make rules for the purpse of carrying into effect the provisions 
of this Act . 

(2) In particular and without prejudice to the generality of the 
foregoing power, such rules may provide for, 

(a ) the constitution, governance, command and discipline of the 


Force ; 


(b ) the enrolment of persons to the Force and t e recruitmentof 
other members of the Force ; 

(c) the conditions of service (including deductions from pay and 
allowances) of members of the Force ; 

(d ) the ranks precedence, powers of command and authority of the 
officers, subordinate officers , under-officers and other persons subject to this 
Act ; 

(e) the removal, retirement, release or discharge from the service of 
persons subject to this Act ; 

(1) the purposes and other matters required to be prescribed under 
section 13 ; 
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(g ) the convening, constitution , adjournment, dissolution and 
sittings of Security Force Courts, the procedure to be observed in trials by 
.such courts , the persons by whom an accused may be defended in such 
trials and the appearance of such persons thereat : 

(h ) the confirmation , revision and annulment of, and petitions 
against the findings and sentences of Security Force Courts; 

(i) the forms or orders to bemade under the provisions of this Act 
relating to Security Force Courts and the awards and infliction ofdeath , 
imprisonment and detention ; 

(1) the carrying into effect of sentences of Security Force Courts; 

(k ) any matter necessary for the purpose of carrying this Act into 
execution , as far as it relates to the investigation , arrest, custody, trial and 
punishment of offences triable or punishable under this Act; 

(1) the ceremonials to be observed and marks of respect to be paid in 
the Force ; 

(m ) the convening of, the constitution , procedure and practice of, 
Courts of inquiry, the suminoning of witnesses before them and tl c admini 
stration of oaths by such Courts; 

(n ) the recruitment and conditions of service of the Chief Law Officer 
and the Law Officers ; 

(o ) any other matter which is to be, or may be prescribed or in 
respect ofwhich this Actmakes no provision ormakes insufficient provision 
and provision is, in the opinion of the Central Government, recessary for the 
proper implementation of this Act. 

(3) Every rule made under this Act shall be laid , as soon as may be 
after it is made, before each House of Parliament while it is in session for a 
total period of thirty days which may be comprised in one session or in two 
successive sessions and if, before the expiry of the session in which it is so 
laid or the session immediately following , both Houses agrec in making any 
modification in the rule or both Houses agree that the rule should not b : 
made, the rule shall the eaſter have effect only in such modified form or be 
of no effect, as the case may be, so , however, that any such modification or 
annulment shall be without prejudice to the validity of anything previously 
done under that rule . 

*142. Provisions as to existing Border Security Force .- (1) The Border Security 
Force in existence at the commencement of this Act shall be deemed to be 
the Force constituted under this Act. 

(2) Members of the Border Security Force in existence at the coin 
mencement of this Act shall be deemed to have been appointed or as the 
case may be, enrolled as such under this Act. 


( 3) Anything done or any action taken before the commencement of 
this Act in relation to the constitution of the Border Security Force referred 
to in sub -section (1), in relation to any person appointed or enrolled , as the 
case may be, thereto , shall be as valid and as effective in law as if such thing 
or action was done or taken under this Act: 

Provided that nothing in this sub-section shall render any person guilty 
of any offence in respect of anything done or omitted to be done by him 
before the commencement of this Act. 
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Section i 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No. 6349/B2/69/Law . 

Dated, Trivandrum , 6th May 1969. 
The following Act of Parliament, published in the Gazette of India , 
Extraordinary , Part II, Section i, dated the 26th March , 1969, is hereby 
republished for general information. The Bill as passed by the Houses of 
Parliament received the assent ofthe President on the 26th March, 1969. 

By order of the Governor, 

P. SANKUNNIMENON , 

Additional Law Secretary . 
THE LIMITATION (AMENDMENT) ACT, 1969 

(Act No. 10 OF 1969) 

an 

ACT 
further to amend the Limitation Act , 1963. 
Be it enacted by Parliament in the Twentieth Year of the Republic of 
India as follows: 

1. Short title. This Act may be called the Limitation ( Amendment) Act, 
1969. 

2. Amendment of section 30 of Act 36 of 1963. - In section 30 of the Limita 
tion Act, 1963, in clause (a ), - 

(a) for the words “ five years" , the words " seven years” shall be, and 
shall be deemed always to have been , substituted ; 
(b ) the following proviso shall be inserted at the end,namely : 

" Provided that if in respect of any such suit, the said period of 
therefor und Pires earlier than the period of limitation prescribed 
said period of seven years together with so much of the period of limita 
tion in respect of such suit under the Indian Limitation Act, 1908 , as 
has already expired before the commencement of this Act is shorter than 
instituted within the period of limitation prescribed therefor under this 

Act.” 
3. Repeal. --The Limitation (Amendment) Ordinance, 1968 (Ordinance 
12 of 1968) is hereby repcaled . 


G. 1021 . 


Kerala Gazette No. 20 dated 20th May 1969 . 
PART I 

Section i 
GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
No. 64531/G2/68/RD . 

Dated , Trivandrum , 24th April 1969. 
The appended Ethyl Alcohol (Price Control) Order, 1966, of Govern 
ment of India, Ministry of Petroleum and Chemicals (Department of Chemi 
cals) New Delhi, published in an extra-ordinary issue of the Gazette of India 
dated the 29th June 1966, is hereby republished for general information. 

By order of the Governor, 

T. J. PAILY, 

Deputy Secretary . 
GOVERNMENT OF INDIA 
Ministry of Petroleum and Chemicals 

(Department of Chemicals) 
ETHYL ALCOHOL (PRICE CONTROL) ORDER 
S 0 . In exercise of the powers conferred by section 18G of the 
Industries (Development and Regulation ) Act, 1951 (65 of 1951), the Cen 
tralGovernment hereby makes the following order, namely : 

1. Short title and commencement.- (1) This order may be called the 
Ethyl Alcohol ( Price Control) order, 1966. 

(2 ) It shall come into force at once . 

2. Maximum ex-distillery prices of Ethyl Alcohol. - After the commence 
ment of this order, no person shall sell ex -distillery any of the grades of 
Ethyl Alcohol (industrial alcohol) specified in column ( 1) of the Table below 
at a price exceeding the price specified in the corresponding entry in column 
(2 ) thereof. 

THE TABLE 


(2 ) 
Two hundred and thirtyonc (231) 

rupees only per kilo litre es 
distillery.. 


1. Absolute alcohol conforming to 

I. S. I. Standard No. 321-1952, 
naked , for equivalent volume at 

100 per cent v/ v strength . 
2. Rectified spirit conforming to 

I. S. I. standard No. 323–1959, 
naked , for equivalent volume 

at 100 per cent v /v strength 
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Two hundred and eleven (211) 

rupees only per kilo litre ex 
distillery : 
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3. Additional changes in certain cases. - Notwithstanding anything contain : 
ed in clause 2, - (a) a sum not exceeding one hundred and fifty (150) rupees 
only per kilo litre, based on the actual average cost incurred for the trans 
port of molasses to the distillery, and any actroi duty paid or payable on 
molasses, in relation to the previous year may be charged in addition to the 
price specified in that clause ; 

(b ) where alcohol is supplied after denaturation with general or 
special denaturants in accordance with the specifications prescribed in the 
excise permit , the actual cost of such denaturants plus - 

(i) two (2) rupees per kilo litre, ifdenaturants are supplied by pur 

chasers ; and 
(ii) five (5) rupees per kilo litre in all other cases, may be charged 

in addition to the price specified in that clause ; 
( c) where alcohol is produced by the distilleries by the use of furnace 
oil as fuel in place of coal, a sum of fifteen rupees and fifty paise (Rs. 15.50 ) 
per Kilo litre may be charged with respect to such alcohol in addition to the 
price specified in that clause ; 

Provided that the said charge shall be limited to that portion of the 
allowance as is equal to the ratio of the use of steam raised by furnace oil 
to the total steam used from all sources for the production of alcohol. 

4. Rounding of.- In calculating the additional charges under this order, 
any fraction of a paisa in the total calculated price shall be rounded off to 
the nearest higher paisa . 

5. Repeal.-- The Ethyl Alcohol ( Price Control) Ordér, 1961, is hereby 
sepealed except as respects things done or omitted to be done thereunder. 


ഉത്തരവ 


എസ്. 6. 1961- ലെ വ്യവസായ ( അഭിവൃദ്ധിയും ക്രമീകരണവും) ആകാറ്റ്, 
(1951 - ലെ 65) 18 ജി എന്ന വകുപ്പുമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോ 
ഗിച്ചു്, കേന്ദ്രഗവണ്മെൻറ്റ്, താഴെപ്പറയുന്ന ഉത്തരവ് ഇതിനാൽ പുറപ്പെടുവിക്കുന്നു, 
അതായതു : 

ചുരുക്കപ്പേരും ആരംഭവും.- (1) ഈ ഉത്തരവിനും, 1966 - ലെ എത്തിൽ 
ആൾക്കഹോൾ ( വിലനിയന്ത്രണം ഉത്തരവു എന്നു പേർ പറയാം. 

( 2) ഇതു ഉടൻതന്നെ പ്രാബല്യത്തിൽ വരുന്നതാണു്. 


T 


1 , 


2. വാററുശാലയിൽ എത്തിൽ ആൽക്കഹോളിന്റെ ഏറ്റവും കൂടിയ വില. 
ഈ ഉത്തരവ് നടപ്പായി വന്നതിനുശേഷം, താഴെ പട്ടികയിൽ (1) -ാം കള്ളിയിൽ 
പ്രത്യേകംപറഞ്ഞിട്ടുള്ള ഏതെങ്കിലും ഒരുതരം എത്തിൽ ആൾക്കഹോൾ ( വ്യാവസാ 
യിക ആൾക്കഹോൾ ) അതിന്നുനേരേ(2) - കള്ളിയിൽപ്രത്യേകംപറഞ്ഞിട്ടുള്ളതിൽ 
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കവിഞ്ഞ വിലയ്ക്കു പാറശാലയിൽ വെച്ച് യാതൊരാളും വിൽക്കാൻ പാടില്ലാ 


താകുന്നു, 


പട്ടിക 


(1 ) 

(2) 
1 , കലർപ്പില്ലാത്ത ഐ . എസ്. va. സാൻ വാററുശാലയിൽ കിലോ ലിഠാ 

ഡേർഡ് നമ്പർ 321-1952- നു യോജിച്ച റിന് ഇരുന്നൂററി മുപ്പത്തിഒന്ന 
പരിശുദ്ധ ആൾക്കഹോൾ , നൂറുശതമാനം ( 231 ) രൂപ മാത്രം. 

വികവി വീര്യമുള്ള തുല്യ അളവിന്. 
2. കലർപ്പില്ലാത്ത ഐ : എസ്. ഐ . സാൻ പാറശാലയിൽ കിലോ മീറ്ററ 

ഡേർഡ് നമ്പർ 323_1959 - നും യോജിച്ച റീനും ഇരുന്നുററിപതിനൊന്ന് 
ശുദ്ധിചെയ്ത സ്പിരിററ്റ്, 100 ശതമാനം (211) രൂപ മാത്രം. 
വി / വി വീര്യമുള്ള തുല്യ അളവിനും. 

3. ചില സംഗതികളിൽ കൂടുതൽ ചെലവുകൾ. - 2 -ാം ഖണ്ഡത്തിൽ എന്ന 
തന്നെ അടങ്ങിയിരുന്നാലും, ( എ ) വാററുശാലയിലേക്ക് ശർക്കരെ കടത്തിക്കൊണ്ട 
പോകുന്നതിനും നേരിട്ട യഥാത്ഥത്തിലുള്ള ശരാശരി ചെലവിനെ അടിസ്ഥാനമാക്കി 
ഒരു കിലോ ലിറററിനും നൂറ്റിഅമ്പതു് (150 ) രൂപയിൽ കവിയാത്ത ഒരു തുകയും, 
മുൻവർഷം ശർക്കരയിന്മേൽ നൽകിയതോ, നൽകേണ്ടതോ ആയ ഏതെങ്കിലും 
അക്ട്രോയി തീരുവയും, ആ ഖണ്ഡത്തിൽ പ്രത്യേകം പറഞ്ഞ വിലയ്ക്ക് പുറമേ 
ചുമത്താവുന്നതാണു്. 

( ബി ) എക്സൈസ് പെർമിററിൽ പ്രത്യേകം പറഞ്ഞിട്ടുള്ളതനുസരിച്ച് 
സാമാന്യമോ പ്രത്യേകമോ ആയ വീര്യം കുറയുന്നതിനുപയോഗിക്കുന്ന വസ്തുക്കളുപ 
യോഗിച്ചും വീര്യം കുറച്ചശേഷം, ചാരായം സം ചെയ്യുന്നിടത്ത് അങ്ങനെ 
വീര്യം കുറയുന്നതിനുപയോഗിക്കുന്ന വസ്തുക്കളുടെ യഥാർത്ഥത്തിലുള്ള വിലയം: 

(i) വീര്യം കുറയ്ക്കുന്നതിനുപയോഗിക്കുന്ന വസ്തുക്കൾ ക്രേതാക്കൾ സപ്പെ 
ചെയ്യുന്നപക്ഷംകിലോ ലിറററിനു് രണ്ടു് (2) രൂപ വീതവും, 

(ii) മറെറല്ലാ സംഗതികളിലും കിലോ ലിറററിനും അഞ്ച് 50 രൂപ 
വീതവും, 
ആ ഖണ്ഡത്തിൽ പ്രത്യേകം പറഞ്ഞിട്ടുള്ള വിലയ പുറമെ ചുമത്താവുന്നതാണ്. 

( സി ) കൽക്കരിക്കു പകരം ഫർണസ്ഓയിൽ ഇന്ധനമായി ഉപയോഗിച്ചു് 
വാററുശാലകളിൽ ആൾക്കഹോൾ ഉണ്ടാക്കുന്നപക്ഷം, അങ്ങനെയുള്ള ആൾക്കഹോ 
സംബന്ധിച്ചു കിലോ ലിറററിന് പതിനഞ്ചു രൂപാ അൻപതു പൈസ ( രൂ . 15-50) 
വീതം ആ ഖണ്ഡത്തിൽ പറഞ്ഞിട്ടുള്ള വിലയ്ക്കു പുറമെ ചുമത്താവുന്നതാണു്. 

എന്നാൽ, മേൽപ്പറഞ്ഞ പാർ ”, ഫർണസ് ഓയിൽ ഉല്പാദിപ്പിക്കുന്ന ആവി, 
ആൾക്കഹോൾ ഉല്പാദിപ്പിക്കുന്നതിനും എല്ലാ മാഗ്ഗങ്ങളിലും കൂടിയുള്ളആവിയുമായുള 
അനുപാതത്തിന് തുല്യമായ ഇളവിന്റെ ഭാഗമായി ക്ലിപ്തപ്പെടുത്തേണ്ടതാണ്. 

4. അടുത്ത പുണ്ണസംഖ്യയായി കണക്കാക്കൽ.- ഈ ഉയരവുപ്രകാരമു 
കൂടുതൽ ചെലവുകൾ കണക്കാക്കുമ്പോൾ , ആകെ കണക്കാക്കുന്ന വിലയിൽ വരുന്ന 
പൈസയുടെഭിന്നം അടുത്തപുസംഖ്യയായി കണക്കാക്കണ്ടതാണ്. 

5. റദ്ദാക്കൽ. - 1961 - ലെ എത്തിൽ ആൾക്കഹോൾ ( വില നിയന്ത്രണ് 
ഉത്തരവും. അതുപ്രകാരം ചെയ്തതോഅഥവാ ചെയ്യാൻ വിട്ടുപോയതോ ആയ കാര്യ 
ങ്ങളിലൊഴികെ, ഇതിനാൽ റദ്ദാക്കുന്നു. 
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ஆணை , 
எஸ் , ஓ . 1951 - ன் தொழில்கள் (வளர்ச்சி மற்றும் ஒழுங்கு செய்தல் ) 
சட்டத்தின் (1951 - ன் 65 ) பிரிவு 18. ஜி யினால் வழங்கப்பட்ட அதிகாரங்களைப் 
பிரயோகித்து மத்திய அரசு கீழ்க்காணும் ஆணையினை இதனால் உண்டுபண்ணுகிறது; 
அதாவது : 

1 . சுருக்கத்தலைப்பும் தொடக்கமும்.- ( 1 ) இந்த உத்தரவு 1966- ன் 
இதையல் ஆல்கஹால் ( விலைக்கட்டுப்பாடு ) உத்தரவு என அழைக்கப்படலாம் , 

( 2 ) இது உடனடி அமுலுக்கு வரும் . 
2. இதையல் ஆல்கஹாலின் வடிசாலையின் வெளியேயுள்ள கூடியவிலைகள்.- 
இந்த ஆணையின் ஆரம்பத்திற்குப் பிறகு கீழ்க்காணும் அட்டவணையின் கட்டம் 
( 1)-ல் குறிப்பிடப்பட்டுள்ள இதையல் ஆல்கஹாலின் ( தொழில்) ஆல்கஹால் , 
ஏதேனும் தரங்களை , வடிசாலையின் வெளியேவைத்து அப்பொருளிற்கு 
எதிராக எழுதப்பட்டுள்ள கட்டம் ( 2)-ல் குறிப்பிடப்பட்டுள்ள விலைக்கு 
அதிகமாக ஒரு நபரும் விற்கக்கூடாது . 

அட்டவணை 


( 2 ) 
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வடிசாலையின் வெளியே கிலோ 
லிட்டருக்கு இருநூற்று 
முப்பத்தொன்று ரூபாய் 
( ரூ . 231 ) 


100 சத மானம் 

வி / வி , பலத்தில் 
சமமான பருமனுக்காக பாதுகாப்பில் 
லாத ஐ . எஸ் , ஐ . , தரம் எண் 321 
1952 - க்கு 

ஒத்த 

கலப்பில்லாத 
ஆல்கஹால் 
100 சதமானம் வி / வி , பலத்தில் 
சமமான பருமனில் பாதுகாப்பில்லாத 
ஐ . எஸ் . ஐ . தரம் எண் . 323-1959- க்கு 
ஒத்த சுத்தி செய்த ஸ்பிரிட் 
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வடிசாலையின் வெளியே கிலோ 
லிட்டருக்கு இருநூற்றுப் 
பதினொன்று ரூபாய் ( சூ . 211 ) 


3 . சில காரியங்களில் கூடுதலான கட்டணங்கள்,-உட்பிரிவு 2 - ல் 
அடங்கியுள்ள எதுவும் எவ்வாறிருந்த போதிலும் , 

( எ ) வடிசாலைக்கு வெல்லப்பா கினைக் கொண்டுவருவதற்கு செலவாகி 
யுள்ள உண்மையான சராசரி செலவின் அடிப்படையில் ஒரு கிலோ லிட்டருக்கு 
ரூ : நூற்று ஐம்பதுக்கு ( ரூ . 150) மிகாமல் ஒருதொகை மற்றும் முந்திய 
வருடத்திற்கு வெல்லப்பாகிற்குச் செலுத்தப்பட்ட அல்லது செலுத்தவேண்டிய 
அக்ட்ராய் தீர்வை (Actroi duty ) முதலியன அந்த உட்பிரிவில் குறிப்பிடப் . 
பட்டுள்ள விலைக்கும் கூடுதலாகச் சுமத்தப்படலாம் . 

( பி ) எக்சைஸ் பெர்மிட்டில் குறிப்பிடப்பட்டுள்ள விபரங்களுக்கு 
இணங்க பொது அல்லது தனி கலப்படப் பொருட்கரூடன் கலப்படம் செய்த 
பின்னர் ஆல்கஹால் 

வினியோகப்படுத்தப்பட்டிருக்குமிடத்து 
அத்தகைய 
கலப்படப் பொருட்களின் உண்மையான விலையும் அத்துடன் 

(i) கலப்படப்பொருட்கள் கொள்முதல் செய்பவர்களால் 
வினியோகிக்கப்படுவ தாயின் கிலோ லிட்டர் ஒன்றுக்கு இரண்டு ( 2 ) ரூ . , மற்றும் 
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வகை 


(ii) ஏனைய எல்லா காரியங்களிலும் கிலோ லிட்டர் ஒன்றிற்கு ரூ . ( 5 ) 
ஐந்தும் , 

அந்த உட்பிரிவில் குறிப்பிடப்பட்டுள்ள விலைக்கும் புறமே விதிக்கப் 
படலாம் , 

( சி ) நிலக்கரிக்குப்பதிலாக உலைக்கள எண்ணெய் எரிபொருளாகப் 
பயன் படுத்தப்பட்டு வடி.சாலைகளில் ஆல்கஹால் தயாரிக்கப்படுமிடத்து அந்த 
ஆல்கஹால் சம்பந்தமாக அந்த உட்பிரிவில் குறிப்பிடப்பட்டுள்ள விலைக்கும் 
புறமே கிலோ லிட்டர் ஒன்றுக்கு பதினைந்து ரூ . ஐம்பது பைசா ( ரூ . 15-50 ) 
தொகை ; 

எனினும் மேற்கூறிய செலவு , ஆல்கஹால் தயாரிக்க எல்லா 
1. களிலுமிருந்து பயன்படுத்தப்படுகின்ற மொத்த நீராவியின் உலைக்கள எண்ணெ 
யினால் எழுப்பப்படுகின்ற நீராவியின் விகிதத்திற்கு நிகரான வீதாசாரத்திற்கு 
வரையறை செய்யப்படவேண்டும் . 

4. முழு எண்ணாக்குதல்.-- இந்த ஆணையின் கீழ் கூடுதலான செலவினக் 
கணக்கிடுகையில் , மொத்தக் கூட்டுவிலையிலுள்ள ஏதேனும் பைசாவின் பின்னம் 
அடுத்த கூடுதல் பைசாவாகக் கணக்காக்கப்படவேண்டும் . 

5. தள்ளுபடி . - 1961 - ன் இதையல் ஆல்கஹால் ( விலைக்கட்டுப்பாடு ) ஆணை , 
அதன் கீழ் உண்டுபண்ணப்பட்ட அல்லது உண்டுபண்ன விடப்பட்டுள்ள 
காரியங்கள் தவிர்த்து , இதனால் ரத்து செய்யப்படுகிறது . 


(Sd. ) 
Joint Secretary to the Government of India . 
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PART I 

Section ii 
GOVERNMENT OF KERALA 
Labour & Social Welfare (G ) Department 

NOTIFICATION 
No. 3489/G3 /69 /LSWD. 

Dated, Trivandrum , 25th April 1969. 
The Government of India Notification No. GSR . 518 published in 
Part II Section 3 (1) of the Gazette of India dated 3-3-1968 is republished 
for general information . 

By order of the CoverLos 
C. K.KOCHUKOSHY , 

Secretary . 
Extract from Gazette of India Part II, Section 3 (1 ) 

dated 23-3-1968 . 

NOTIFICATION 
G. S. R. 548: In exercise of the powers conferred by Section 10 of the 
Employınent Exchanges ( Compulsory Notification of Vacancies) Act, 1959. 
(31 of 1959), the Central Government hereby makes the following rules 
further to amend the Employment Exchanges (Compulsory Notification of 
Vacancies) Rules , 1960, the same having been previously published as 
rcquired by sub-section (1) of the said section , namely : 

1. These rules may be called the Employment Exchanges (Compulsory 
Notification of Vacancies) Amendment Rules, 1968. 

2. In sub-rule (1) of rule 3 of the Employment Exchanges (Compulsory 
Notification of Vacancies) Rules, 1960 (hereinafter referred to as the said 
rules), for clause (a ) the following clause shall be substituted damely : 

(a ) Vacancies in posts of a technical and scientific nature carrying 

a basic pay of Rs. 210 or more per month occurring in 
establishments in respect of which the Central Government is 

the appropriate Government uoder the Act, and" 
3. Rule 4 of the said rules shall be re-numbered as sub-rule (1 ) of that 
rule , and 
(a ) in sub -rule (1) as so re-numbered , for item 9, the following item 

shall be substituted , namely:-- 
« 9. whether there is any obligation or arrangement for giving 

preference to any category of persons such as scheduled 
castes, scheduled tribes. Ex -servicemen and Physically 
Handicapped persons in filling up the vacancies, and if so 
the number of vacancies to be filled by such categories of 

Persons" . 
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(b ) after sub-rule (1) as so re-numbered , the following sul -rule shall 

be inserted , namely : 
" (2) The vacancies shall be re-notified in writing to the appro 

priate Employment Exchange if there is any change in the 
particulars already furnished to the Employment Exchaoge 

under sub -rule (1)" . 
4. In rule 8 of the said rules, for the words " The Collector or the 
Deputy Commissioner, as the case may be of the district in which the 
establishment is located " the words " The Director of Employment of the 
State in which the establishment is located " shall be substituted . 


Kerala Gazette No. 20 dated 20th May 1969 . 
PART I 

Section in 
கேரள அரசு 
சட்டத்துறை. 

விளம்பரம். 
எண் . 6370/ எச் 4 /68/சட்டம் . . திருவனந்தபுரம் , 1968 செப்டம்பர் 17 

1890 பத்ரா 26 . 
கேரள சட்டப்பேரவையின் கீழ்க்காணும் சட்டம் பொதுத் தகவலுக்கென 
இதன் மூலம் பிரசுரம் செய்யப்பட்டுள்ளது . சட்டசபையால் நிறைவேற்றப் 
பட்ட இம்மசோதாவுக்கு 1968 செப்டம்பர் 16- ம் தேதி மாநிலத்தலைவரர 
அங்கோரம் கிடைக்கப்பெற்றது . 

மாநிலத்தலைவரின் ஆணைப்படி, 
ஏ . பி . முகமது அலி . 

சட்டச்செயலர் . 
The Kerala Animals and Birds Sacrifices 

Prohibition Act, 1968 . 

[ 1968 - ன் 20-வது சட்டம் . ) 
1968- ன் கேரள விலங்குகள் மற்றும் பறவைகள் பலியிடல் 

தடைபற்றிய சட்டம் . 
கேரள மாநில இந்து கோவில்களில் அல்லது அவற்றின் எல்லைக்குள் 
விலங்குகள் மற்றும் பறவைகளைப் பலியிடுவதைத் தடை செய்வது சம்பந்தப் 
பட்டச் சட்டங்களை ஒன்றுபடுத்துவதற்கும் திருத்துவதற்குமான ஒரு சட்டம் , 

பீடிகை.-- கேரள மாநில இந்து கோவில்களில் அல்லது அவற்றின் 
எல்லைக்குள் விலங்குகள் மற்றும் பறவைகளைப் பலியிடுவதைத் தடை செய்வது 
சம்பந்தப்பட்டச் சட்டங்களை ஒன்றுபடுத்துவதும் திருத்துவதும் உசித 
மென்பதால் , 

இது இந்தியக்குடியரசின் பத்தொன்பதாவது வருடத்தில் கீழ்க்கண்டவாறு 
சட்டமாக்கப்படட்டும். 

1. சுருக்கத்தலைப்பும் வியாபகமும்.- ( 1) இச்சட்டம் , 1968- ன் கேரள 
விலங்குகள் மற்றும் பறவைகள் பலியிடல் தடைச்சட்டம் என்று அழைக்கப் 
படலாம் . 

( 2 ) இது கேரள மாநிலம் முழுவதும் வியாபிக்கிறது . 
2. சொற்பொருள் விளக்கங்கள்.- இச்சட்டத்தில் சந்தர்ப்பம் மாகத் 
தேவைப்பட்டாலன்றி , 

( எ ) எல்லை எனில் ஒரு கோவிலைப் பொறுத்தவரையில், 
அக்கோயிலைச் சார்ந்ததாயினும் அல்லாவிடினும் கோவிலின் உள்ளேயோ அல்லது 
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அல்லது 


அந்த 


வெளியிலோ நிறைவேற்றப்படுகின்ற வழிபாட்டுடன் தொடர்புள்ள காரியங் 
களுக்கென சாதாரணமாகப் பயன்படுத்தப்படுகின்ற அதன் எல்லா நிலங்களும் 
கட்டிடங்களும் , குறிப்பாக எப்பேரில் அழைக்கப்பட்டாலும் , அக்கோவிலின் 
மண்டபங்கள், பிரகாரங்கள் , பின்பகுதிகள் , முன் பகுதிகள் மற்றும் நடைப் 
பகு திகளும் சாதாரணமாக கோவில் தேர் நிற்கின்ற பகுதியும் உட்படும் , 

( பி ) பலியிடல் " எனில் ஏதேனும் தெய்வத்தினைத் திருப்திப்படுத்து 
வதற்காக 

உத்தேசத்துடன் ஏதேனும் விலங்கு அல்லது 
பறவையினைக் கொல்லுதல் அல்லது முடமாக்குதல் என்று பொருட்படும் . 

( சி ) " கோவில் எனில் , எப்பேரில் அழைக்கப்படினும் , 
மதத்தினரால் அல்லது அதன் ஏதேனும் பிரிவினரால் பொது மதவழிபாட்டு 
இடமாகப்பயன்படுத்தப்படுகின்ற ஒரு இடம் என்பதுடன், ஒரு பொது மத 
வழிபாட்டு இடமாக அவர்களுக்கு அர்ப்பணிக்கப்பட்ட அல்லது அவர்களின் 
நன்மைக்காகவுள்ள அல்லது அவர்களால் உரிமையாகப் பயன்படுத்தப்பட்டு 
வருகின்ற இடம் என்றும் பொருள்படும் . 
3 . கோவில்களில் அல்லது அதன் எல்லையில் 

விலங்குகள் மற்றும் 
பறவைகளைப் பலியிடல் தடை செய்யப்பட்டுள்ளது பற்றி .-- ஏதேனும் கோவிலில் 
அல்லது அதன் எல்லையில் எந்த விலங்கு அல்லது பறவையையும் ஒருவரும் 
பலியிடக்கூடாது . 

4. பிறிதொருவருக்கு பலியிடல் முதலியவற்றைத் தடைசெய்தல், 
எந்நபரும், கோவிலில் அல்லது அதன் எல்லைக்குள் எந்த பலியையும், 

( எ ) பிறிதொரு நபருக்காக செய்யவோ, செய்ய முன்வரவோ , 
( பி ) நிறைவேற்றவோ நிறைவேற்ற முன்வரவோ, அல்லது 

( A ) உதவவோ, துணை புரியவோ அல்லது பங்கெடுக்கவோ அல்லது 
உதவ , துணை புரிய அல்லது பங்கெடுக்க முன்வரவோ கூடாது . 

கோவில் அல்லது அதன் எல்லை பலியிடுவதற்காகப் பயன்படுத்த 
அனுமதிக்கப்படாது என்பது பற்றி .-- 

ஒரு நபரும் , 

( எ ) ஏதேனும் கோவில் அல்லது அதன் எல்லைக்குள் அமைவுற்றிருக்கும் 
ஏதேனும் இடத்தில் , மற்றும் . 

( பி ) அவரது கைவசமுள்ள அல்லது அவரது கட்டுப்பாட்டிலுள்ள 
ஏதேனும் இடத்தில் 

தனது அறிவுடன் ஏதேனும் பலியை நிறைவேற்ற அனுமதிக்கக்கூடாது , 

தண்டங்கள்.- ( 1 ) பிரிவு 3 - ன் ஏற்பாடுகளை மீறுகின்ற எந்த நபரும் 
முன்னூறு ரூபாய் வரையிலான அபராதத்துடன் தண்டிக்கப்படுவார் . 

( 2 ) பிரிவு 4 - ன் ஏற்பாடுகளை மீறுகின்ற எந்த நபரும் முன்னூறு ரூபாய் 
வரையிலான அபராதத்துடன் தண்டிக்கப்படுவார் . 

எனினும் , குற்றம் செய்தவர் அக்கோவிலின் ஒரு அலுவலராக , ஊழியராக , 
அதிகாரியாக , பொறுப்பாளராக அல்லது புரோகிதராக அல்லது அக்கோவிலில் 
உள்ள ஏதேனும் பணி நிறைவேற்றுவதற்குரிய ஊதியம் அல்லது மேல் 
வரும்படியைப் பெற்றுக்கொண்டிருக்கும் ஏதேனும் அலுவலக நிருவாகியாக 
இருப்பாராயின் அவர் , 

மாதம் வரையிலான வெறும் சிறைத் 


5 . 


6 . 


மூன்று 


7 . 


தண்டனையுடனோ முன்னூறு ருபாய் வரையிலான அபராதத்துடனோ அல்லது 
இவ்விரண்டுடனோ தண்டிக்கப்படுவார் . 

( 3 ) பிரிவு 5 - ன் ஏற்பாடுகளை மீறுகின்ற எந்நபரும், மூன்று மாதம்வரை 
நீடிக்கின்ற வெறுங்காவல் தண்டனையுடன் , முன்னூறு ரூபாய் வரையிலான 
அபராதத்துடன் அல்லது இரண்டு முடன் தண்டிக்கப்படுவார் . 

வழக்காராய்வும் விசாரணையும் .-- இச்சட்டத்தின் கீழ் தண்டிக்கப்பட 
வேண்டிய எந்த குற்றமும் முதல் வகுப்பு அல்லது இரண்டாம் வகுப்பு 
மாஜிஸ்டிரேட் பதவிக்குக் குறைந்த ஒரு நீதிமன்றத்தினால் வழக்காராய்வு 
செய்யப்படவோ விசாரணை நடத்தப்படவோ கூடாது . 

8 . தள்ளுபடி .-- 1956- ன் மாநில சீரமைப்புச் சட்டத்தின் (1956- ன் 
மத்தியச் சட்டம் 37 ) பிரிவு 5 - ன் துணைப்பிரிவு ( 2)-ல் குறிப்பிடப்பட்டுள்ள 
மலபார் மாவட்டத்தில் நிலவிலுள்ள 1950 - ன் சென்னை விலங்குகள் மற்றும் 
பறவைகள் பலியிடல் தடைச்சட்டம் (1950 - ன் XXXII மற்றும் 1953 - ன் 
திரு- கொச்சி விலங்குகள் மற்றும் பறவைகள் பலியிடல் தடைச் சட்டம் 
( 1953- ன் VII ) இதனால் ரத்து செய்யப்படுகிறது . 
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கேரள 


அரசு 


சட்டத்துறை. 

விளம்பரம் . 
எண் . 12955 / 02 /68 /சட்டம் . 

திருவனந்தபுரம், 1969, பெப்ருவரி 12 

1890 மாகா 13 . 
கேரள மாநில சட்டப்பேரவையின் கீழ்க்காணும் சட்டம் பொதுத் 
தகவலுக்கென இதன் மூலம் பிரகரிக்கப்பட்டுள்ளது. சட்டசபையால் நிறைவேற்றப் 
பட்ட இம் மசோதாவுக்கு 1969 பெப்ரவரி 12 - ம் , தேதி மாநிலத்தலைவரது 
அங்கோரம் கிடைக்கப்பெற்றது . 

மாநிலத் தலைவரின் ஆணைப்படி , 

ஏ . பி . முகமது அலி, 

சட்டச்செயலர் . 
The Madras Preservation of Private Forests 
( Amendments ) Act , 1969 (4 of 1969) 

1969 - ன் 4 -வது சட்டம் . 
1969- ம் வருட சென்னை தனியார் வனங்கள் பாதுகாப்பு 

(திருத்த) ச் சட்டம் : 
1949- ம் வருட சென்னை தனியார் வனங்கள் பாதுகாப்புச் சட்டத்தினை 
மிண்டும் திருத்துவதற்கான ஒரு சட்டம் . 

பீடிகை.-- இதன் பின் காணும் தேவைகளுக்கென , 1949- ம் வருட சென் 
தனியார் வனங்கள் பாதுகாப்புச் சட்டத்தினை மீண்டும் திருத்துவது உசித 
மென்பதனால் 
இந்தியக்குடியரசின் பத்தொன்பதாம் வருடம் 

இது கீழ்வருமாறு 
சட்டமாக்கப்படட்டும் . 
1 . சுருக்கத்தலைப்பு : - இச்சட்டம், 1969 - ம் 

வருட 

சென்னை தனியார் 
வனங்கள் பாதுகாப்பு ( திருத்தச்சட்டம் என அழைக்கப்படலாம் . 

2. பிரிவு 1 - ன் திருத்தம் . - 1956- ம் வருட மாநிலச் சீரமைப்புச் 
சட்டத்தின் (1956- ன் 37-வது மத்தியச் சட்டம் ) பிரிவு 5- ன் துணைப்பிரிவு (2) -ல் 
குறிப்பிட்டுள்ள மலபார் மாவட்டத்தில் அமலில் இருக்கின்ற 1949- ம் வருட 
சென்னை தனியார் வனங்கள் பாதுகாப்புச் சட்டத்தின் ( 1949 - ன் XXVII- ம் 
சென்னை சட்டம் ) பிரிவு 1- ன் துணைப்பிரிவு ( 3)-ல் * 1968 டிசம்பர் 31 எனும் 
எண்கள் , எழுத்துக்கள் மற்றும் சொல்லுக்குப் பதிலாக 1969 டிசம்பர் 31 " 
எனும் எண்கள் , எழுத்துக்கள் மற்றும் சொல் இடப்படவேண்டும் . 

G ; 942 . 
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3. இரத்தாதலும் தவிர்ப்பும்.- (1 ) 1968- ம் வருட சென்னை தனியார் 
வனங்கள் பாதுகாப்பு (திருத்த) அவசரச் சட்டம் (1968- ன் 8 ) இதன்மூலம் 
ரத்துச் செய்யப்படுகிறது . 

( 2 ) இவ்வாறு ரத்துச் செய்யப்பட்ட போதிலும் மேற்கூறிய அவசரச் 
சட்டத்தின் மூலம் திருத்தம் செய்யப்பட்ட 1949- ம் வருட சென்னை தனியார் 
வனங்கள் பாதுகாப்புச் சட்டத்தின் ( 1949- ன் XXVII-ம் சென்னை சட்டம் ) 
கீழ் செய்யப்பட்ட எச்செயலும் அல்லது எடுக்கப்பட்ட எந்த நடவடிக்கையும் , 
இச்சட்டம் 

1968 டிஸம்பர் 10- ம் நாளன்று அமலில் வந்ததாகக்கொண்டு 
இச்சட்டத்தின் மூலம் திருத்தம் செய்யப்பட்ட மேற்கூறிய சட்டத்தின் கீழ் 
செய்யப்பட்டதாக அல்லது எடுக்கப்பட்டதாகக் கருதப்படவேண்டும் . 
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GOVERNMENT OF KERALA 
Revenue (1 ) Department 

NOTIFICATION 
G. O. Rt. No. 727 /69/RD . 

Dated , Trisandrum , 3rd May 1969. 
S. R. O. No. 199/69. - In exercise of the powers conferred by section 10 
of the Kerala GeneralSales- tax Act, 1963, (15 of 1963), the Government 
of Kerala having considered necessary in the public interest so to do, 
hereby make an exemption in respect of the tax payable under the said Act 
the sales of goods confiscated by the Customs Department of the Central 
Governmentduring the period from 1st April, 1963 1o 31st March 1963. 

Explanatory Note 
( This does not form part of the Notification , but is intended to 

indicate the general purport) . 
According to the provisions of the K.G. S. T. Act 1963, (Act 15 of 
1963) before its amendment by the K. G. S.T. (Amendment) Act 1968 , 
(Act 3 of 1968) sales madeby the Central or State Government Departments 
were taxable only if such sales were made in the course of business. The 
Customs Department of the CentralGovernment had not collected sale-tax 
on the auction sale of confiscated goods since such sales were not in the 
course ofof business. 

But in the explanation (2) inserted to clause (viii) of 
Section 2 of the K G. S. T. Act by the K.GS. T. (Amendment ) Act, 1968 

has been provided that the Central Government 
Government which whether or not in the 
dealer for the 
the Act. 

purpose of 
As 

Act 

in the Gazette Extra 
ordinary, dated 20-2-1968 has been given 
the CustomsDepartment of the CentralGovernment was bound collect 
sales- tax on its sales of confiscated goods from 1-4-196 ). But the Customs 
Department had begun to collect tax only from 1-4-1968. Government 
therefore consider that the sales effected during the period from 1-4-1963 to 
31-3-1968 by the Customs Department of the Central Government should be 
exempted from the payment of sales-tar. This Notification is intended to 
achieve this object. 

ng my egg. 6 mmid 199/69. — 1963-6e1 Cang and001080m mlad 
b on (1963-6 15) 10-6. og et modesys mowld,006000 lm 
cola 2009 JOGO 690 Mombyo jordmo. അപ്രകാരം ചെയ്യുന്ന 
mnogonom .mmmmlmon , 1963 103 1-3 . m ?cm ? 2000 1968 
God 31-0. mw owes does n ° 000 dolado a gyomº 
വകുപ്പ് കണ്ടുകെട്ടിയ ചരക്കുകളുടെ വിൽപ്പനയരന്മൽ പ്രസൂക ആക്റQ പ്രകാരം 
moc nem mlam mu.mumula apie 20 mood modem . 
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വിശദീകരണക്കുറിപ്പ്.-(ഇതു് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊ 
ഉദ്ദേശം കാണിക്കുന്നതിനുദ്ദേശിച്ചുകൊണ്ടുള്ളതാണ്) 
1963 - ലെ 

കേരള പൊതുവിൽപ്പനനികുതി ആക്ററ് . (1963- ലെ 
15 -ാം ആക്ററ്), 1968 ലെ കേരള പൊതുവ തപ്പന നികുതി ( ഭേദഗതി) ആക്റ 
(1968- ലെ 3 -ാം ആക്ററ്) മൂല . ഭേദഗതി ചെയ്യപ്പെടുന്നതിനു മുമ്പുള്ള അ തില 
വ്യവസ്ഥകളനുസരിച്ച്, കേന്ദ്രഡിപ്പാർട്ടുമെൻറാ, സംസ്ഥാന ഡിപ്പാർട്ടു മനോ 
നടത്തുന്ന വിൽപ്പനകൾ , അങ്ങനെയുള്ള വിൽപ്പനകൾ വ്യാപാരത്തിന്നിടയിൽ 
നടത്തുന്നെങ്കിൽ ത്രമേ നികുതിക്കുവിധേയമായിരുന്നുള്ള. കേന്ദ്രഗവണ്മെൻറിൻറ 
കസ്റ്റംസ് വകുപ്പ്. കണ്ടെടുത്ത സാധനങ്ങളുടെ ലേലവിൽപ്പനയിൽ അങ്ങനെ 
യ വിൽപ്പന്: വ്യാപാരത്തിനിടയിൽ അല്ലാത്തതിനാൽ, വിൽപ്പന നികുതി 

നികുതി 
( മേദഗതി) ആക്റ് (1888 - ലെ 3-ാം ആ കറ ) മൂലം കേരള പൊതുവിൽപ്പന 
(2)-ൽ, വ്യാപാരത്തിനിടയിലോ അല്ലാതെയോ വാങ്ങുകയോ, 
സം ചെയ്യുകയോ, വിതരണം ചെയ്കയോ 

ചെയ്യുന്ന 

കേന്ദ്രഗവണ്മെൻറാ, 
സം സ്ഥാന ഗവണ്മെൻറാ , ഈ ആക്ററിന്റെ ആവശ്യത്തിനും ഒരു വ്യാപാരി 
യായി കരുതപ്പെടേണ്ടതാണെന്നു വ്യവസ്ഥ ചെയ്തിട്ടുണ്ട്. 20-2-1968 ലെ അസാ 
ധാരണഗസറിക്ക് 

പ്രസിദ്ധപ്പെടുത്തിയി ഈ ഭേദഗതി ആക്ററിനു 
മുതൽ മുൻകാല പ്രാബല്യം നൽകിയിട്ടുള്ളതിനാൽ, കേന്ദ്രഗവണ്മെൻറിൻറ 
കസ്റ്റംസ് വകുപ്പ്. 1.4.1963 മുതൽ കണ്ടെടുത്ത സാധനങ്ങളിന്മേൽ വിൽപ്പന 
നികുതി പിരിക്കാൻ ബാദ്ധ്യസ്ഥരായിരുന്നു. എന്നാൽ കസ്റ്റംസ് 
1.4.1968 മുതൽ മാത്രമേ നികുതി പിരിക്കാൻ ആരംഭിച്ചു .. അതിനാൽ കേന്ദ്ര 
ഗവണ്മെന്റിന്റെ കസ്റ്റംസ് വകുപ്പ് 1-4-1963 മുതൽ 31-3-1968 വരെ നടത്തിയ 
വിൽപ്പനകൾ വിൽപ്പനനികുതി നൽകുന്നതിൽ 
ഗവണ്മെൻറ് കരുതുന്നു. ഈ ആവശ്യം 

നിന്നൊഴിവാക്കപ്പെടണമെന്നു 

സാധിക്കുകയെന്നതാണു് ഈ പരസ്യം 
കൊണ്ടുദ്ദേശിക്കുന്നത് 


ിതരണം 


വിൽക്കുകയോ, 


വകുപ്പ് 


By order of the Governor , 
A. K. K. NA BIAR, 

Secretary. 


Kerala Gazette No. 20 dated 20th May 1969 . 
PART 1 

Section iv 
GOVERNMENT OF KERALA 
Water and Power ( Irrigation ) Department 

NOTIFICATION 
No. 3337/IR2/69/W & P . 

Dated, Trivandrum , 6th May 1969. 
S. R. O. No 20 /69.-- In exercise of the powers conferred by sub 
section (3) of section 2 of the Kerala Land Acquisition Act, 1961 (Act 21 of 
1962), the Government ofKerala hereby appoint the Special Land Acquisi 
having territorial jurisdiction over the areas specified against them in 
column (2) of the said schedule to perform the functions of a Collecter under 
the said Act within their respective jurisdictions and under sab-section (2) 
of section 3 of the said Act,authorise them to cxercise the poyers conferred 
by the said sub- section in respect of any land within their jurisdiction for the 
acquisition ofwhich a notification under sub-section (1) of section 3 has been 
published 

SCHEDULE 
(1) 

(2 ) 
1. Special Tahsildar for Land Acquisition , Perinthalmanna, 

Kanhirapuzha Irrigation Project, Ottapalam and Palghat 
Pulikkal. 

Taluks of Palghat District. 
2. Special Tahsildar for Land Acquisition, 

Kanhirapuzha Irrigation Project, 
Mannarghat. 
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do . 


By order of the Governor, 

C. V. FRANCIS, 
Deputy Secretary 
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PARTI 

Section iv 
GOVERNMENT OF KERALA 
Water and Power (Irrigation ) Department 

NOTIFICATION 
No. 6487/IR 2/69/W & P. 

Dated, Trivandrum ,6th May 1969. 
S. R. O. No. 201/69. - Under section 52 (1) of the Kerala Land Acquisi 
tion Act 1961, (Act 21 of 1962), the Government ofKerala hereby withdraw 
from the acquisition of the lands mentioned in the schedule hereto annexed 
in respect of which steps were taken for the acquisition under the Act. 

1961 -ne cang means24 dhºnq " (1962-se 21–9 . ma ng ) 
52 (1) എന്ന വകുപ്പുപ്രകാരം കേരള ഗവണ്മെന്റ് ഇതോടുക്കപ്പെട്ട പട്ടികയിൽ 
പറഞ്ഞിരിക്കുന്നതും പ്രസ്തുത ആക്ററുപ്രകാരം വിലയെടുക്കാൻ നടപടികൾ എടുത്തി 
ട്ടുള്ളതുമായ സ്ഥലംവിലയ്ക്കടുക്കുന്നതിൽനിന്നും ഇതിനാൽ പിൻവാങ്ങിയിരിക്കുന്നു. 

SCHEDULE 
District - Cannanore . 

Taluk - Tellicherry . 
Village - Chavasseri Amsom , 

Veliyambra Desom . 
S. No: and Sub Division No. Description 

Extent 

Hectare 
R.S. No. 10/1 pt. 

O.D. 

0.0405 
10/2 pt 

O. D. 

0.2428 
96 /1B 

Garden 

0.0890 


Total 


0.3723 


By order of the Governor, 

C. V. FRANCIS, 
Deputy Secretary . 
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FART I 

Section iv 
GOVERNMENT OF KERALA 
Development ( Fisheries) Dopartment 

NOTIFICATION 
G. O.MS. No: 91/69/DD. 

Daled , Trivandram , 18th March 1969 . 
S.R.O. No. 202 /69. - In exercise of the powers conferred by Sub -section 
(1) of Section 2 of theKerala Public Services Act, 1969 (19 of 1968) and 
in supersession of the notification No. G. O. MS. No. 457 /68 / DD . 
dated 15-10-1968 (S. R. O. No. 403/68) published in the Kerala Gazette 
dated the 12th December, 1968 the Government of Kerala hereby make the 
following amendment to the special rules in respect of the Kerala Fisheries 
Service issued in G. O.MS.No. 594 Public (Rules ) Department dated the 
3rd November, 1962 and published in the Kerala Gazette dated the 13th 
November, 1962 as subsequently amended, namely: 

AMENDMENT 
In the said rules after rule 3 the following rule shall be added , 
namely : 
" 3 A. Reservation of appointment. The rules of reservation of 

appointments (General Rules 14 to 17) shall apply to 
appointments to the service by direct recruitment." 

By order ofthe Governor, 
P. K. ABDULLA, 

Secrelar) . 
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PART I 

Section iv 
SOVERNMENT OT KERALA 
Development Departmost 

(Panchayat Special) 

NOTIFICATION 
G. O. MS. 177/69/DD . 

Dated, Trivandrum , 12th May 1969 . 
S.R.O. No. 203/69. - In exercise of the powers conferred by sub 
section (1) ofSection 142 of the Kerala Panchayats Act, 1960 ( 32 of 1960) , 
theGovernment of Kerala hereby declare that the provisions of the Kerala 
Municipalities Act, 1960 ( 14 of 1961) specified in the schedule below as 
may be in force from time to time, shall be extended to and be in force in 
all the Panchayat areas in the State. 

SCHEDULE 
Sections 355,406 and 
Itcm relating to section 406 in Schedule V 

By order of the Go.err.or, 
R. RAMACHANDRAN NAIR , 

Deputy Secretary , 
Explanatory Note 
[ This note is not part of this notification but is intended to indicate its 
general purport]. 

Section 406 of the Kerala Municipalities Act provides that no person 
shall, without authority in that behalf, remove earth , sand or other material 
vested in the municipal council, or river, estuary, canal, backwater or water 
course (not being private property ) or in any way obstruct the same . 

f the Act. Under section 142 of the Kerala Panchayats Act, the 
ment may whether at the request of the Panchayat or otherwise, by 
notification , in the Gazette declare that any of the provisions of the law 
relating to the Municipalities in force for the time being or of any rules 
made thereunder, shall be extended to and be in force in , a Panchayat area 
or any 

y specified place therein . 

The Kanjirappally Panchayat has requested Government that 
Section 355 and 406 of the Kerala Municipalities Act be exter.ded to the 
Panchayat area to enable the Panchayat to effectively check the unlawful 
removal of sand from the river bed and other poramlokes vested in the 
Panchayat. It is considered desirable in the interest of the Panchayats that 
the above provisions are extended to all the Panchayats in general. The 
notification is intended for the above purpose . A 
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PART 1 

Section iv 
GOVERNMENT OF KERALA 
Development (Municipal-Rules) Department 

NOTIFICATION 
G. O. (Rt.) 1931/69/DD . 

Dated, Trivandrum , 12th May 1969. 
S.R.O. No. 204/69. - In exercise of the powers conferred by clause (i) 
of sub-section ( 1) of section 103 of the Kerala Municipal Corporations Act, 
1961 (30 of 1961), the Government of Kerala hereby notify that the land 
specified in the Schedule below belonging to the Government shall be exempt 
from the property tax leviable under the said Act. 

THE SCHEDULE 
52 cents of land comprised in Re-survey Nos . 58/4B , 64/5B , 64/6 and 
66/2 (old Survey Nos. 6419, 70 / 1F , 70/2 and 67/1 respectively, of Chevayur 
Desom Kozhikode Taluk , Kozhikode District acquired by Government for 
construction of a vented cross bar at Kottooly, Ward 29 of the Corporation 
of Calicut. 

By order of the Governor, 
N. CHINOAN BHATTATHIRI, 

Deputy Secretar : 
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PARTI 

Section iv 
GOVERNMENT OF KERALA 
Education ( J ) Department 

NOTIFICATION 
G.O. ( P) 189/69/Edn . 

Daled, Trivandrum , 9th May 1969. 
S.R.O. No. 205 /69. - In exercise of the powers conferred by section 
36 of the Kerala Education Act, 1958 (6 of 1959) the Government of Kerala 
herebymake the following amendment to the Keral: Education Rules, 1959 
namely : 


AMENDMENT 
In the said Rules, in Chapter XXV, after rule 20 , the following rule 
shall be inserted namely : 
“ 20 A If a trainee has withdrawn from the school without permission 

he shall pay the balance amount of fees for the entire course 
of two years and no transfer certificate shall be given or the 
S. S. L. C. Book shall not be returned to him unless lie pays 
such balance amount." 

. By order of the Governor, 

P. K. UMASHANKAR , 

Additional Secretary . 
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PART III 
Maharaja s College, Ernakulam , Cochin -11 

PROSPECTUS 

(1969-70) . 
The College reopens on Monday , 2nd June 1969. 
Senior Classes will start work on the reopening date itself. 

Admissions to the Pre-degree and the Degree Classes will be made on the 
dates that will be notified later . Applications for admission to the Pre-degree 
Class, and to the Degree Classes (Pass and Post-graduate ) should reach the 
Pre-Degree and B.A.B.Sc. Examcation of the Kerala University . Late 
applicationswill be considered only if there are vacancies. 

Applications for admission should be made in the prescribed form , 
which can be had from the College Office on payment o 

of a sum of Rs. 2 in 
cash being the cost of the form , if the form is taken from the office in person 
or by sending an uncrossed postal order for Rs. 2 together with a self 
addressed envelope and 105 paise stamp affixed on it, for sending the appli 
cation form by Registered post. Crossed Postal Orderswill not be accepted . 
While sending postal orders and stamps the full address to which the form 
has to be sent should be clearly given. Requests with incomplete addresses 
will not be taken notice of. 

Applications incompletely filled up will not be considered. 

In the case ofadmissions to Pre-Degree Course a copy of the marks 
obtained at the S. S. L C. Examination certified by the Headmaster of the 
School or by a Gazetted Officer and in the case of admission to Degree 

lasses a copyof themark list attested by a Gazetted Officer or the Principal 
of the college where the applicant studied last, should be attached with the 
application for admission. In the case of application for admission to Post 
Graduate courses , attested 

original mark lists and provisional 

Original mark lists and 
certificates will have to be produced at the time of interview and they shall 
not be sentwith the application forms. 

Candidateswho have appeared for the qualifying Examination for more 
than two times are not granted admission to First Year B.A./B.Sc. Classes 
except in the case of Scheduled Castes and Scheduled Tribes. Candidates 
who have passed the degree examination takingmore than two chances for 
any part will not be admitted to the first year M.A./M.Sc. except in the case 
of Scheduled Castes and Scheduled Tribes. Candidates seeking admission 
to the first year of the Pre-Degree class, sh uld have completed 14 years on 
Ist October 1969 and no exemption will be granted from the minimum age 
rule. Every applicant including those studied in this college should produce 
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his/her transfer certificate at the time of admission. Applications of students 
who seek admission to a particular class after having been detained in the 
same class in another college, will be rejected . 

The Principal reserves to himself the right to reject any application 
without assigning reasons. 

Studentswho do not live with their parents or accredited guardians will 
be called upon to reside either in the College Hostels or Lodges approved by 
the principal. 
There is provision for the following courses: 

PRE-DEGREE COURSE ( TWO YEAR ) 
Part I - Languages: (a ) English 

(b ) Any of the following : 

Malayalam , Hindi, Sanskrit , Arabic, Bengali. 
Part II 
The following combinations are offered as optional subjects: 

Mathematics, Physics, Chemistry. 
Physics, Chemistry, Biology. 
Indian History, World History, Economics . 
Indian History , World History, Civics . 
Indian History, World History, Malayalam . 
Indian History, World History, Sanskrit (Sahitya ) 
Indian History, World History, Hindi. 

Indian History, World History, Arabic. 
(9) Indian History, World History , Logic . 

B. A. (THREE YEAR COURSE ) 
Pattern I 

Part I English 
Part If Sanskrit, Malayalam , Hindi, Arabic or Bengali. 
Part III Optionals. 
Main 

Subsidiaries 
Group I (a ) History 

Politics and Economics 
Group II Politics 

General Economics and 

World History 
Group III Economics 

Politics and Indian History 

of Statistics 
Philosophy 

Sociology and Abnormal 

Psychology 
Group V (b ) Malayalam 

Sanskrit 
Group V (c ) Sanskrit 

Outlincs of Indian Culture 
Group V (d) Hindi 

Sanskrit 
Arabic 

Islamic History 
Pattern II ( Two Mains) History and Economics 
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Group VI 
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Group III 
Group IV 


Zoology 


Group I 


M. A. 
M. A. 

English 
M. A. Malayalam 
M. A. 

Hindi 
M. A. History 
M.A. Economics 

B.Sc. (THREE YEAR COURSE - GENERAL) 
Part I English 
Part II Sanskrit, Malayalam , Hindi Arabic, or Bengali 
Part III Optionals . 
Main 

Subsidiaries 
Group I Mathematics 

Statistics and Physics 
Group II Physics 

Mathematics and Statistics 
Chemistry 

Mathematics and Physics 
Botany 

Zoology and Chemistry 
Group V 

Botany and Chemistry 
B.Sc. ( THREE YEAR COURSE - SPECIAL ) 
Main 

Subsidiaries 
Mathematics 

Statistics and Plysics 
Group II Physics 

Mathematics and Statistics 
Group III Chemistry 

Mathematics and Physics 
Group IV Botany 

Zoology and Chemistry 
Group V 

Botany and Chemistry 
Admission to the Special B.Sc. Course will be restricted to candidates 
securing atleast 60 percent marks in the concerned optional subjects 
(50 per cent in the case of Biology) in the Pre-Degree Examination . 

M. Sc . 
M. Sc. Mathematics 
M.Sc Physics 
M. Sc. Pure Chemistry 
M. Sc. Applied Chemistry 
M. Sc. Botany 

M.Sc . Zoology 
Candidates for adınission to the M.Sc . Course in Applied Chemistry 
should have passed the B. Sc . Degree Examination of the Kerala University 
or a Degree Examination of any other University accepted by the Syndicate 
as equivalent there to with Chemistry as the main subject and at least one 
of the following subjects as subsidiary: - Physics , Zoology and Botany. 
N. B. 1. Candidates applying for M. Sc. (Pure Chemistry) and M.Sc. 

(Applied Chemistry) should submit separate applications. 


Zoology 
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andidates desiring admission for different subjects of the post 
grad ate courses should submit separate application for each subject. 

3. In the case of candidates for admission to the Pree -degree class each 
candidate is allowed to submit only one application with a first and second 
choice . 

4. Separate applications should be submitted for admission to B.A. 
courses pattern I and pattern II. Only one application with the three 
choice in the order of preference can be submitted for admission 
to pattern I. 

5. Separate applications should be submitted for admission to B. Sc. 
General & for B.Sc. Special Course and only one application (with the 
three choices can be submitted for each of these courses. 

Fees 

The fee for the Pre-Degree class will be Rs. 124 per annum , that for 
B. A. and B.Sc. (General & Special) Rs. 144 and that for the M. A./MSc. 
Rs. 160 per anaum payable in eight cqual instaliments three in the first term 
in the months of June, August and September three in the second term in 
the months of October , November and December , and two in the third term 
in the months of January and February. 

Every student shall be liable to pay the fee for the whole term during 
any part of which his /her name has been on the rolls . 

Fee for the whole term shall be levied from students who may leave the 
College to take up elsewhere courses for which provision has been made in 
this college. 
The following special fees shall be paid : 
1. Admission fee 

Rs. 10 
2. Library fee 

Rs. 2 per annum . 
3. Stationery fee 

Rs. 3 
4. Athletic fces : Men students Rs. 6 ) Payable at the time of 

Women students Rs. 4 ) admission : 
5. University Athletic fee 

Re. 
6. Laboratory fee : 
Pre-Degree 

Rs. 10 per annum for Mathema 

Stics, Physics and Chemistry 

group. 
Rs. 15 per annum for Physics 

Chemistry and Biology 
B. Sc. Class 

Rs. 20/per annum (Rs. 10 for the 

Main subject and Rs. 5 for 
each of the subsidiary 
subjects excepting Mathe 

matics). 
M. Sc. in Physics, Potany, Rs. 45 to be paid in three instal 

Chemistry and Zoology ments of Rs, 15 each . 


7 . Medical Inspection fee 

Re. I per annum . 
8. Matriculate registration fee Rs. 10 
9. Calendar/Handbook 

Re. 1 
10. Magazine 

Rs. 
11. Union Subscr ption 

Re. 1 
12. Recognition fec 

Rs. 10 
13. Students Aid Fund (Voluntary ) Rc. 1 
14. Students Amenities Fund 

(Voluntary ) Re. 1 
All special fees, if notmentioned otherwise, are to be paid at the time of 
admission . 

Each student of the Pre-Degree , B.A./B . Sc. and M. A./M . Sc. co.rses 
shall deposit the College Office the following sums noted against each towards 
Library and Laboratory caution money along with the 1st instalment of fee. 
Pre-Degree (Science Gr.) 

Rs. 40 Ist year of the course. 
Arts group 

Rs. 20 
B. Sc./M . Sc . 

Rs. 50 
B. A./M . A. 

Rs. 25 
When the 

dents leaves the College , the amount will be returned by 
the Principal, the cost of damage or other dues, if any as reported by Depart 
mental heads,N. C. C. Officers, Hostel Warden , the Librarian , etc. being 
deducted from the original amount. 

Students belonging to the Scheduled Castes, and Scheduled Tribes and 
other eligible communities who are bonafide subjects of Kerala State are 
eligible for full fee concession and stipend . 

If the information, regarding community and nativity is furnished in 
their S. S. L. C. Book no fresh certificate is necessary . Otherwise they will 
have to produce a certificate of nativity and community from a revenue 
officer not below the rank of a Tahsildar . 

Por Students of Other Backward Communities wh are bonafide 
subjects of Kerala State are eligible for full fee concession . They will have to 
produce the necessary community ,and incom certificate in the application 

Poor Students of Socially and Educationally Backward Commu ities 
whose annual incomeof parents from all sources is below Rs. 60 0 are eligible 
fr Educational concessions under Kumara Pillai Commission Resort, 
pr vided they submit application in the prescribed form , within 15 days after 
admission . 

An identity card will be issued t) every student after admission on which 
the student will have to affix his/her photo and produce the same fo: the 
Principals facsimile. 

There is a Guardians Association in the College to look after the welfare 
of the students, and the membership of the association is open to the 
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guardians of all the students of the college. Guardians are requested to enrol 
themselves us members at the time of the admission of their wards, by paying 
a membership fee of Rs. 3 . 

Hostels 
Students who wish to stay in the College Hostels should send their appli 
cations to the Warden of the Hostel for admission to the hostel. 

A SEAT IN THE COLLEGE DOES NOT ENTITLE THE 
STUDENT TO A SEAT IN THE HOSTEL , AS THE HOSTEL 
ACCOMMODATION IS VERY LIMITED . 

There is a college co -operative society functioning for the benefit of the 
students and staff of the college. Students are advised to enrol themselves as 
members at the time of their admission to the college . The minimum enrol 
ment fee is Re. 1.12 of which Re. 1 is the value of one share . 


Maharaja s College, 
Ernakulam , 
Cochin -11 . 


K. SIVARAMAKRISHNA IYER , 

Principal. 


Kerala Gazette No. 20 dated 20th May 1969 . 
PART III 
Radha Lekshmy Vilasom Academyof Music, Tripuneliara 

PROSPECTUS 1969-70 
The R. L. V. Academy ofMusic, Tripunithura re-opens on 2nd June 
1969 after summer vacation . 

The Academy offers instruction in Ganabhooshanam Vocal Vusic 
Diploma Course. The course of study is of four years and instruction in 
Vocal Music and in veena (subsidiary) will be given . Ganabhooshanam 
title will be awarded at the end of the course to the Successful Candidates . 

Admission :- Application for adtoission to the Academy should be 
made in the prescribed form . The printed application formsare available in 
the Academy office. Requisition for application form by post must be 
accompanied by a self addressed cover sufficiently stamped . Requisition 
without this will not be considered . 

Admission will be made only to the fist year class. The candidates 
seeking admission to the Academy should have 

(i) Completed 13 years of age and should not be above 20 years of age ; 

(ii) Passed class VII in Malayalam or Tamil or passed Form III or 
standard VII in English or equivalent; 

(ii ) Good aptitude and taste in Music as well as rich and melodious 
voice ; 

(iv ) some preliminary knowledge and training in the fundamentals of 
Music i.e. saptaswaras, swarajathi, Alankarams, Geethams, Varnams, 
kritis of an easy type, Ragas etc. 

But in exceptionaland deserving cases the rules regarding age of admi 
ssion will be relaxed. The Director of Collegiate Education is the competent 
authority to relax those rules on the recommendationsof the Principal." 

Application for admission to the Academy should reach the Principal of 
the Academy on or before 29-5-1969 together with the satisfactory evidence 
regarding date of birth and general educational qualification of the candi 
dates. T. C. and conduct certificate should be produced at the time of 
admission. Applications not supported by these documents will not be 
considered. A self addressed post card should be enclosed with the applica 
tion for the issueof memo for selcetive Test . 

The Candidates should appear before the Principalof the Academy on 
the date fixed by him for a practical Test in Music. The practical Test will 
be so designed as to test the applicant s knowledge of Music in Swaravali, 
Alankaram , Geetham , Varnam . Kriti of an casy nature of Ragas. The 
selected candidates alone will be admitted in due course . 
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Fees: - The fee for the course is Rs. 40 per year payable in 3 monthly 
instalments of Rs. 5 each on the 10th of every month . A finc of 12 Paise will 
be levied up to 17th and Paise thereafter for the default till the end of 
the particular month to which it relates. If the due date happens to be a 

fees will be collected on the next working day. A fee defaulter will 
not be permitted to attend and will lose attendance from the first working day 
ofthe succeeding month till the arrearsof fees and fine are paid . Students 
belonging to O. B. C.Scheduled caste and Scheduled tribe should 

produce 
certificates showing their nativity, com taunity and income from the Tahsildar 
at the time of admission . 

Working days:-The Insitiution will re- open in June after mid 
surmer vacation and close formid -summer vacation in March every year. 
The Education Department Calender is followed in this Acdemy. 

Attendance, Progress, Conduct and discipline of Papils: -- These as 
well as admissions, withdrawals, payment of fees etc. will be generally 
governed by the relevant rules of Kerala Education Rules, the circulars and 
standing orders issued by the Government and the Director of Collegiate 
Education from time to time and such other orders issued by the Principal 
for the satisfactory working of the Academy, 

Besides half-yearly examination for all the four classes, at the end of 
each year there will be an annual Examination for classes I to III for 
promotion to the next higher class. The final examination at the end of 
IV year will be conducted by thc Director of Public Instruction , 
Examination wing. 

Theminimum attendance required for promotion to the next higher 
class is 85 % of the total number ofworking days of a particular academic 
year. Furher particulars can be bad from the Academy office. 

K. KOCHAMMINI NAMBISHTATHIRI, 
R. L. V. Academy of Music, 

Senior Academy Assistant 
Tripunithura . Dated 3-5-1969. 

Grade I-in -charge. 
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Kerala Gazette No. 20 dated 20th May 1969 . 
PART III 
S.S.T. COLLEGE OF MUSIC , TRIVANDRUM 

PROSPECTUS — 1969-70 
1. The S. S.T. Academy of Ausic, Trivandrum , started in the year 
1939 with a view to give instruction in music to the talented young students 
who are desirous of specialising in the various branches of Music, was up 
graded into a Music College in 1962. 

2. Administration :-The internal administration of the College is 
vested with the Principal. 

3. Courses of Study :- The College provides instruction in the follow 
ing subjects 
(a ) Ganabhooshanam in Vocal Music 

Four year Course 
( b ) Do. in Violin 

do . 
(c ) Do. in Vecna 

do . 
(d ) Natanabhooshanam in Dance 

do . 
( e ) Ganabhooshanam in Mridangam 

do . 
(f ) Ganapravecna Course in VocalMusic Three year Course 
( s ) Do. in Veena 

do . 
(h ) Do. i Violin 

do . 
4. Admission:-- The College will 1c- pen on the 2nd Junc, 1969. 

(a ) Application for admission to the various courses should be sub 
mitted to the Principal, S.S.T. College ofMusic, Trivandrum on or before 
30-5-1969 in the prescribed form . The application form will be issued from 
the Office of the College 10 days before the re-opening of the College till the 
last date fixed . 

(b ) Late application will be considere Ionly if suitable candidates are 
not available from among those pupils who have submitted applications in 
time 

(c) Ordinarily pupils secking admission to the College will be given 
admission only to the first year class of the respective courses. But in 
exceptional and deserving cases the Principal can recommend to the Director 
of Collegiate Education for permission to admit in Class II of Ganabhoosha 
nam Course stating the special nature of the case. The Director of Collegiate 
Education will be the final authority in deciding such recommendations. 

(d ) Candidates who are seeking admission to the College should 
possess the following general qualificatis. 

(i) Pass in Class VII in Malayalım or Tamil or pass in Form III 
Cold Standard VIII or new Standard VII in English ) for all Ganabhooshanan 
Courses and Dance Courses. 
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(i ) Candidates who have passed S. S. L. C. and secured outstanding 
success in the Ganabhooshanam examination of this state or its cquivalent 
from similar institutions in any other state recognised by this state willbe 
admitted to Ganapraveena Course . 

(e) Applicants for admission to Ganabhooshanam Course in Vocal, 
Veena and Violin should have completed 13 years of age on or before 
1-6-1969 and not exceeded 20 years of age on the above date. 

(1) Application for admission to Mridangam Cour:e and Dance 
Course should have completed 13 years of age on or before 1-6-1969 
and not exceeded 17 years ofage on the same date. 

(g) Candidates who are seeking admission to the College should 
possess good aptitude and taste in the particular branch to which they apply 
for admission , and particularly in the case of Vocal Music, the applicants 
must huve the preliminary knowledge in Sapthaswaram , Alankaram , 
Geetham , Varnams, etc. 

5. The applicants should appear for a practical test at their own cost 
before the Principal at the Coll: 

lige on the prescribed date which will be fixed 
by him to assess the suitability of each candidate for admission to the respec 
tive course. Each application should accompany a self- ddressed card 
to cnable the College Office to intimate the applicants the date prescribed 
for the practical test. The admission will be given strictly on the basis of the 
attainments of each candidate during the practical test. 

6. The suitability for admission fixed by the P.incipal will be final. 

7. Satisfactory evide ic . of proof of age and qualification should 
accompany the application forms. 

8. The selected candidates should produce the T. C.from the insti 
tution in which they have last studied . 

9. B. A. Degree holders in music will be given admission to Class III 
of the Ganabhooshnan in VocalMusic subject to suitability after test by 
the Principalwith the approal of the Director of Collegiate Education ." 

10. Over aged candidates will not be admitted to any of the course in 
the College, but the Principal can recommend deserving cases for admission 
after securing e.emption from the rules regarding the age. The Director of 
Collegiate Education will decide whether such exemption recommended by 
the Principal can be granted or not according to the specialnature of the 
case. 

11. Admission to students who have discontinued their studies during 
previous years and desirous of continuing their studies will be admitted 
subject to availab lity ofaccommodation in the particular class and satisfying 
the rules laid down in the Kerala Education Rules. In such cases also the 
application for admission should be submittelto the Principal within the 
prescribed date. 

12. Fee:-(1) All four years courses Rs. 10. for each aca lemic year 
payable in eight equal monthly i stalmeats of Rs. 5 the first instalinent to be 
paid at the time of admission . 
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(2) Ganapraveena courses Rs. 80 for each academic year payable 
in eight equalinonthly instalments of Rs. 10 , the first instalment to be paid 
at the titne ofadmission . 

13. The tuition fee for a month for the Ganabhooshanam Course 
should be paid on the 10th and that for the Ganapraveena Course on the 
11th of the month . In case the above dates happen to be holidays the fee 
shall bec :me payable on the next working days. If the instalment is paid 
within one week from the due date, the fine shall be 12 P. and if paid 
thereafter the fine shall be 25 P. If a 

pupil does not pay the instalment due 
for a month on or before the last day of the month he shall not be allowed 
to attend College and shall not be granted leave of absence as long as he 
continues to be a defaulter, but he may be allowed to resumeattendance on 
payment of the instalmentwithin fifteen working days. The pupil who has 
defaulted payment of any instalment of fees and on that account he has been 
absent with or without leave for 15 working days continuously , shall be 
removed from the rolls. 

A receipt signed by the Accountant shall be granted for every payment 
made which the student shall preserve and produce whenever required by 
the Principal. 

14. Withdrawal:-Students who apply for Transfer Certificates during 
an academic year during which they have been on the rolls of the College 
will be granted such certificates on payment of all arrears of fees and other 
dues . 

15. Examination , Promotion and Selection . 

(i) Class Examination :-There will be half yearly examination for all 
classes. Besides half Yearly examinations there will be Annual examinations 
for classes I, II and III of the Ganabhooshanam courses of music sections 
and Classes I t III of the Dance and Mridangam sections and Classes I and 
II of the Ganapraveena course : for promotion to the next higher classes. 

(ii) Public Examination : The final examinations ofall courses will 
be conducted by the Director of Public Instruction (Examination Branch ). 
Part system has also been introduced for the Ganabhooshanam Final 
Examination . There will be two Parts , Part I - Practical and Viva Voce and 
Part II - a ) Theory ofMusic (b ) Sanskrit. 

16. Public Examination Fee . 

(1 ) Final Examination of all four year courses Rs. 12 

(2) Final Examination of the Ganapraveena Course Rs. 25 

17. Proinotion :-(a ) The minimum marks required for a pass in the 
Ganabli oshanam Examination in Vocal Music , Veena and Violin and the 
courses of Dance and Mridangam will be 40 % in the Practical Test and 
35 % in each of theother papers and Viva Voce. Those who have secured 
60 % marks and above in practical test for Vocal Music, Vecna ani Violin 
and the se who have secured 60 % marks in all subjects for Mridangam and 
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Dance will be declared to have passed in the IClass and the other as Ii 
Class . A minimum of 40 % in the Practicals and as a whole has been fixed for 
Ganapraveena Public Examinations from 1968. For securing I Class a 
minimum of 60 % for Practials and as a whole for the other subjects and 
for securing a II Class a minimum of 50 % for Practicals and as a whole for 
other subjects have been fixed for the Ganapraveena Public Examinations. 

18. The minimum attendance required for promotion is 85 % of the 
total number ofworking days during the year. Pupils who have not earned 
85% of the total attendance on the date of selection for appearing for Public 
Examinations will not be selected . Exemption to the above will not be 
granted in ordinary case. But in exceptional and deserving cases, the 
Principal can recommend to the Director of Collegiate Education for 

exemp. 
tion from the minimum attendance supported by Medical certificates as per 
K.E.R. 

19. Candidates who have failed in the Public Examinations once can 
appear again as private candidates. But they should present themselves for 
the whole examination . 

20. The Calendar showing the working days and holidays for the 
College will be notified by the Principal separately. 

No student shall absent himself from class without leave. All applica 
tions for leave must be submitted before the Principal in person with the 
recommendations of the Professors concerned . 

21. The following rules of the Education Code which are applicable 
to the students of the College also are republished for their information and 
guidance. 

(1) Every student shallbe properly dressed . 

(2) Every student shall salute the teacher on the occasion of his first 
mecting them for the day within the College precincts. 

(3) On the teacher entering the class room , the students shall rise and 
icmain standing till they are desired to sit or till the teacher take his seat. 

(4) No student shall leave the class room without the permission of 
the teacher until the class is dismissed . 

(5) Students are forbidden to organise or attend any meeting in the 
College or to collectmoney for any purpose without the express permission 
of the Principal. 

(6 ) Any student : 

(a ) who is persistently insubordinate , 
(b ) who is repeatedly or willully mischievous, 

(c) who is guilty of fraud or malpractice in connection with exami 
nation , or 

(d ) who in the opinion of the Principal is likely to have an unwhole 
some influence on his fellow students, shall be removed from throlls. The 
removalshall be either temporary or permanent according to the gravity of 
theoffence. 
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Note :-Taking any part whatsoever in any political agitation directed 

against the authority of the Government or any movement or 
agitation of any kind which may be accompanied by or may 
result in ill-feeling between different sections of the community 
disaffection is an instance of an action calculated to exercise an 
of which tends to excite feeling of political disloyalty or 

unwholesome influence. 
(7) Students are expecte 1to help to maintain the premises of College 
tidy, clean and healthy. Disfiguring the walls by sticking notices or by 
scribbing, spitting in open spaces and other similar uncivic acts will be met 
with punishment. 

22 Suitable modifications to the above rules will be ordered by the 
Director of Collegiate Education as and when found necessary . 


S.S.T. College of Music, 

Trivandrum . 


K. S. NARAYANASWAM , 

Professor-in-charge. 
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Kerala Gazette No.- 20 dated 20th May 1969 . 
PART III 

NOTIFICATION 
No. Bl- 114559/67. 

12th May 1969. 
Applications are invited from the Departmental First Grade Graduate 
Teachers who possess the following qualifications for appointment to the post 
of Technical Assistant on Rs. 250-500 in the State Institute of Education , 
Trivandrum . 
1. B. A. (History or Geography should be the main subject for 

graduation and either of these subjects should be optionals 

for the Teacher s Degree). 
2. M. Ed. Second Class . 

The District Educational Officers and other Controlling officers are 
requested to obtain applications in this regard and forward them to this 
office so as to reach here not later than 12-6-1969. If no application 
is received within the prescribed time, it will be presumed that the 
Controlling officer has not received any application for appointment. The 
applications for the post should be in the form given below : 
1. Name of person with name of institution 

in which working 
2. Qualifications : 

I. Degree 
II. Subjects for graduation 
III. Subject for Teacher s Degree 

IV . Class Division 
3. Whether History or Geography is the main 

subject for the graduation and whether 
either of these two is optional subjects for 
Teacher s degree (True copies of Certifi 
cates should be attached with the applica 

tion ) 
4. Date of birth 
5. Date of first appointment as Second grade 

Teacher ( Rank No.may be noted ) 
6. Date of first appointment as First Grade 

Teacher . 
7. Remarks. 

8. Signature of applicant. 
Office of the Director 

A. K.NARAYANAN NAMBIAR , 
of Public Instruction, 

Director of Public Instruction . 
Trivandrum . 
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